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HUMAN RIGHTS POLICY

MAEX has the firm and steadfast commitment to respecting human rights which is in line
with our Operational Procedures and our Business Conduct and Ethics. Reflecting this
commitment, MAEX has laid down a corporate Human Rights Policy that is as mentioned
below.

We believe in respecting human rights and declare that it is our primary duty to protect
and ensure fulfillment of human rights.

We have a responsibility to play a positive role in the communities where we operate. To
this end, our conduct in business operations is to be consistent with rules, laws and
regulations of Republic of the Union of Myanmar; United Nations Universal Declaration
of Human Rights; the International Labor Organization (ILO) Declaration on
Fundamental Principles and Rights at Work, where applicable to business; and other
applicable international principles, including the principles of UN Global Compact.

In many areas and regions of Myanmar and in communities where we operate, social
issues are part of a broader set of complex socioeconomic and poverty concerns. This is
why the management of human rights issues in MAEX is based on the totality of our
efforts and not on a single activity. Our corporate policies, management processes,
community-based agribusiness programs and participation in various initiatives are
complementary and are intended to reinforce our commitment to respecting human
rights.

MAEX’s Human Rights Policy will foster greater awareness of human rights issues and
will enhance our capabilities to identify and manage human rights issues in the areas
relevant to our business.All employees of MAEX are required to comply with this policy,
whose key elements are as follows.

Employees

We treat all of our employees with respect and dignity and promote diversity in the
workplace. Our company policies and procedures adhere to all applicable laws and are
consistent with Myanmar labour law and principles concerning freedom of expression
and Human Rights Policy 20 non-discrimination, forced labour, and underage workers in
the workplace.

Safety

We protect our staff members and assets and provide a safe and secure environment in
which business operations can successfully be conducted. Our guidelines and
management processes on safety and security in our areas of operations are consistent
with international standards on Human Rights.

Community
We respect human rights in the following ways:

« Through our contributions and commitment to rural development, poverty reduction
and socioeconomic improvement in the communities where we operate.



\:%MAEX HUMAN RIGHTS POLICY

By fostering interactive and open communication with communities and
knowledgeable stakeholders.

« Through our corporate governance policies, procedures and guidelines, which are
consistent with relevant international best practices.
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