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MYANMAR AGROEXCHANGE PUBLIC LIMITED
CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES

OBJECTIVES

MAEX intends to introduce and practice Corporate Policies, Governance Principles and
Guidelines

The key objectives are;
1. to achieve sustainable business growth and investor confidence
2. to create market confidence and business integrity & ethics

3. to ensure stable access to equity capital and to support capital formation and
allocation

4. to improve MAEX’s Good Corporate Governance System in line with international
best practices and to raise the awareness on the crucial role of Good Corporate
Governance within MAEX’s Board, staff force and to encourage each and every
member to practice and improve his or her role towards the long-term success and
improved business performance of MAEX.

5. to improve decision-making processes, such as environmental, anticorruption and
bribery, human rights and social matters

CORPORATE GOVERNANCE

MAEX intends to present the Corporate Governance in order to maintain highest
standards and be a company which all stakeholders can trust, including shareholders and
communities as a whole.

Corporate governance is a very important process which involves a set of relationships
between a company’s management, its Board, its shareholders and other stakeholders.
Corporate governance also provides the structure through which the objectives of the
company are setand delivers the guidances.

The Board provides strategic leadership to ensure that MAEX’s objectives are achieved
efficienly.The Board is also actively involved in controlling and assessing risk, and MAEX
conforms to the company Code of Conduct and policy, ensuring that shareholder’s capital
is used effectively.

MAEX practices Good Corporate Governance system in accordance with Myanmar
context and Myanmar regulatory requirements. Nevertheless, MAEX pays attention to
international best practices and principles on Good Corporate Governance at all time.
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BASIC ELEMENTS OF EFFECTIVE CORPORATE GOVERNANCE
MAEX’s Corporate Governance adherence to the following basic elements:

Legal and regulatory compliance

Anti-corruption compliance

Economically profitable, socially responsible

Environmentally sustainable business

Human resources development scheme & well-functioning management
Strong financial management & sound reporting practices
Transparency & accountability in all business aspects

Effective & efficient consultations, coordination and communication with
shareholders and stakeholders

9. Maintain the growth of business performance

10. Efficient self-regulatory measures in dealing with conflicts of interest
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BASIC SHAREHOLDER’S RIGHTS

Shareholders in MAEX are the most important stakeholder. They are literally the owners
of MAEX. Shareholders are scheduled to meet at least once every year during annual
general meeting (AGM) as a compulsory requirement. Occasionally shareholders may be
invited as proposed by Chairman or as requested by CEO to address extraordinary
matters in regards to sustainable growth of MAEX and or concerning to Companies Act.
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Basic shareholder’s rights should include the rights-

1.

2.

3.

To secure methods of ownership registration;
To convey or transfer shares;

To obtain relevant information and materialon a timely and regular basis as defined
by the regulations;

. To participate and provide voting in general shareholders’ meetings;

5. To elect and replacemembers of the board; and

6. To share equally and proportionately of the profits of MAEX .

THE RIGHTS AND EQUITABLE TREATMENT OF SHAREHOLDERS

Key Principles

1.

MAEX’s equity investors have certain property rights. For example, an equity share
in MAEX can be bought, sold, or transferred. An equity share also entitles the
investor to participate in the profits of MAEX, with liability limited to the amount of
the investment. In addition, ownership of an equity share provides a right to
information about MAEX and a right to suggest MAEX, primarily by participation
in general shareholder meetings and by voting.

MAEX’s corporate governance framework protects and facilitates the exercise of
shareholders’ rights and ensures the equitable treatment of all shareholders,
including minority and foreign shareholders (as per prevailing law). All
shareholders should have the opportunity to obtain effective redress for violation of
their rights.

Shareholders are not expected to assume responsibility for managing corporate
activities. The responsibility for corporate strategy and operations is typically placed
in the hands of the Board and a management team and the management
committees that are selected, motivated and, when necessary, replaced by the
Board.

Shareholders’ rights to influence MAEX centre on certain fundamental issues, such
as the election of Board members, or other means of influencing the composition of
the Board, amendments to the company’s MOA, AOA and Constitution documents,
approval of extraordinary transactions, and other basic issues as specified in
Myanmar Companies law and MAEX’s Memorandum and Articles of association
and the Constitution.

MAEX will always ensure investors’ confidence that the capital they provide will be
protected from misuse or misappropriation by corporate managers, Board members
or controlling shareholders. MAEX’s Board, managers and controlling shareholders
should and must not take the opportunity to engage in activities that advance their
own interests at the expense of non-controlling shareholders.
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6. MAEX’s Members of the Board and key Executives should be required to disclose to
the Board whether they, directly, indirectly or on behalf of third parties, have a
material interest in any transaction or matter directly affecting the MAEX’s
business. Shareholders should have access to know those related party transactions.

7. Minority shareholders should be protected from abusive actions by, or in the
interest of, controlling shareholders acting either directly or indirectly, and should
have effective means of redress.

MAEX BOARD AND RESPONSIBILITIES

Board of Directors comprises Directors, Executive Director and Independent Directors.
Board of Directors must meet at least once in every four-month time. Board of Directors
set the policies, strategies and is responsible for sustainable growth, sustainable
development and continual prosperity and improvement of MAEX.

Board of Directors is headed and presided over by Chairman ,Board of Directors may
appoint a Vice Chairman or Vice Chairmen by selecting a member or members Board
Committees are formed by the approval of Board of Directors on the proposal made by
Chairman and the Directors.

The Board of Directors of MAEX is to ensure and to be responsible for the following
matters:

1. Strategic guidance and directions for MAEX
2. Continuous monitoring on the effectiveness of business plans, and business policies
Sustainable business growth and development

3

4. Shareholders’ profitability and benefit in the long term

5. Effective and efficient Good Corporate Governance System
6

Matters as mentioned in Company law, other laws, rules and matters as mentioned
in MAEX’s Constitution.

ROLE OF THE BOARD of DIRECTORS

Three important institutions have directly responsible for shaping the future of MAEX; its
shareholders (usually acting in annual general meetings), the Board of directors and the
MAEX’s executive management and staff members. The shareholders appoint the Board
and control the MAEX’s constitution- the Memorandum and Articles of Association.
Executive management and staff utilize and optimize the resources of MAEX in pursuit of
its strategic objectives and in compliance with the policies determined by the Board to
achieve the goals.

Between the shareholders and management stands the Board of Directors.
The Board of MAEX takes collective responsibility for:

1. Reviewing and determining the Group’s strategic objectives.
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2.

Determining the Group’s key policies

3. Determining the Group’s values and standards

Establishing the framework of controls which enable risk to be assessed and
managed

5. Establishing the culture of MAEX

6. Ensuring that the necessary human and financial resources are in place

8.

Monitoring progress towards the achievement of objectives and compliance with
policies, values and standards

Giving an account of the Group’s activities to its stakeholders.

The main components of these responsibilities are:

Strategy

Reviewing and determining the business activities in which the Group should engage

Ensuring that the Group has adequate long-term objectives and strategies, expressed
in both physical and financial terms

In reviewing and carrying out its obligations to the Group, considering in the context
of its corporate social responsibility(CSR)on the necessary balance between the
interests of shareholders, employees, customers, suppliers, creditors and the
community. Ensuring that the Group policies are clearly understood by these
stakeholders and support the achievement of its strategic objectives

Ensuring that the Group reviews its business plans in the wider context of the
current and likely local, national and international environment and with adequate
intelligence as the activities of its major competitors and developments in technology

Approving the budgets presented by management and ensuring that they are
compatible with short-term and long-term objectives

Determining the extent and priority of the Group’s investment in relation to the
opportunities and threats ahead, having regard to the resources available

Approving specific major investments and policy proposals
Deciding on dividend policy
Appointing senior management

Selecting the CEO, CFO, COO and/or other senior positions, determining the terms
of their contracts

Ensuring the adequacy of the Group’s management structure and resources for
specific and general tasks. The planning of senior management motivation,
remuneration, development, recruitment and succession.

Monitoring
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Ensuring the Group’s information systems are relevant and adequate to monitor
performance at a business level and sufficient for Board and management
performance review and decision purposes

Reviewing the Group’s financial position, liquidity and solvency

Monitoring management performance against strategic objectives and compliance
with strategic policies and initiating appropriate corrective action if failures are
revealed

Reviewing the effectiveness of the system of internal controls for reporting, risk
assessment, compliance and regulatory purposes.

Accountability

Ensuring effective communication with shareholders and the Group’s identification
with their interests

Ensuring that the Group complies with its legal obligations and maintains an
appropriate level of transparency about its business.

ROLE STATEMENT CHAIRMAN OF THE BOARD

Responsibilities:

To lead the MAEX’s Board, set its agenda and ensure its effectiveness.

To conduct Board meetings and general meetings.

To ensure the membership of the Board has the right balance of skills and experience
to support the needs of the business in determining the necessary strategies and
policies to maximize its opportunities for successful business development and profit
growth which enhance share performance relative to competitors and the industry.
To lead the Board in ensuring that a coherent strategic plan or framework is agreed
by the Board which is supported by detailed annual business plans, budgets and
action plans for the major subsidiaries.

To ensure that appropriate and related objectives are established for the Executive
Director/Chief Executives of the MAEX.

To ensure that the Board receives accurate, timely and clear information and the
MAEX has the necessary processes to prepare strategic and business plans and
report progress on strategic operational and business objectives.

To facilitate the effective contribution of non-Executive Director/ Chief Executives.
To ensure Board Committees carry out their appropriate duties and report to the
Board.

To ensure that the performance of individual directors and of the Board as a whole
and its committees are evaluated at least once a year.

To review with the Top Management, the overall management performance of the
MAEX, the Group and its key executives providing advice and counsel to ensure the
highest standards of management performance are achieved.
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To generally support the Top Management by acting as confident, advisor and
mentor as requested and ensuring effective liaison and continuity of communication
on developments occurring between formal Board meetings.

To ensure and maintain the effective communication with shareholders.

To act and represent MAEX in dealing with Government, Legislature and other
important institutions of Myanmar and of other countries.

NOMINATION COMMITTEE

Duties

To act under the corporate governance system of MAEX, with the primary focus and
function on selection and evaluation of Board members and candidates who want to
be elected as Board members

To review at least annually the structure, size, composition and successional needs of
the Board and make recommendations with due regard for Board diversity in its
broadest sense, including gender;

To keep under review, the Board Diversity

To prepare a written description of the role and capabilities for Board appointments;

To satisfy itself with regard to succession planning, that processes and plans are in
place with regard to both Board and Senior Management appointments that take
into account the challenges and opportunities;

To review a candidate’s other commitments and ensure that on appointment, a
candidate has sufficient time to undertake the role;

To ensure that the Head ofHR has formally written to any appointed director
proposing an induction plan and orientation

To review the results of the annual Board evaluation process as it relates to the Board
and Committee performance and composition;

To make recommendations to the Board concerning membership of Board
Committees in consultation with the Chairman of the Committees; and

To make recommendation concerning any matters relating to the continuation in
office as a director of any director at any time.

Membership

The Committee shall be appointed by the Board from the existing directors of MAEX and
shall consist of not less than one member, who is independent non-Executive Director.
The Chairman of the Committee shall be an independent non-Executive Director of
MAEX.

The Chairman of the Board shall not chair the Committee when it is dealing with the
matter of succession to the chairmanship. The Head of HR Department shall assist to the
Nomination Committee.

The Board shall ensure that the membership of the Nomination Committee is refreshed in
accordance with MAEX’s Corporate Governance Policy.
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Attendance at Meetings

Only members of the Committee have the right to attend Committee meetings and a
quorum shall be at least two members. The Nomination Committee may extend an
invitation for other persons to attend meetings, if necessary.

Frequency of Meetings

The Nomination Committee Chairman shall, in consultation with the members of the
committee, decide on the frequency and timing of the Nomination Committee meetings.
Meetings shall be held no less than two times a year.

Authority

The Nomination Committee is authorized by the Board to seek any information it requires
from any employee and all employees are directed to co-operate with any request made by
the Committee. The Committee is authorized by the Board to obtain outside legal or other
independent professional advice and to secure the attendance of advisors with relevant
experience and expertise if it considers this necessary, the expense of which is borne by
MAEX.

Reporting Procedures

The Chairman of the Committee shall make reports to Chairman of the Board and to the
main Board on the business of the Committee. The Committee shall make a statement in
the annual report about its activities, the process used to make appointments and explain
if external advice or open advertising has not been used. The Committee shall review at
least annually, review its own performance and terms of reference to ensure it is operating
effectively and recommend any changes necessary to the Board for approval.

REMUNERATION COMMITTEE
Duties
Duties of the remuneration committee are as follows:

« Remuneration for CEO &Executive Director/Chief Executives.

« Responsible for setting and determining the level / scope of basic pay, Support
facilities and other benefits of CEO, Executive Director/Chief Executives.

» To receive and review recommendations from the experts/specialists in HR field for
the salaries and remuneration of Executive Director/Chief Executives, CEO and
Senior Management and Head of Department and to approve if satisfied;

+ To agree policy for authorizing claims for expenses of the CEO and Executive
Director/Chief Executives; Fees for Chairman & Non-Executive Director/Chief
Executives.

« For the Committee to review the Chairman’s fees and present any recommendations
to the Board for approval;

« To review the Non-Executive Director/Chief Executives’ fees and present any
recommendations to the full Board for approval;
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Incentive plans — Short Term & Long Term

« To review and approve incentive plan structures, targets, goals and payment
recommendations from the CEO

« Toreview the effectiveness of short term and long-term incentive schemes;

» To ensure the link between the reward policy and corporate strategy / risk;

« To ensure appropriate payment between shares and cash and attain shareholder
approval where applicable;

« To keep an overview of the operation of the all short and long-term incentive plans;

Contractual terms

« To ensure the contractual terms of Board members are deemed fair and reasonable
for both individual and company and that failure or poor performance is not
rewarded;

« To review the status and terms and conditions for the next level of Senior
Management;

* Remuneration Report

« To place before shareholders at each AGM, a Remuneration Report outlining the
Company’s policy and disclosure on Director remuneration;

External remuneration Consultants

« To appoint external remuneration consultants where required at the Company’s
expense, set their terms of reference and approve any fees paid to them,;

« The Committee shall review at least annually, its own performance and terms of
reference to ensure it is operating effectively and recommend any changes it
considers necessary to the Board for approval;

General

» To remain up to date in relation to the climate and conditions of pay across the
Group for employees and Senior Management;

« To ensure commercial awareness of trends, practice, regulation and governance for
Senior Executives.

Membership

The Committee shall be appointed by the Board from the existing directors of MAEX and
shall consist of not less than one member, who is independent non-Executive Director.

The Chairman of the Committee shall be an independent non-Executive Director.

During the absence of independent non executive director, any member of board can be
appointed as Chairman. The Chairman of the Committee shall not Chair when it is dealing
with the matter concern tothe Chairman.

The Head of Finance Department shall assist to the Committee. The Board shall ensure
that the membership of the Committee is refreshed in accordance with MAEX’s Corporate
Governance Policy.
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Attendance at Meetings

Only members of the Committee have the right to attend Committee meetings and a
quorum shall be at least two members. The Remuneration Committee may extend an
invitation for other persons to attend meetings, if necessary. No director or senior
executive shall be involved in any decisions as to his or her own remuneration.

Frequency of Meetings

The Committee Chairman shall, in consultation with the members of the committee,
decide on the frequency and timing of the Remuneration Committee meetings. Meetings
shall be held no less than two times a year.

Authority

The Remuneration Committee is authorized by the Board to seek any information it
requires from any employee and all employees are directed to co-operate with any request
made by the Committee. The Committee is authorized by the Board to obtain outside legal
or other independent professional advice and to secure the attendance of advisors with
relevant experience and expertise if it considers this necessary, the expense of which is
borne by MAEX.

Reporting Procedures

The Chairman of the Committee shall make reports to the Chairman of the Board and to
the main Board on the business of the Committee.

The Committee shall make a remuneration statement in the annual report about its
activities. The Committee shall review at least annually, review its own performance and
terms of reference to ensure it is operating effectively and recommend any changes
necessary to the Board for approval.

AUDIT COMMITTEE

Duties

The duties of the Committee shall cover the following areas:
1. Annual Report and Financial Statements

review and monitor the contents of the Annual Report and Accounts including the
financial statements of MAEX and its subsidiaries, with regard to the findings of
the audit of the Annual Report and Accounts including financial statement before
submission to the Board, focusing particularly on:

significant accounting policies and practice;

major estimates and judgments;

clarity and completeness of disclosures;

the going concern assumption;

compliance with financial reporting and accounting standards;

aH®Dhd
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Compliance with other legal requirement;

Discuss problems and reservations and any significant adjustments arising from
external audits, and any matters the external auditor may wish to discuss;

Internal Control

Review MAEX’s (including subsidiaries) financial & accounting policies and
practices;

Review, on behalf of the Board, the system of internal control (including financial,
operational, compliance and risk management) and risk management systems and
the effectiveness of the said system and make recommendations to the CEO and to
the Board;

Review arrangements by which employees of the Company may, in confidence, raise
concerns about possible improprieties in matters of financial reporting or other
matters and for the proportionate and independent investigation of such matters and
for appropriate follow-up action including the reports of any such investigations;

External Audit

Make recommendations to the Board in relation to the appointment, re-appointment
and removal of the external auditor and to approve the remuneration and terms of
engagement of the external auditor;

discuss and agree with the external auditor before the audit commences the annual
audit plan and the nature and scope of the audit;

review and monitor annually the external auditor’s independence and objectivity and
the effectiveness (including cost effectiveness) of the audit process

develop and review annually the policy on the engagement of the external auditor to
supply non-audit services and its implementation, taking into account relevant
ethical guidance regarding the provision of non-audit services by the external audit
firm; and to report to the Chairman of the Boardand to the Board, identifying any
matters in respect of which it considers that action or improvement is needed and
making recommendations as to the steps to be taken;

review the letter of representation to the external auditor, management letter and
management’s response;

Internal Audit

periodically review the internal audit program, monitor and review the co-ordination
between the internal and external auditors, monitor and review the effectiveness of
the internal audit function and its activities and ensure that it is adequately
resourced and has appropriate standing

Authority

The Committee is authorized by the Board to investigate any activity within its terms of
reference. It is authorized to seek any information it requires from any employee and all
employees are directed to co-operate with any request made by the Committee.

11
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Membership

The members of the Committee shall be appointed by the Board and shall comprise at
least one non-Executive Director of the Board. Members of the Committee shall have
recent and relevant financial management and reporting experience.

The Chairman of the Committee shall be an independent non-Executive Director. During
the absence of independent non executive director, any member of board can be
appointed as Chairman. The Chairman of the Committee shall not Chair when it is dealing
with the matter concern tothe Chairman.

Attendanceat Meetings

The Heads of Finance department shall normally attend meetings by invitation. The
Committee may also invite the Chairman of the Board, CEO,Executive Director/Chief
Executives and any relevant employee to attend meetings as they consider appropriate.
The external auditors shall be invited to attend meetings of the Committee if required.

Frequency of Meeting

Meetings shall be held not less than two times a year and at such other times as the
Chairman of the Committee shall require.

Advisers

The Committee is authorized by the Board to obtain outside legal or other independent
professional advice and to secure the attendance of any person with relevant experience
and expertise if it considers this necessary.

Secretary

Chairman shall appoint a member to be the secretary of the Committee.

Quorum

The quorum of the Committee shall be determined by the resolution of the Committee.
Minutes

The minutes of meetings of the Committee shall be circulated to all members of the Board
Reporting

The Committee Chairman shall report formally to the Chairman and to the Board on its
proceeding

12
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MANAGEMENT COMMITTEE

Duties and Power

The duties and powers of the Committee shall be:

To deal with all matters remitted to it by the Board on the terms, if any, set by the
Board ;
(1)In the case of emergency or when it is impracticable to convene a Board meeting
or to obtain a written resolution of the Board in accordance with the MAEX’s Articles
of Association from time to time, and the interests of MAEX would be prejudiced by
delay, the Committee shall take steps to contact all directors and, having done so,
and taken account of the views of those it has been possible to contact, shall have
power to act as it then sees fit on behalf of the Board. The Committee shall report
any such actions and the reasons for taking them, to the Board as soon as practicable
and to make recommendations to the Board of Directors after reviewing proposals
from management regarding the investment, joint-ventures, acquisition and
divestment proposals.
(2) The Committee shall recommend to the Board:
Whether or not to proceed with a transaction; and
The parameters and procedures upon which any transaction should proceed.
To make recommendations to the Board of Directors after reviewing proposals
The Committee shall be presented with management’s proposals, in respect of the
above, for consideration by the Committee.
In formulating such proposals, managements shall, inter alia and as appropriate:
Provide an analysis of the cash available for investment
Consider the debt-equity, liquidity
Provide an analysis of the funding available for investment
Review and analyze all possible implications of the transaction and make
recommendations on the strategy and direction
Review all implications of existing guarantees and significant contractual
agreements;
Provide an analysis of opportunities, current and potential risk and a brief
SWOT analysis
Recommend to the Board concerning other political, economic, social and
environmental factors, both positive and negative, related to the transaction.

Membership

The Management Committee will be established by the Board. The members of the
Committee shall be decided by Chairman and shall comprise the Executive Director/Chief
Executives, directors, CEO and heads of departments. The Chairman of the Committee
can be any member of board elected by the Board. The Chairman of the Committee shall
not Chair when it is dealing with the matter concern to the Chairman.

Attendance

13
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Members of the Committee may appoint suitable alternates to represent them either at a
specific meeting or generally, but such alternates shall not be counted as part of the
required quorum.

Frequency of Meeting

Meetings may be held anytime by giving a week’s notice in advance to members of the
Committee. The Committee Chairman shall, in consultation with the members of the
committee, decide on the frequency .

Secretary

The secretary of the Committee shall be nominated by the members of the Management
Committee. Any individual with the required skills and competencies may be nominated
and may be required to take up additional duties and responsibilities as set out by the
Committee.

Quorum
The quorum shall be at least the simple majority of the members’ presence.
Minutes

The minutes of meetings of the Committee shall be circulated to all members of the
Committee and made available on request to other members of the Board.

ROLE STATEMENT CEO

CEO is appointed by Board. CEO is responsible for overall management of all the matters
in consultation and coordination with Executive Director/Chief Executives. CEO acts in
the interest of shareholders and represents and reports to Chairman and Board of
Directors.

Responsibilities
1. To accept the key accountability for the performance of the Group.

2. To accept responsibility for the executive management of the MAEX and to lead the
fulltime management in meeting the objectives agreed on an annual and continuing
basis.

3. To establish appropriate and related objectives for the Executive Director/Chief
Executives of the MAEX.

4. To prepare an outline strategic plan for the business having regard to the
requirements of shareholders, stakeholders and investors taking full account of
business threats and opportunities and the relative competitor comparison for
discussion and agreement at the Board.

5. To prepare a detailed business plan for the MAEX and its major operating
subsidiaries that sets out the principal objectives to be achieved in meeting an agreed

14
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annual profit plan or budgets and related financial objectives- profits, cash,
borrowings, earnings per share objectives or other performance measures agreed.

6. To ensure that there is an adequate reporting process which monitors the
performance of the MAEX and its main subsidiaries on a monthly basis to enable
appropriate corrective and other actions to be taken on a timely basis.

7. To monitor and review progress on the strategic plan on a quarterly or six-monthly
basis as is appropriated.

8. To review the organizational framework and to ensure that policies relating to
management selection, performance review, development and de-selection are
operated on an agreed and consistent basis having regard to the need to motivate
managers and ensure the MAEX operates in the upper quartile of management
effectiveness and make recommendations for change as appropriate to the Board

9. To liaise with the Chairman as appropriate on issues which related to the Board and
to keep the Chairman informed on all material matters relative to the performance of
the MAEX and its strategic and market circumstances.

10. To ensure adequate standards of financial management and control taking account
of the required standards of corporate governance and the particular requirements
in relation to business risk management and processes.

11. To finalize and effectively monitor risk assessment processes within the businesses
and those relating to investment policies and ensure compliance with procedures.

12. To ensure compliance with legal and regulatory requirements, and ensure that there
are appropriate processes in place for communication with regulators.

13. To represent the MAEX as required in the industry and business Community To act
and represent MAEX in dealing with Government, Legislature and other important
institutions of Myanmar and of other countries.

14. To ensure that MAEX has adequate plans and processes for communication with its
stakeholder groups.

ROLE OF EXECUTIVE DIRECTOR/CHIEF EXECUTIVES

Executive Director/Chief Executives must meet at least once in every two-month time.
Executive Director/Chief Executives implement the business matters under the guidance
of Chairman, under the leadership and close supervision of the CEO for achieving the
vision, mission and goals of MAEX. Executive Director/Chief Executives strive for
continual prosperity, profitability and future-oriented long term benefits for MAEX.

Executive Director/Chief Executives set guidelines and manage the Corporate
Departments, Divisions and operational Corporate Units by coordinating with CEO.
Executive Director/Chief Executives undertake the Good Corporate Governance within
MAEX, exercise the Business Ethics and ensure Corporate Social Responsibility.

CODE OF CONDUCT
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MAEX and its subsidiaries have adopted a Code of Conduct that applies to all members of
the Board, Management & Employees. The Code sets out the principles to guide them in
carrying out their duties and responsibilities to the highest standards of personal and
corporate integrity when dealing with MAEX, its competitors, customers, suppliers, other
employees and the community.

The Code sets the minimum standard that the MAEX expects of all levels of employees,
regardless of the jurisdiction or legal entity through which the Group operates. Where
appropriate, the Code can be supplemented by additional specific requirements related to
a country, entity or business unit.

It is the responsibility of every employee to comply with the spirit and principles of the
Code, as amended from time to time. In addition to the Code, MAEX expects all levels of
employees to comply with all laws, regulations and legal requirements applicable to the
different jurisdictions where it operates.

Company Property and Assets

Employees are responsible for company property entrusted to them. This property
includes, but is not limited to physical property (such as phones, company vehicles or
computers), records (such as data on customers and company records), and intangible
property (such as computer software and computer records). It is important that,
whichever category the property falls into, employees must treat the MAEX’s property as
they would their own and must not damage it, deface it or remove it for personal use,
unless authorised to do so.

Similarly, they are responsible for the proper expenditure of the company’s funds
including expenses. While spending or committing company funds, employees must be
sure that the transaction is proper and documented, and that the company receives
appropriate value in return.

Just as they must not misuse company property, they must not dispose of any company
property in an unauthorised manner, such as by selling, loaning or giving it away without
proper permission.

Job Performance

They are required to perform tasks assigned in a responsible and reliable manner and to
manage time at work efficiently, without wasting company time and resources by taking
part in unauthorised activities including, but not limited, to trading, gambling or political
activities on the premises.

Dealings with other Employees

At all times, every employee has a responsibility to treat colleagues with respect and
consideration. Improper behaviour includes, but is not limited to, discrimination or
harassment in any form such as bullying, intimidation, threats, ridicule, sexual, racial or
verbal abuse, insults, gestures, wilful or serious insubordination, physical violence etc.
MAEX will not tolerate these behaviours and will take disciplinary action including
termination or dismissal.
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While on duty, employees must not conduct themselves in such a manner that will
interfere with or prevent other employees from carrying out their duties properly.

Customers and Business Partners

Honesty in all dealings with the Government, businesses and other organisations is
essential. Making of payments or payments in kind such as gifts or favours to influence
individuals to award business opportunities to the Group or to make a business decision
in the MAEX’s favour is prohibited.

They must always maintain good relationships with customers which is vital to the
success of the business. Customers must feel that they are getting the highest standard of
service from a company which listens to them and is responsive to their needs.

Information about customers and business partners must remain confidential and should
only be imparted with full authority to do so.

Alcohol & Drugs

Drugs and/or alcohol can impair an individual’s capacity to perform his/her job safely,
efficiently and with respect for colleagues and customers. The use of such substances may
result in injury or a threat to the well-being of an individual, colleagues, customers or
members of the public.

An employee must attend work in a fit state and is not to be under the influence of alcohol
or drugs during working hours.

Involvement with the manufacture, possession, use, distribution, sale, purchase, or
transfer of illegal drugs is strictly prohibited.

Official Records

Information is a valuable asset of the MAEX and its integrity depends on the honesty,
completeness and accuracy of its records. This means that anyone preparing the
company’s records and reports must be diligent in assuring the accuracy and
completeness of all data, records, reports and expenditure connected with the company.

Employees must keep copies of company records such as installation data, customer
records and test data at a safe location. For financial record keeping purposes, employees
must not engage in any practice or procedure which might conceal, facilitate or constitute
bribery, kickbacks, improper gratuities or other illegal or improper payments or receipts,
or which might appear as such.

Proprietary Information & Intellectual Property

It is important that all company proprietary information is kept confidential. Employees
have a duty to safeguard company information, bearing in mind ethical, legal
ramifications and government regulations. Information of commercial value or of a
sensitive nature must be tightly controlled. For example, when releasing information to a
third party for a bid proposal, a Non-Disclosure Agreement (format provided by legal
department) should be signed by the third parties, and information released is on a need-
to-know basis.
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Any trademark, copyrights, patents, designs, registered designs, proprietary information
and all other intellectual property rights developed and commissioned by the company
belong to the company. Employees are reminded not to infringe any third parties’ rights
including, but not limited to, any third party intellectual property rights, copyrights,
patents and trademarks.

MAEX will hold exclusive property of any invention, discovery, design or improvements
made. This could also include inventions employees may create which relate to the
company’s business, regardless of whether the invention or designs are patentable or are
capable of being registered or copyrighted.

Employees must report these inventions to the company and shall, at the company’s
request and expense, disclose information relating to the invention and do what is
required to obtain patents or industrial rights relating to the invention. The patents will
be in the name of the company or its nominee and the employee will not be entitled to any
payment for the invention. The company’s ownership of any intellectual property created
by employees while with the company continues after they have left service.

When employees leave the company for any reason, including retirement, they must
return all the company’s property, including all documents and records in their
possession, and they must not disclose or misuse company confidential information.
Employees are also responsible for protecting information provided in confidence by any
third party, such as a customer, supplier or a partner, after they leave the company.

Disclosure of Official Documents, Information and Trade Secrets

All documents, papers and information acquired in an employee’s official capacity or
otherwise should be treated as confidential and trade secrets of the company. Employees
must not copy, reproduce, extract, translate or in any way deal with them in a manner
that is not authorised or allow others to do so, or disclose, publish or communicate them
to the Press or to individuals whether directly or indirectly unless it is in the course of
their official duties or if it is lawfully required or authorised by any Court of law or with
authorisation from the Management. This clause shall continue to apply even after they
are no longer employed by MAEX.

DISCLOSURE & TRANSPARENCY POLICY
Key Principles

1. MAEX’s corporate governance framework ensures that timely and accurate
disclosure is made on all material matters regarding the corporation, including the
financial situation, performance, ownership, and governance of MAEX.

2. Disclosure must include, but not limited to, information on audited financial results
and operation results of MAEX. MAEX will also disclose, from time to time,
procedures and practices relating to business ethics, environmental and social
issues, human rights and other public policy related matters.

3. MAEX will disclose major share ownership, related party transaction, foreseeable

risk factors and remuneration of members of Board and key executives.
18
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Statement of Policy

A “risk” is defined as anything that threatens to prevent MAEX from achieving its
business objectives. It is the policy of MAEX to ensure that the risks are identified,
analysed and managed systematically and appropriately. Risk management within MAEX
is aimed to be comprehensive, systematic and continually improved and based on
continuous monitoring of possible business risks at all time.

MAEX promotes a risk management culture embedding values, principles, compliance
and internal control systems in its day-to-day operations. Ongoing communication,
education, monitoring and mitigation which are an integral part of the MAEX’s risk
management culture.

Approach to Risk Management

The Board considers it essential that the various categories of risk are clearly identified
and that appropriate senior management accountability is designated, which together
with adequate risk management processes, ensures that the need to be conscious of and
identify risk is part of the embedded management processes in MAEX.Due diligence
exercises and investment assessmets are carried out on potential business opportunities
to ensure that financial, operational and strategic risks are identified and mitigated prior
to commitment. In addition, MAEX emphasizes on following key categories of risks:

1. Business development (Strategies/practices, joint ventures, acquisition and
disposals)

2. Financial management, cash flow and debt management
3. Operational performance

4. Statutory responsibilities

5. Health and Safety

6. Environment

7. Reputation

The Board considers it essential that all levels of management and employees have
knowledge of and are made aware of the types of risks involved in both planning activities
and day to day performance aspects of the business. Apart from senior management
accountability, every employee is responsible for managing risks in his or her work
supported as necessary by expert advice and assistance, both internal and external. It is
the Board’s aim to engender a culture in which risks are communicated to appropriate
levels in MAEX and information on risk is shared through effective communication. This
enables appropriate action to be identified and taken.

Risk Management Process

Risk analysis identifies the risks to which MAEX is exposed, the basic causes of each risk,
the impact of its potential realization and assesses how that risk should be managed. This
includes analysis of MAEX’s operating environment, business processes and information
used in decision making. Any negative consequences of taking a risk are compared with
the benefit derived from it and decisions are made accordingly.
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Following risk analysis procedure, MAEX shall determine whether the risk is acceptable.
If it is decided that the risk is to be taken, then an assessment shall be made as to how the
risk is to be managed, which may be by one or more of the following methods:

« Acceptance of the risk (i.e. do nothing)
« Transfer of the risk to a third party (e.g. insurance or outsourcing)
« Reduction of the risk (its impact or likelihood) through internal controls.

« If a control system is adopted it should be assessed regularly and if necessary,
improved.

« Details of the main risks that have been identified and the control systems applicable
to themshould be recorded in a risk register. This is continuously monitored and
updated. Thefunction of the risk register is to:

« Identify and prioritize the significant risks faced by MAEX

« Identify owners for each risk

 Set out methods by which each risk is managed

+ Set out any action plan required to improve control mechanisms.
Responsibility for Risk Management

The Board is responsible for identifying and managing the risks arising from the strategic
objectives and policies which it sets. In addition, the Board has overall responsibility for
managing risks. The Board shall, on a quarterly basis, monitor and, where necessary, act
upon the aggregation of risks across MAEX and the efficacy of the risk management
process, including the actions to be taken. In addition, the Board shall undertake a formal
annual review to make proper decision.

Except in relation to the risks for which the Board has retained direct responsibility, the
Board has delegated the responsibility for implementing the process of risk management
to operational CEO. The responsibility is allocated in each and every concerned
committee and department as well as business units. Operational CEO is responsible for
ensuring that:

« The process of risk management is operated within the approval risk management
policy framework and that it is implemented satisfactorily.

« Key risks are identified and assessed, that management responsibility is properly
allocated and that monitoring is carried out to ensure that risks remain adequately
identified, analysed and controlled.

« Each business unit Executive Director/Chief Executives or other identified risk owner
shall be responsible for:

« Regularly reviewing the risk register and ensuring that the risk management
processes and control systems in their area are appropriate.

« Developing an open and transparent culture for the identification and management of
risk and encouraging employees to instil risk awareness in their behaviour.
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« Demonstrating that risk issues and any new risks are considered, via an explicit item
on the Leadership Teams’ agenda.

« Ensuring ownership of risks is properly allocated to permit clear responsibility for
controls and action plans.

« Ensuring that support and assistance is provided to all employees in fulfilling their
individual risk management duties.

« Ensuring that appropriate employees are aware of the key risk issues facing MAEX.

« Providing quarterly reports on risk management activities to Board which should aim
to assess the risks in the area covered and identify steps to mitigate such risks. Each
employee shall, in the context of their business unit objectives, be responsible for:

+ Identifying risks surrounding their work.

« Implementing and operation controls over those risks through application of MAEX
policy and processes.

« Highlighting any areas for concern (e.g. new risks, internal control weaknesses or
breakdown) through normal management controls.

The management committee will be responsible for monitoring and overseeing the
operations of the risk management process. Risk monitoring aims to review the quarterly
reports receives from operational management, to consider and, where necessary, make
recommendations or changes to improve the effectiveness of MAEX’s internal controls.

Undertake an annual assessment, the results of which will be reported to the Audit
Committee, to enable the Board to make its annual statement on internal control. In this
context, the management committee aims to consider, in particular, any changes in the
risk profile of MAEX, the scope and quality of the ongoing management of risk and
internal control and the extent and effectiveness of the regular reporting and monitoring
process.

The Role of Audit Committee in Risk Management

It is the responsibility of the Audit Committee to review the systems which are in place
and to provide assurance to the Board that the process of risk management is operating
effectively.The internal audit plays a main to ensure the successful accomplishment of the
business objectives of MAEX by bringing a systematic, disciplined approach to evaluate
and improve the effectiveness of risk management, control and governance processes
which include:

 Evaluate the system of internal controls

« Recommend operational/financial improvements in controls
« Assess compliance with policies and procedures

- Assess compliance with laws and contractual obligations

- Review operations/programs to ascertain whether results are consistent with
established objectives and whether the operations/programs are being carried out as

planned
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CORPORATE SOCIAL RESPONSIBILITY

MAEX is actively engaged in the development of communities across Myanmar and
involved in a number of social projects that directly impact the communities as a whole.

MAEX takes Social Responsibility activities as an integral part of the MAEX’s business
strategy. MAEX lasting legacy will be the contribution for the development of the country
and the impact we make on the communities where we invest.

The CSR strategy focuses to contribute for the betterment of Myanmar in a way that
communities will also benefit the successful and responsible business operations of
MAEX. The goal is to invest in a sustainable manner, making sure MAEX’s activities
positively impact the environment and improve the livelihoods of local communities.

HUMAN RESOURCES POLICY
Purpose

HR policies ensure that everyone in MAEX is treated fairly and consistently and that their
contributions to the success of MAEX are appropriately recognized and rewarded. All
employees shall be fully aware of what MAEXexpects of them and what they, in return,
should expect from MAEX. HR Policies summarize MAEX’s responsibility to individuals
and their responsibility to MAEX.

The Policies

Detailed HR policies and procedures are contained in the respective HR handbook and
directives, which are in Myanmar Language issued from time to time in consultation with
HR Consultants and Staff Government.

Summary of Key Elements of Policies
1. Recruitment and Selection

It is MAEX’s policy to recruit on merit, regardless of sex, ethnicity, political membership,
sexual orientation, race, disability, age or religion. Wherever possible, existing employees
will have an opportunity to apply for vacancy/promotion opportunities. All newly
appointed employees should be integrated into their new role through a supervised
induction or orientation program and therefore be given appropriate support and
guidance until they are fully competent to do the job.

2, Development and Training

MAEX recognizes that its staff and people are the key to future success. Through
performance management processes, MAEX aims to ensure that all employees know what
is expected of them and that they process the necessary skills, knowledge, values and
experience to achieve the highest level of performance of which they are capable.
Whenever possible, MAEX undertakes to provide development opportunities, such as
study for qualifications, secondments, project work and undertaking other challenging
roles.
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3. Reward and Motivation

It is MAEX’s policy to reward with fair and competitive salary and benefit packages and
an opportunity to share in the success of the business. All elements of reward are designed
to support the achievement of desired behavior, values and standards as well as high
performance and continuous improvement/ development. Within each of the subsidiary
companies, reward procedures and mechanisms shall be accessible and transparent, and
applied consistently. MAEX also recognizes that pay/ benefits are only one element of
reward, and that personal development, recognition and celebration of achievement are
also equally significant.

4. Equality, Equity, Diversity and Dignity at Work

MAEX’s employment policies are based on the principles of equality, equity and diversity,
this being in the belief that the elimination of unfair discrimination in the workplace
contributes to productivity and performance as it allows people’s talents to be most
effectively utilized. The CEO, Executive Director/Chief Executives and heads of
departments are accountable for ensuring that these principles are followed and for
establishing appropriate action plans for their business.

MAEX is committed to the dignity at work and fair treatment of all colleagues. CEO is
accountable for ensuring that procedures are in place for resolving any grievance or
harassment issue which colleagues may have in connection with their employment.

We respect and value Gender Eqaulity as well as Women’s Rights by providing all
employees regardless of their gender, equal opportunities and a chance to progress within
our Organization. Our views and values concerning Gender Equality and Women’s Rights
will also be upheld by all employees and members of the Board within the workplace and
outside of it.

5. Conduct and Capability

It is MAEX’s policy to ensure that there is a strong management framework and key
principles to support people at work. The purpose of the policy is to allow managers to
deal effectively with colleagues when their conduct, performance or attendance falls below
acceptable standards. The CEO is accountable for ensuring that guidance and rules under
which people can operate effectively, and through which the MAEX can ensure
compliance with the relevant Myanmar employment and labour law, is in place.

6. Job Security

MAEX is strongly committed to the long-term sustainability of its business and also the
long-term security of its employees. Where individuals are affected by changes to their
role or their personal/health circumstances, all reasonable steps are taken to enable them
to stay with the organization. This may be through discussing possible solution to enable
them to continue in their role, adjusting working hours/patterns, or helping find a new
role within the group.
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7. Well-being and Safety

MAEX values its reputation as an “Employer of Choice” for all sectors of the working
community. It also recognizes that as a responsible employer, the need to have in place
policies which support a reasonable work-life balance. The Health and Safety Policy sets
out MAEX’s approach to managing Occupational Health and Safety of all its employees.
In addition, at MAEX, there are numerous policies, systems and guidelines to support
well-being and a healthy work-life balance, including many family friendly arrangements.
These can be found in the HR handbook.

8. Communications, Information and Consultation

MAEX aims to have an open and honest culture, and to ensure that all employees are
regularly updated with what is happening in all areas of the group, and that consultation
takes place as appropriate. Two way and face-to-face communication is essential, giving
everyone the opportunity to ask questions and have a voice in decision making. MAEX
encourages a ‘no blame’ culture, so that all can have their say without fear of reprisal or
discrimination. MAEX takes responsibility for putting in place channels of
communication (direct and indirect) and feedback, as well as making sure that
communication is timely and inclusive.

HUMAN RIGHTS POLICY

MAEX has the firm and steadfast commitment to respecting human rights which is in line
with our Operational Procedures and our Business Conduct and Ethics. Reflecting this
commitment, MAEX has laid down a corporate Human Rights Policy that is as mentioned
below.

We believe in respecting human rights and declare that it is our primary duty to protect
and ensure fulfillment of human rights.

We have a responsibility to play a positive role in the communities where we operate. To
this end, our conduct in business operations is to be consistent with rules, laws and
regulations of Republic of the Union of Myanmar; United Nations Universal Declaration
of Human Rights; the International Labor Organization (ILO) Declaration on
Fundamental Principles and Rights at Work, where applicable to business; and other
applicable international principles, including the principles of UN Global Compact.

In many areas and regions of Myanmar and in communities where we operate, social
issues are part of a broader set of complex socioeconomic and poverty concerns. This is
why the management of human rights issues in MAEX is based on the totality of our
efforts and not on a single activity. Our corporate policies, management processes,
community-based agribusiness programs and participation in various initiatives are
complementary and are intended to reinforce our commitment to respecting human
rights.

MAEX’s Human Rights Policy will foster greater awareness of human rights issues and

will enhance our capabilities to identify and manage human rights issues in the areas
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relevant to our business.All employees of MAEX are required to comply with this policy,
whose key elements are as follows.

Employees

We treat all of our employees with respect and dignity and promote diversity in the
workplace. Our company policies and procedures adhere to all applicable laws and are
consistent with Myanmar labour law and principles concerning freedom of expression
and Human Rights Policy 20 non-discrimination, forced labour, and underage workers in
the workplace.

Safety

We protect our staff members and assets and provide a safe and secure environment in
which business operations can successfully be conducted. Our guidelines and
management processes on safety and security in our areas of operations are consistent
with international standards on Human Rights.

Community
We respect human rights in the following ways:

» Through our contributions and commitment to rural development, poverty reduction
and socioeconomic improvement in the communities where we operate.

« By fostering interactive and open communication with communities and
knowledgeable stakeholders.

» Through our corporate governance policies, procedures and guidelines, which are
consistent with relevant international best practices.

HEALTH & SAFETY POLICY

MAEX and its subsidiary companies are committed to achieving high quality and high
standards throughout the business. The management of the health and safety is an
integral part of this. The main intention of Health and Safety Policy is to avoid injuries,
occupational illness and accidental damage to the property as well as to the individuals by
means of cautionary measures, preparedness and prevention. The contribution of each
and every employee shall be valued as an essential part of improved health and safety
performance.

MAEX have implemented Health and Safety Policy to;

 Foster greater awareness of sustainable approaches across the company;

« Enhance its capabilities to identify and manage adverse impacts from all business
activities; and

 Instill a culture of ‘no harm, less pollution and wider conservation approaches to
protect the environment’ in all business operations

Towards this end, in line with the national environmental policies and other applicable
laws, to safeguard the environment, MAEX shall:
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I. Take all reasonably practicable steps to provide and maintain for all employees a
safe and healthy working environment.

II. Ensure of its products, services and activities do not put at risk the health and safety
of its customers and the general public.

ITII. Incorporating environmental and social considerations into business strategy, and
allocate adequate resources to manage health and safety risks associated with
operations;

IV. Promoting a safe, clean and healthy environment and better work culture to
minimise any adverse environment, health, safety and social impacts arising out of
operations;

V. Establishing health and safety system and processes to adhere to and comply with
applicable legislation, regulations and other requirements pertaining to
environment, health, safety, labour and community at large;

VI. Communicating this health and safety policy to all employees, contractors, suppliers
and business partners. This health and safety policy will be disseminated to all
employees, contractors, suppliers and business partners

Priority equal to other statutory duties shall be given to the discharge of health and safety
responsibilities. MAEX shall encourage all employees to work safely and shall provide
such information, instruction, training and supervision as is reasonably necessary to
enable them to do so.

MAEX shall provide occupational health, safety and welfare services as appropriate for
discharging these obligations.

Companies within MAEX shall adopt these principles and comply with the appropriate
local legal requirements. Executive Director/Chief Executives at each appropriate
organizational level will provide written or oral statements on health and safety, as and
when required, detailing the relevant organizational arrangements in their business areas.

It is the responsibility of the Group CEO to ensure that this policy is implemented and
monitored.

ENVIRONMENT POLICY

MAEXs vision is “Taking Responsibility for Conserving and Sustaining the Environment
& Mother Earth” and our plan to deliver this vision is always implemented whenever and
wherever we do business. To achieve our plan, it is essential that we work with the natural
environment. This requirement informs all of the stages of our operations as we provide
clean and sustainable actions and conserve our environment. We drive for continual
improvement of our approach; to enable us to enhance our environmental and quality
performance, maintain a clear focus on meeting the needs of our customers and the
environment and to work effectively in partnership with our key stakeholders. This is at
the heart of our approach.
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In addition to following the standards, guidelines and rules set out in several
Envinronmental Regulations such as the Environmental Conservation Law (2012),
Environmental Conservation Rules (2014), Myanmar Environmental Impact Assessment
(EIA) procedures (2016) and Environmental Quality Standards (2016) by the Ministry of
Natural Resources and Environmental Conservationand as well as following the ISO
140001 which specifies requirements for an effective management system. MAEX’s
environment vision and our strategic Business Objectives are in line with and we aim to:

« Maintain compliance with applicable legal and relevant rules, regulations, laws and
obligations of Myanmar

« Foster constructive relationships with our stakeholder groups and regulators, and
take an active and positive role in the community where we work.

« Ensure we reliably deliver clean, safe products and services to our customers,
remove the industrial waste and return cleanly to the environment without causing
harm.

» Ensure that all our employees and those who work on our behalf have received
appropriate environmental and quality training and have developed an awareness of
issues included in this policy.

» Continue to reduce and prevent pollution through innovative technology, effective
management control systems, and through targeted efficient investment, shared
throughout the Group.

» Proactively conserve and enhance biodiversity, through efficient and effective
practices.

« Manage our land resources in a socially and environmentally responsible manner,
balancing the needs of our shareholders, customers, partners and stakeholders with
our duty as promoter of the natural environment.

« Maintain and enhance services for our customers, especially farmers, in the face of
extreme weather and the changing climate, to an acceptable level.

« Play our part in mitigating future climate change by managing the greenhouse gas
emissions produced in our operations and embedded in our supply chain, and also
by managing the emission of pollutants.

» Help to ensure energy security for Myanmar and our business by being efficient and
by optimizing the use.

« Work with colleagues and our supply chain (goods and services) to drive
improvements in the sustainable use of resources.

« We will aim to do all of the above where practicable and at an affordable cost to our
shareholders and to our customers.

The policy applies to all companies in which MAEX has a substantial controlling interest.
These companies will adapt this policy, and we will encourage them to translate it into
appropriate objectives and targets. We will communicate this policy to all employees,
those working on our behalf, interested parties as appropriate, and it will be made
available to the public. We welcome comments and suggestions for improvements and
will review this policy periodically in light of new knowledge, changing legislation, and the
views of the public and advisory panels.
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MAEX is committed to do so lawfully, ethically and with integrity wherever we may
operate and whoever we will deal with. It is the responsibility for everyone to ensure that
we fulfil this commitment in our daily working operations. Therefore, MAEX aims this
poliy to —

« ensure all employees feel supported in speaking up in confidence and reporting
matters they suspect may involve anything, improper, unethical or inappropriate;

e encourage all improper, unethical or inappropriate behaviour to be identified and
challenged at all levels of the organisation;

o provide clear procedures for the reporting of such matters;
o manage all disclosures in a timely, consistent and professional manner; and

o provide assurance that all disclosures will be taken seriously, treated as confidential
and managed without fear of retaliation.

Whistle blowing means a disclosure of information made by an employee or contractor,
an external person or body where they reasonably believe that one or more of the
following matters is happening at present, took place in the past or is likely to happen in
the future. This is a non — exhaustive list of examples:

« acriminal offence;

o fraud;

o a failure to comply with a legal obligation (e.g. breach of a contractual or other
common law obligation, or administrative requirement, including suspected fraud,
malpractice or breach of the Code of Conduct);

« amiscarriage of justice;

o adanger to the health and safety of any individual;

« damage to the environment; and

 adeliberate concealment of information tending to show any of the above.

Reporting in good faith

If you make an allegation in good faith, but it is not confirmed by investigation, no action
will be taken against you. If, however, you make allegations that are malicious or simply
to cause anger, irritation or distress, disciplinary action may be taken against you.

We recognise that, due to the potential sensitivity of the situation, you may not always feel
comfortable about discussing your concerns internally. As soon as you become aware of
any suspected wrongdoing, you should notify the matter to one of the people below:

e Your Line Manager;
o HR Personnel;
e Your Head of Department;

Or, in situations where you feel uncomfortable in approaching these people, as you feel
that they may not manage your issue appropriately or this would serve no purpose:

o Chief Operating Officer or Chief Executive Officer directly
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If the disclosure is extremely serious or if notifying any of the people above is not possible,
inappropriate, or would serve no purpose, you should notify the Chairman of the
Management Committee or Chairman of the Audit Committee.

This policy can be used by any employee or contractor. In addition, suppliers,
shareholders, customers and other third parties such as agents, distributors or partners
may also use this policy to report suspected wrongdoing. Anyone can raise their concerns
by email, orally or in writing, stating that he/she is using the Whistle Blowing Policy.

MAEX request to include the following information where possible;

¢ an outline of the known or suspected wrongdoing;

e details, to the best of your knowledge, about when, where and how it occurred;

e a list of the names of those suspected of being involved (both within Internally and
externally);

¢ alist of the names of anyone who may have relevant information;

e details of how you came to know about the suspected activities;

e what, if any, do you estimate to be the value of the loss to Internal or other parties;

e what, if any, breaches of internal controls, policy, procedure or other requirements
you believe took place;

¢ any specific recommendations you have for actions;

¢ the names of anyone who you have discussed or reported this incident to;

e your name and contact details. Please note — these will be kept confidential as far as
is reasonably practicable; and

e the date and time of making the report.

You will not be expected to prove the wrongdoing that you believe you have witnessed or
suspect.

Anonymity

We understand that disclosures made under this policy may involve highly confidential
and sensitive matters and that you may prefer to make an anonymous disclosure. When
this is the case we will endeavour to investigate your concerns fully, although a full
investigation may be impeded if we cannot obtain further information from you.

What happens following speaking up?

The person you contact will acknowledge receipt of your concern within 5 working days
and reply to your contact to discuss the next steps with you. We will decide how to
respond in a responsible and appropriate manner under this policy. An investigation will
be conducted as speedily and sensitively as possible in accordance with all relevant laws
and regulations. If appropriate, you will be regularly informed on the progress of these
investigations and any action to be taken. The purpose of this investigation is:

e to establish if a wrongdoing has occurred, and if so to what extent; and
¢ to minimise the risk of further wrongdoing, to prevent any further loss of assets,
damage to reputation and to protect all sources of evidence.
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We will endeavour to handle investigations as fully, promptly and fairly as possible. As far
as reasonably practicable, the confidentiality of the person reporting the suspected
wrongdoing will be maintained.

It is not possible to set a specific timeframe for completion of investigations in advance, as
the diverse nature of potential disclosures makes this unworkable. Most investigations
will be managed internally but we may appoint an external investigator or investigating
team if we think it appropriate.

Any person found to be involved in any wrongdoing will be subject to investigation using
the disciplinary procedure (in the case of employees) or may have their contract
terminated (in the case of freelancers, casual or temporary agency staff and contractors).
Where it is believed that criminal activity has taken place, the matter may be reported to
the police and appropriate legal action taken.

If you are not satisfied with the investigation or its conclusion, you should write directly to
the Chairman of the Audit Committee.

Protection

Informa undertakes that no one who reports any concern under this policy in good faith
will be subjected to any detriment for coming forward, regardless of whether or not the
concern is ultimately substantiated. In the event that a reporter believes that they are
being victimised or subjected to a detriment by any person within the company as a result
of reporting a concern or assisting the company in any investigation under this policy they
must inform the Human Resources General Manager or the Chairman of the Audit
Committee immediately and appropriate action will be taken to protect them from any
reprisal.

Disciplinary action

If during the course of the investigation it is discovered that the matter has not been
reported in good faith, this will be subject to investigation under the Human Resources
disciplinary procedure.

Data protection and privacy

All information shall be treated confidentially as far as reasonably practicable. There may
be circumstances where, because of the nature of the investigation or disclosure, it will be
necessary todisclose your identity. In such circumstances every effort will be made to
inform you before such disclosure is made.

If it is necessary for you to be involved in an investigation (for example by providing
evidence), the fact that you made the original disclosure will, so far as reasonably
practicable, be kept confidential and all reasonable steps will be taken to protect you from
any victimisation or detriment as a result of having made a disclosure.

Management of Investigations

An investigating manager will be appointed to lead the investigation into the allegations
but given that the Board shall be the deciding entity and as to provide an impartial
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opinion, Independent Directors will be involved in the decision-making process. The
investigating manager will have the following responsibilities:

« Arrange individual interviews with relevant witnesses or individuals and inform
them of their right

« Establish the facts/obtain statements/collect documentary evidence.

¢ Maintain detailed records of the investigation process.

« Make any recommendations for action to be submitted to a more senior manager.

« The investigating manager will have the following responsibilities towards the
employee or party who raised the disclosure:

 Hold a formal meeting with the employee making the complaint to discuss the
matter.

» Keep the employee up to date with progress on the matter and agree timescales for
action.

» Notify the employee making the disclosure about the outcome of the investigation,
including how the matter will be dealt with and whether they will be required to
attend an investigatory interview.

» Give details of employee support mechanisms available.

» The investigating manager will have the following responsibilities towards the party
against whom the disclosure is raised, pending consideration of the severity of the
allegations, | and safeguards to avoid tipping off:

+ Inform the individual/individuals about whom the disclosure is made in writing of
the disclosure, the seriousness of the allegations and provide any supporting
evidence.

» Advise in writing of the procedure to be followed.

» Give the person the opportunity to respond in person and in writing to the claims
made, and receive and consider any relevant evidence.

The investigating manager may also be required to act as a witness at any subsequent
disciplinary hearing if required. Where necessary the Company will provide support,
counselling or mediation to any team subject to investigation in order to ensure normal
working relationships are resumed as effectively as possible.

CONFLICT OF INTEREST POLICY
Objective

Conflict of Interest Policy is to support Corporate Governance framework, ensuring the
highest level of ethical conduct of persons employed by or involved in the governance of
MAEX to avoid public perceptions and financial consequences detrimental to the
company that could arise from the misuse, or perception of misuse, of an individual’s
position or influence.
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The conflict of interest policy is not designed to eliminate or exclude relationships and
activities that might create a duality of interest, but rather to encourage transparency and
careful deliberation in those cases where conflicts or perceived conflicts may arise.

Conflicts of interest

MAEX defined conflict of interest as an interest that might affect, or might reasonably
appear likely to affect, the judgment or conduct of an individual associated with the
company.

A conflict of interest may exist when the interests or concerns or potential interests or
concerns of any director, manager, officer, or staff member, or any individual, group or
organisation to which one of these people has allegiance, may be seen as competing with
the interests or concerns of the company or may impair these people’s independence or
loyalty to the company.

For example, a conflict of interest may exist if a director, manager, officer, or staff
member:

e Has a business or financial interest in any third party dealing with the company;
holds office, serves on a Board, participates in management, or is employed by any
third party dealing with the company;

e Derives remuneration or other financial gain from a transaction involving the
company (other than salary or salary and benefits expressly authorised by the
company);

e Engages in any outside employment or other activity that will materially encroach on
such person’s obligations to the company; compete with the company’s activities;
involve any use of the company’s equipment, supplies, or facilities; or imply the
company’s sponsorship or support of the outside employment or activity.

Disclosure

Whenever any director has a conflict of interest or a possible perceived conflict of interest
with the company, he or she shall notify the Chairman of the Board of Directors of such
conflict.

Whenever any staff member or manager or officer has a conflict of interest or a possible
perceived conflict of interest with the company, he or she shall consult with their
supervisor or another member of the Senior Management Team and, if warranted, notify
the CEO of such conflict.

When any conflict of interest is relevant to a matter under consideration or requiring
action by the Board of Directors, or committee thereof, the interested person shall call it
to the attention of the Chairman of the Board of Directors and shall not be present during
Board or committee discussion or decision on the matter. However, that person shall
provide the Board or applicable committee with any and all relevant information on the
particular matter.

The minutes of the meeting of the Board of Directors or committee thereof shall reflect
that the conflict of interest was disclosed, that the interested person was not present
during discussion or decision on the matter, and did not vote.
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Review and application of policy

The policy and its application shall be reviewed annually for the information and guidance
of directors, officers, managers and staff members, each of whom has a continuing
responsibility to scrutinise their transactions and outside business interests and
relationships for potential conflicts and make such disclosures as described herein.

Each director will be asked to complete a Conflict of Interest Policy Disclosure Statement
upon his or her election or re-election to the Board and annually thereafter. Each officer
and senior staff member will be asked to complete such a Statement upon his or her
employment and on an annual basis thereafter.

This policy will be disseminated and published to all directors, officers, managers,
employees, contractors, suppliers and business partners who is presently serving the
company, or who may hereafter become associate with it, together with all updates and
clarifications.

ANTI — CORRUPTION & BRIBERY POLICY

It is MAEX’s steadfast and firm policy to conduct all of our business in an honest and
ethical manner. MAEX takes a strict approach to bribery and corruption and is committed
to acting professionally, fairly and with integrity in all its business dealings and
relationships wherever it operates, and to implementing and enforcing effective systems
to counter bribery.

MAEX will uphold Myanmar Anti-corruption and bribery law, relevant rules, regulations
and directives issued by Myanmar Union Government, Regional Governments of
Myanmar, Union and Regional legislature of Myanmar. Bribery and corruption are
punishable for individuals by up to many years’ imprisonment and if the Company is
found to have taken part in corruption, it could face substantial fine, be excluded from
tendering for public contracts and face damage to its reputation. MAEX therefore takes its
legal responsibilities very seriously.

In strict adherence to this anti-corruption and bribery policy, it is compulsory to be zero
corruption and zero bribery in third-party engagements and activities such as dealing
with any individual or organization, MAEX and its staff come into contact with, during
the course of work and business for MAEX, and third party includes actual and potential
clients, customers, suppliers, distributors, business contacts, agents, advisers, and
government and public bodies, including their advisors, representatives, officials and
politicians and political parties.

This policy applies to all individuals working at all levels and grades, including general
managers,senior managers, officers, directors, employees (whether permanent, fixed-
term or temporary), consultants, contractors, trainees, seconded staff, homeworkers,
casual workers and agency staff, volunteers, interns, agents, sponsors, or any other person

associated with MAEX, wherever their workplace is located.
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Each and every member of MAEX’s staff force must ensure that he or she reads,
understands and complies with this policy. The prevention, detection and reporting of
bribery and other forms of corruption are the responsibility of all those working for
MAEX or under its control. All workers are required to avoid any activity that might lead
to, or suggest, a breach of this policy.

A bribe is an inducement or reward offered, promised or provided in order to gain any
commercial, contractual, regulatory or personal advantage. This policy does not prohibit
normal and appropriate hospitality (given and received) to or from third parties. The
giving or receipt of gifts is not prohibited, if the following requirements are met:

a. it is not made with the intention of influencing a third party to obtain or retain
business or a business advantage, or to reward the provision or retention of
business or a business advantage, or in explicit or implicit exchange for favours or
benefits;

b. it complies with local law;
it is given in the MAEX’s name, not in individual’s name;
d. it does not include cash or a cash equivalent (such as gift certificates or vouchers);

e. it is appropriate in the circumstances - for example, in Myanmar, it is customary for
gifts to be given at Myanmar Thadingyut Lighting Festival;

f. taking into account the reason for the gift, it is of an appropriate type and value and
given at an appropriate time; and

g. itis given openly, not secretly.

Gifts should not be offered to, or accepted from, government officials or representatives,
or politicians or political parties.

Once the standard Guidelines for offering and accepting Gifts and Entertainment has
been properly set out, depending on the monetary value of the Gift/ Entertainment, a
certain amount may be approved by the Management Committee. In addition, the BOD
may intermittently issue additional Guidelines to be followed.

It is not acceptable for an individual (or someone on his or her behalf) to:

a. give, promise to give, or offer, a payment, gift or hospitality with the expectation or
hope that a business advantage will be received, or to reward a business advantage
already given;

b. give, promise to give, or offer, a payment, gift or hospitality to a government official,
agent or representative to “facilitate” or expedite a routine procedure;

c. accept payment from a third party that you know or suspect is offered with the
expectation that it will obtain a business advantage for them;

d. accept a gift or hospitality from a third party if you know or suspect that it is offered
or provided with an expectation that a business advantage will be provided by us in
return;

e. threaten or retaliate against another worker who has refused to commit a bribery
offence or who has raised concerns under this policy; or
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f. engage in any activity that might lead to a breach of this policy.

MAEX only makes charitable donations that are legal and ethical under Myanmar laws
and practices. No donation must be offered or made without the prior approval of the
Board of Directors.

The prevention, detection and reporting of bribery and other forms of corruption are the
responsibility of all those working for MAEX or under the Company’s control. As such,
every staff at MAEX must ensure that he or she reads, understands and complies with this
policy and must notify the Compliance Officer as soon as possible if believed or suspected
that a conflict with this policy has occurred, or may occur in the future.

Any employee who breaches this policy will face disciplinary action, which could even
result in dismissal for gross misconduct.

This policy will be disseminated and published to all employees, contractors, suppliers
and business partners together with all updates and clarifications. Training on this policy
forms part of the induction process for all new employees and other workers. All existing
employees and workers will receive regular, relevant training on how to implement and
adhere to this policy. The Company’s strict approach to bribery and corruption must be
communicated to all suppliers, contractors and business partners at the outset of its
business relationship with them and as appropriate thereafter.

The board of directors has overall responsibility for ensuring this policy complies with
legal and ethical obligations, and that all those under the Company’s control comply with
it. Comments, suggestions and queries should be addressed to the Compliance Office or to
CEO.

INDEPENDENT PROFESSIONAL ADVICE

CEO shall be entitled to seek independent professional advice in furtherance of their
duties as directors.

MAEX will bear the cost of such advice provided that:

I. It was necessary for the CEO and Executive Director/Chief Executives concerned in
furtherance of his duties as a CEO/Executive Director/Chief Executives of the MAEX
(or of any subsidiary of MAEX); and

II.The director discusses the need for, and source of such advice in advance with
MAEX’s CEO.
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INTERESTED PERSONTRANSACTIONS(IP T)PROCEDURES

MAEX has resolved to adopt the IPT Procedures with a view to ensuring that Interested
Person Transactions are on normal commercial terms and are transacted on an arm’s
length basis on terms and prices not more favourable to their Interested Persons than if
they were transacted with a third party and are not prejudicial to the interests of MAEX
and our minority Shareholders. MAEX may from time to time revise the IPT Procedures
in such manner as may be considered appropriate by the majority members of the Board
and will be disclosed in MAEX Company’s annual report, if so revised.

Definitions
For the purpose of the IPT Procedures, unless the context otherwise requires:
“associate” means:

(a) in relation to any Director, the CEO or controlling shareholder of MAEX (being an
individual):

i. his immediate family

ii. the trustees of any trust of which he or his immediate family is a beneficiary or, in
the case of a discretionary trust, is a discretionary object; and

iii.any company in which he and his immediate family together (directly or
indirectly) have an interest of 30% or more.

(b)in relation to a controlling shareholder of MAEX (being a company), any other
company which is it subsidiary or holding company or is a subsidiary of such holding
company or one in the equity of which it and/or such other company or companies
taken together (directly or indirectly) have an interest of 30% or more;

“associatedcompany” means a company in which at least 20% but not more than 50%
of its shares are held by MAEX or our Group;

“control” means, in relation to a company, the capacity to dominate decision-making,
directly or indirectly, in relation to the financial and operating policies of that company;

“controlling shareholder” means a person who:

a. holds directly or indirectly 15% or more of the total issued and paid-up share capital
of our Company, unless the Board reasonably determines that a person who satisfies
this paragraph is not a controlling shareholder; or

b. n fact exercise control over our Company;
“Entity at Risk” means
a. MAEX;

b. a subsidiary of MAEX that is not listed on a stock or securities exchange recognized
by our Board for this purpose; or

c. an associated company of our Board for this purpose, provide that our Group, or our
Group and its Interested Person(s), has control over the associated company;
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“Group” means MAEX and our subsidiaries (if any);

“Immediate family” means, in relation to a person, the person’s spouse, child, adopted
child, step-child, sibling and parent;

“Interested Person” means:

a. Director, an Executive Director/Chief Executives, the CEO or controlling shareholder
of our Company; or

b. an associate of such Director, an Executive Director/Chief Executives, CEO or
controlling shareholder;

“Interested Person Transaction” means a transaction between an Entity at Risk and
an Interested Person; and

“transaction” includes, without limitation:

a
b.

N B PR

. the provision or receipt of financial assistance;

the transaction acquisition, disposal or leasing of assets;
the provision or receipt of services;

the issuance or subscription of securities;

the granting of or being granted options; and

the establishment of joint ventures or joint investments; whether or not in the
ordinary course of business, and whether or not entered into directly or indirectly
(for example, through one or more interposed entities)

General Procedures

The following procedures will be implemented by our Group in relation to Interested
Person Transactions:

(a)

(b)

(@]

when purchasing any products or procuring any services from an Interested
Person, at least two (2) additional quotations from non-Interested Persons will be
obtained as a comparison to ensure that MAEX’s Interests and minority
Shareholders’ interests are not disadvantaged. The purchase price or fee for
services shall not be higher than the most competitive price or fee of the two (2)
additional quotations from non-Interested Persons. Pertinent factors, including
but not limited to quality, requirements, specifications, delivery time and track
record will be considered in determining the most competitive price or fee.

when selling any products or supplying services to an Interested Person, the price
or fee and terms of two (2) other successful transactions of a similar nature with
non- Interested Persons will be used as comparison to ensure that the interests of
MAEX and minority Shareholders are not disadvantaged. The price or fee for the
sale of products or the supply of services shall not be lower than the lowest price or
fee of the two (2) other successful transactions with non- Interested Persons;

when renting properties from or to an Interested Person, appropriate steps will be
taken to ensure that such rent is matched with prevailing market rates, including
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(d)

adopting measures such as making relevant enquires with landlords of similar
properties and obtaining suitable reports or reviews published by property agents
(including an independent valuation report by a property valuer, where considered
appropriate). The amount payable shall be based on the most competitive market
rental rates of similar properties in terms of size, suitability for purpose and
location, based on the results of the relevant inquires; and

where it is not possible to compare against the terms of other transactions with
unrelated third parties and given that the products or services may be purchased
only form an Interested Person, the Interested Person Transaction will be
approved by either our CEO or Chief Financial Officer, if he has no interest in the
transaction, or failing which, our Audit Committee, in accordance with our usual
business practices and policies. In determining the transaction price payable to the
Interested Person for such products and/or service, factors such as, but not limited
to, quantity, requirements and specifications will be taken into account.

Review and Approval Procedures

(a) All Interested Person Transactions entered into by MAEX will be categorized in the

(b)

()

(d)

(e)

®

following manner:

i. Category 1: An Interested Person Transaction where the value thereof is equal
or in excess of 3.0% of the latest audited net tangible asset of MAEX.

ii. Category 2: An Interested Person Transaction where the value thereof is below
3.0% of the latest audited net tangible asset of MAEX but is equal to or in
excess of Ks 100,000,000.

iii.Category 3: An Interested Person Transaction where the value thereof is below
Ks 100,000,000.

The relevant thresholds applicable in determining each category of Interested
Person Transaction may be revised by the Board from time to time as may be
considered appropriate by the Board.

Category 1: Interested Person Transaction must be approved by our Audit
Committee prior to entry.

Category 2: Interested Person Transaction need not be approved by Audit
Committee prior to entry, but must be approved by CEO and Chief Financial
Officer prior to entry and shall be reviewed on a quarterly basis by our Audit
Committee.

Category 3: Interested Person Transaction need not be approved by Audit
Committee or CEO or Chief Financial Officer prior to entry, but shall be reviewed
on a quarterly basis by Audit Committee.

Audit Committee will review all Interested Person Transactions, if any, on a
quarterly basis to ensure that they are carried out on an arm’s length basis. In
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accordance with the procedures outlined above, our Audit Committee will take into
account all relevant non-quantitative factors.

(g) MAEX’s Audit and Finance Department shall prepare all the relevant information
to assist Audit Committee in its review and will keep a register recording all
Interested Person Transactions. The basis for entry into the transactions, including
the quotations and other evidence obtained to support such basis, shall also be
recorded in the register.

(h) The following will apply to the review and approval process for all categories of
Interested Person Transactions:

i. If CEO or Chief Financial Officer has an interest in the transaction or is a
nominee for the time being of the relevant Interested Person, the review and
approval process shall be undertaken by the Chairman of Audit Committee or
another member of our Audit Committee (who is not a nominee of the
Interested Person and has no interest in the transaction) designated by the
Chairman of Audit Committee from time for such purpose.

ii. If a member of our Audit Committee has an interest in a transaction or is a
nominee for the time being of the relevant Interested Person, he shall abstain
from participating in the review and approval process of the Audit Committee
in relation to that transaction.

Disclosure

MAEX will disclose in our annual report the aggregate value of Interested Person
Transactions entered into during the financial year under review. The aggregate value of
the Interested Person Transaction entered into with the same Interested Person (as
determined reasonably by the Board) will also be disclosed.

39



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ e () 5: ool Bou

G5 ¢03205088056§8:00500006c880005

653805 8630409a3Eep 9Alagpuzaegdoyp:sC cobpRSqodyp:
sp5gedq5
MAEX 2005 6053805 Bo3p0q09adep odlagqps soe[gdoqpiss codipgSqodgpisan: 0ot
80500056] 005603, 03¢20:q$ §bgudilaogdi
32800 qpOgudgiedgpien
or  &gxoqr §Bpgepeocdelqod afieoqist af:fadsopapiai vglogbqadegicoass
NL eQ1R0d0d03p0es¢ Geoonagpuode) oqéoodaSomigodoscan Biyieaod codeanntesi
o eopdegqls eodeamnlfglisé Feofgtise  3c0o0doplgeSst  qudumeonpdegyps
0p5(854 efia
Gl §EE000mopt oyadingedfiean cuodeoy, oytadiaqpist 3908 MAEX 61 comigseamn
God3q0d  803p0q0gosdam:  380%onndeomiigseogs | MAEX 6 9905338 $&  0$c0b:
;wCampgp: o comigieomn  eadAodBO:RO]I0¢es0e  meqedly  IeSionaneD:
§02:00p02060m 6dlo56oq$sE a3 (98ewrad) ope 03El 2asioMe Cde0E 068 COdGLNSYC:
8o m00[g 0q&adiq) cqgpdesntCest MAEX ol Sxgnseq;: g6:6a00E8Ce 30t odfgCamcogi
g 2092000508081 3003c0305oesE  soyCqEdfgong ABodgdeq cpsegtaneeaest
PQGeEadCePYP:00pd edgodgdqwad[gt: cpdeSiodypiaan: 030005 comEgiancoqsi

eH3§05 8336i0qel 28¢udzamdiqyd

6053805 8330404 8320006 mIgREl 9905331 §uSugEqPisC 3a[gpio00dadEongp: 3o
geIzRdgIOees  9005505agpidloCand sacgfeneqedleon voCs0503e320001 6orH3ad
806336909 2000  peBugwodam:a0dd  qpdgudqodyps 2aaddlapdgudqodypiad  eaEge
edodelpodesnt  quaslopdspdicubigpisC  g&eanlad ool saod[godaqpia:
05600076e00Egr5§E2005 §,0p5:00056800050003:0: 2005005a0E §oopdi

MAEX 20p5 eomg§eomn 6ord380d80330q|0q0s03m:  [gSereqelgeac(gdst  adodeayp
23e0gdigst [930238¢  pocainobopicgSapd:  Baabqodapisé  aapBoqfap: eebgodend
[§6800p5n o8eoo5c0pd: MAEX 2005 $E8onomeaadiaqodoopd eomiigSean cord3ad
863369106050 326[gdagPisC comEigseom cvodeny 0qCadiagpistannd 6eonlgrdgs aBcopd:
sa0nt0qgaged§dloogdi

40



CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES

¥ MA EX
)
MYANMAR AGRO EXCHANGE PUBLIC LTD.

\..j fn oo () 3: i il
aBeepndo0pd 6and3§0580230q)04e 3a6[gdsagiodyp:
MAEX &l 60n538058033050903¢€ 68200501 326[gdsag0dqp: Aoolaogdi
o poes (pdadpdspdigPiad Gros:cdodsnel
J1 ®0oqeqedgengaiodqedeaiiep cpdapinpdepbigpi} crosnicgodsng
o Brgoieqpenq [q05g8:§Sqn cpgacomoiapgl
G oodoknst codeyppdeoged (B cqgpdopsondulgodenend  Bxeqerpdes: cwd

caonla

g comCiseom cmaCiaagddBrodionndest 8oesdy s3Eep 3a83adqp:

G comEigSeom onmneaqddasdest sagndsacundyp: 0ol[ggtiadlep cuadeoy oyadig
qul

@ p8e§ipdadlepagt g8otiiBanysd omofopg §eoqd

o 200q0dungypiss 2005e3Eagpizsloy: 30§ ABeepPad200d 03EuE(gts
0:60IC[gEs $& s00da30500008:3[gEsqps

g Sxgseqemecomniancopdesdagp: 0pe0nde[qod §fEodonndeoqs

20 sgo%l:&gqu& o&ocrgqp:sgo: o%oSo%& o%&crgos e@ﬂ&%&gé oSGspoSooé C\PSOCP:C\?S
§équ:|

Conflicts of Interest - Legal & regulatory
management compliance

/

Maintain the growth of
business performance

/

Efficient consultations ‘
with shareholders \

& stakeholders |

!

Transparency
& accountability

N

Strong financial

Anti-corruption
. compliance

L\

'\. Economically profitable,
\ socially responsible

l

~ Environmentally
sustainable business

Well functioning

management & _ human resources

reporting practices

management

41



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ e () 5: ool Bou

200 quSomngEypic 3a6[gdsaglaseayp:

329q050mgEqP:a0pd MAEX 6 saeepsa[ied: dlo€uodooadongp: [godloopdiseg quduongEqp:
2000 MAEX ol 3EqCqp:ollgdilaopdi 206 qudomgEqp:aond cdsdaqC sa5p5:e0:008(036
0C:000) $600500R0 3260360ag3000:3060s(AGM)]  lgbees 0o0deePades c83a53lopdi
2§, 32§5qp:rE MAEX eiodsocdelgod  §Bke $E 0daqdsq (9860rad) opgad puesag
opifgpieoon a3gabapiod clgqéhtas qudonqtapian: pgg (Boupdd)  ageantesepigte
3280[g[00pd3203¢E: Boblogp:§Eaopdi

320 quionqCel 226[gd 209¢z6e:03¢ 63305d3ag05qp: dodlaogdi

ol (%Saﬁ&ﬁo&?mc%@&sm: @@lﬁéeowé §éam§aqp:|

Nl F2pqudomgp: aRe[gpCats

QI MAEX $& 2005a3€2005 20008:329)05820005¢)223302 0009005002:0000 $p5s006:8
apia8eng 58 ofied opofooes

Gl 20q0S0mgE ¢picl 260960Q 20000:3360:03¢ 0oadeePaddlolgtss deudgts

g 9p0d=g 0lypiza: 6gieondgtisé 3pon0dionelgadgts

G MAEX el sa[qodegqp:sant saqjrogjqeodogcs

209 quSongypich 33g¢eee:5¢ pBgjeofgCqp:
228 326[gdeqp:

ol MAEX &l C:8:{g0400qp:op¢ ogeds [30§ SCa3Ce 3ag8aneeaegpsdoopdi puwrsmilgE MAEX
& g¢lgleonpdatsliag sppgudumypiaan: oudurfgla eepagatist cBelpCigtaqpsg$Eaopd
9Clgleopdati8iag  pqudomgpioond  qC:8gOsopgpi:  MAEXST  spofj3algodgpiean:
o§eoasst §C:8dg0sq venmgE GugS§omMos m§0cdooaRbl de[gE gElgeonpdeliSieg
320q050m3EBEHa00  3oquiomql  meogeogmiopdimecoipt  dloConadeepadlgtist
Seofglse 00d0C MAEX 80t 20008: 33g0920000560:q$$¢ MAEX 320t so[od[gjgedqpesgs
329C206qg00pdI

Nl MAEX & 6od3§od 86 23009 ©eonCoopd cpspdioss SEE[griom: quduongEyp:
(00p5e3p0ee32q) 22013308 209gO0gEIMNG3: 00§:0p084] $00H80GO3 GaogPeoeSsE 200
qudomglqpsel maglanag 0qEad:8Ce03 omaudesst sacoconndmacges [gbcloocdn s
qudomgl  smiadio0pd GEodel maglsnces  JEew0SdagePiEced  adeepoden  [g&copd
[4€e0E8EpS 3ag8aac0bigp: q§eoqepd

o1 300q0500gCepiod 60053805 pdesiqdypiogt BGe&RagPiencgad 0xosdaepSur
0039060083l 60753805 pbcSieannlyedy uMgUMEE ECseEgaSeadlep 0mosde
qpeeae coedfeoqEangl 0pobm ) egrgdaon0nd 80983638 sE 8desSacmrducBypie

42



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02

U fn oo () 3: i il
005005038 comsaepdIonodead 0pd 8008363807 egeqdfgts  Boddlodand[peogs
32:605gCs $¢ 8325010 3230CD ABYLS 302:034gE:qPEgR Eaodi
G 200 qudomngypiel 3ogCeneqeopt CloCeomsagEdygpien 38meayC Saegdnyaopd
2YodGP:  [gdeom 90533 08qpe3m:  6geeo0d00Celgpadgls  03gqdyps  orgadel
00853 0p5xqds 1 20853 9005065 Fod:dmaa[gdopdigdiod amt [gEeol[gls cmw§ wurcdoopd
oJelgpCigqpezam: 2000p0[gaciss  [§Sen8EEmgaBpoear mgaBel 2083 opdiqd: 1 20&:Q,
00dbigpss  30p5:0m06[gd0pdigDod0pC  [ggosiconionpd  Salgpimecigd  sagEdgPo0pdod
[§600[6€ @&:8:a[g8Eeammagodgpivred [geaddloogd
QL MAEX 2005 qC:84g0500qpeel udogpdemiconigam: caogpefeogs 8oeos3e oesqpyps
30500038, 328,08¢p: (Bewpod) dBS:qEgtioond 30 quiungCypimncsiyl woopdel:fieg
qpeeame 3030dgl weyPemlg[atigpiod omagudeoiagnipdlgddloopSIMAEX & 990583
opepapqps  §¢  Bhiqbgifoopy e qbomglepioopd  mfgr  BRiqbgtedioond
20qudomglypel copdoCegn’d =0dqd GE:odel a30S3C Saopdignigpizeog0d 3aglanee;
op[gaqp: 6lgeog§320305 Gaongodepdlgdolaodi
& MAEX @i 31805000358 08¢z 20800 3p0)50pgps 2000 MAEX 6l Sxgnsees cpdcsagpiopt
0305805 (Bwpod) a308805¢) Ga0dRdiermE: 0ooBuo (joxpiay) 0odS: aBuden: saoEdyoigp:
fesdon 0905208 0008 coodedonlgaepdl  3equdomgEypiaodd  =ald 30
2005505656000 320303 4P:$¢ S00500005000568008gEdRPR BS 208 §dloopd
Q pspde  20gudungypem:  dlodqod[gdeol  9guddoddlgdee  =8CoyE 83000
6a00godagp:od  odadeepadeepod sommengudeofgtis [gscopd [gEeol(gligp: eeodCgnd
q@éll

MAEX cliop0528, $&qE0dsionnosqqps

30500038, 08qpopE Afodomgps 309680l aQ050msE Rodda0Rd dAfadomgp: dlot
20001 310502358 20p5  GroLngCarspdied: 008030603, 80qedN S§odomn 3 08qpaopd
eomquPgPisC odlagpiqeod[glaeqgpd 0de00delycd §BEodi00059sE MAEX 6l 0Ds00d6|god
[0305096:00095$E380B:0005 GomEigSagpieanngadgornos§oopd

ddodommg e :oquiomglype  9§20000p0 pmge  900m003m|gd  Bieaonleepd
QoS08 08qp:a0pd  30300pgco68:  (a30wpod) 3cBuopgrcypiE: A0S0 0Cgp:
:250906gq100q) 953068800001 Q0500363 0ndecdsm: pgag $&  Adodomgpsel saad[gigod

[5§ So5020958,084pisi s205p8fgq5eaq §.0pSquphs

MAEX clgl§05000358,00p06320050l03g60gpisananco0sagpeanntgode$omosoopd
ol MAEX 3203050000¢020008:03$q/05¢:

Jr BsgeqeBoodSiqpesBignieapndagpizmiadadespadespadeontmadionpdglgts

o1 0psondelgodBigiess §,[8podonnda
43



1)
3%4= MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U fn oo () 3: i il
Gl 209gudu0gEyP3a0g0d MAEX &1 [4odg$:8Casaqgpbogana]jesjgodefcoy
g 203E§deepadeomtigso0pd8osp0g|620p5050!
G opgadpouesisgrpuesisodipoesypist MAEX 6l 3opbidsaae(gdopdiqdidl safepiodgqoyps

dodom=g ofypisizsaioncn
MAEX & §00l05300:  deodepog  a305§050m088a0pd  do€ucdooadon  adqden
20qd0Nnqlyp:  ($eSayCsdoodcpdancogaogenopdiencoiogteannigadaepdi)  dfodom

:23,08qpsE  MAEX  6i8oe§Samepdqps 050062358 0Cqpigdoopdi  320605000g 0000
30500038, 08qp:a§ad[glisé  MAEX  6iooCsd, 0pdigdesEootsd 00donbiqpiamiadiiqiogs

000080001 BdesSamepiqPise 0S$006:38 08¢0 MAEX 6isaqCianjgbypia? 32004y
oongjomepbegodqpiod  qfjeoqpeantaadlgbist dlodomeag.eqeodoogd golagpistesnd
0&:03EgP:adBeeprd§eoaseeontgndaedi

329500 EqP:$Eaf0d0mme3 0Cqpimalogp: MAEX 6liopodaad dl§odomgpioopdesanadilods:
6a00EQ0dgEecaIC:0000880000

o 303, GloumnqugRdeiqodgpo0adeodgtslysaopdadiondgls

n 33, 613280a0l8gpo0adeodgEs

ol 33, 610083:5C b5 S:qp:000500d(gEH

Gl ad:gpSColgqpaan:  2od[god[gtise  8Ges3[RCigpicacnyabStes  aBSiq6o0pd
0eonCypegeod[gcs

QL MAEX il 0p5scd:080305¢> 6eonlgady qpiesdesmt(ges

Gn 8200000 pg&iam: :qCigdsE DaegEIIgCimjgdypis:  20¢engHoopd
e5epoRC feogqs ogdad[gts

Q qEOgodqedgp: eenllgqafleoqsss dlagpi 005:sC dG§OREigpisC 8305
98eogs cvocsieaongodaqp: congodlodqacs

ol 2005838 004P0dme3, BlcndesieaonComygpiaanionosdlgts
3280002005 §aqpeizndme805323E:qpen -
euNQUM
g9 ceonbgodoodooph Sigeaingdepigqpioa: 2005¢odgeist [gdaoph apaodigtu

e 3336l 5[3o8E:a8EepsE onameaEadtep 3ag053ac0dgP: Gudgg) GoEigs cofengPaogd
omeogRb apbgobaodpist comqpumgp: afjeons

44



é‘:‘. MAAE,LXM CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
B e (8) f§: wiib Dlne
3.6l omobdigepieantaodehst [gheopbapiaobasi eodBled Bspbady $¢ opy
o&:oCadlep ommoSonagp: (CSR) 29gdugEqps 0Scobsgps op&agudendyps 0gads
oCo38: apgps BCapist peagd 2005:0006q00%e 3o Edigdigpiod BEpdgf 223 6l
Qolsgpied  Fofpooodedlopgpmalon:  gEicoligudongn  sosc0pdenqSsE  vumgLM
qp5qudgEdgp: eentlgEeq§esiod saeaonmdsngeoss |
o 2036 Sgeer BogEEOGP:0pd cLNH§es20e3Cp! §EER:BEpsE 8CEE0m vodo§ianE
qpa 928mBse§Cocdypel  cvdcsieamnlgodesagps  spdopm  GRoBo0cdegpist
ogedSqdeoq
o 800839308 0 0oE[goond onadqdsm: ma00p5[g[atisC 0oE[grunooRd onadqEdgp: 205
ome0opst aneogRd epbaadaedepist pSprodgdeoas
o 3qC[goqf8camad [03e03,00068E000 =oglaacbist [§6:elgpadaqpisé 00y b
3,61 Sson:e0: C:84q08¢ 2005005[gEsE qC:8g0saqp: 03:q) [9C
o =28 & g0saqpisC wols maadlgjgEdqp: 32000[y[gcs
o m[godFeoy odlazm: edigods: |
o 300§ BoosFongp: 08200Es
o 2006e0CIDEPYFOC 1 9DNGEE 3P0 WOCEe800ENdG 3EPYYOsE Safeps o[ o0s:
eponsqp: cgqudfasti GE:odel eag0dl 0pdin&igrdgps 20050ad(gts

o 203861 800836 0O5C 32qC:F0[gdyProopd 3200:005cE:0m08GP: Bewpod 3>eogEERMROCE:
caonomgp: 6800CgEdepoRE GomigsantenyPedgt:a’ coogpeog$ Boddlodajesodlgts

soocloyeg coodeolgln & Bre ce0nEgod[gla oScobiedlunfglisé ©§320[gC:qpizacgnd
[oFo0s: 8G0536e0Cep Bon3S:eqealgcs

R6c3038:qi0[8C:

o 0pgRzROREl 2000C:3g0F000560005 Biieeppdes: sacomEancopierd Gaonleod

GqP:8oesle gbieaonapdam: [gScopdodiondfgla  edgodged  qeodet:eadtep gpdged
qodgp: $¢ eomigionlenypeomn ceonlqody §eogsse 99058 200305 AderNndEo

etaToplcolabloptelot Blo ST et AT

o 0pgPRzROREN DAMGEE 206361 Gglgdgudest cln:e0d8 ez [gScupd adrondge:s

¢ 000CcEie00CgNNGHEGPI0Rd umg|u GEOgUdYIEdEPH CuNYU WilagP:sE 030BBedeq
eong[pdodeaolglisC  2o0000q 3aenimangligp: edledodondon cogenqpoopd [gfcopd
[g€s0Eqqp: caonégodlgts

o 308qCHgta 0:gp8Caly 905:00[gCs 0pbigdiqeod[gtis Badsneolgtiadlep qpbgudgEdyp:
20305 §r5038: BE:q|0g 05861 :20e§ Beeprdeza: [gSropdadiod[gts

45



W
o

\-..j'.

M AEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

[ e () 5: ool Bou

omo$é(i

20quSomnglypisé  dBeepadopd  s00d>0905s005edgliEm:  GoogpeogSst  GE:odel
CPlos [ eabt oticrptich Sleele ALY

gRz0e0pd el Biieaeslodagdig gEaollgEomgy mgalel [ggrsiqdqpisCanpd
c0&eaqpoopd 30808ondeont aB8:036:002:8CqSH

270533, pRgel 30§:manesdlgged
0200800REPEYP:

MAEX &l dl§o50m03a8, 08qpiaa: 8:6e0nlqfl GE:0deinpdesiodst 30§ Beepadgem:
Go0gPGOGSI

30500033, 320p0:3060:qP:$C 32609G0Y 320p53260:g: [GIEROeS

Slosomeag. 3g,08qpial ogdiest cpbogareog slodep: 9300hpSpR0d  qooge
83260000 womqumsé e3:EgEoopd Bigeqr §[8pe qf§Cepd soglmacodigpisan:
3Q[gEonC8Eep) wolagpisC  [GCoodypest  Brgmseqedes:  oodeadisE  8E:00dClm
[godeg gy 0P:onndaneoqs

30500038 330 B:60008qEsC 0p0dEF 0 20GoIoPEScoN0p) wumgu  8dgES
a300d0d weoNCyPEm: $H00D0 Bigee: BogIEd 20600:Bodgp: VMOqESSE 38m
26C00053PYP:F0R05 vdcs 8ogEdgPyE sacc00d3MY dolejoypE: coogpeogs!
MAEX @& 30geaonldlodom/saepgdqp:seog0d  ge0dcon:000d  qpdgudqodypied
comis colenyPedeoqs

3050038, 2005 qE:culiodoq00d  c00oCimagEdzacudgPiE: BSOS
ofeogssC  MAEX  o20p0  oB=0000p)  cuomqgomsé  Bigmegp  Boguedgpod
[4e0€2005005c5:005E wumguE[gPod vdcs: caogodagpist Sieqe gpdgudged
qpean: 328qCH20pd vdesodqP:z0dE: saeomgp ceontgadeogs

3246800805000 Buwpod 3geaoEaepgd ©uPodaYP:El [PFrudiagpaa: o E§ER
elepleplehlelaticaloslosRqRtize b M BT

605008 2003:08:0000 GuIEI000N0pY 00§ cobiescnCacimyseoasst Afodomeng,
g 38qCoqS

oS0 00dBeqliel gbieeonCapdyps §0d0m:d $¢ 600de03 3208:08:036N e
9626000EqpST: 3505100t 00O50E[3E 3203[godeedi

46



1)
3%4= MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ e () 5: ool Bou

0B0m&:B800830sE MAEX ol 80083[gC:adep 0icsieaonlqody 0odqdadis: [gi¢
a%o00[gls 208 $6GG:0%61  38m8030qGopgp: moeslgE BdegFe  cvdek:
6a0nCgodqIodgPssa: 2:[gEed: 6§ 303 qiieoqs 330 gac:sC p38E:03CuEes

aB600$:BosIaem:  cugpogEdgé  ;odgopsE  codipSopmelgd  comnlisd

n0pdm03C:  0d[30e8§  GeonlgadSEes  sacoonodmadeudgls  adeepa5oopd
20050900e0058095C  9p0d=Y,  Gesm0pd360:0Ci0e50030038:  S005MV0D

90050905642 ©9800Y6[godq§eoqs!
329q050mgEqPis¢ ABeepad00pd s00dagudeqfcoqs!

[4508885E mo[gmfEiqpsci 2a8q) pocs|gesest safepaaceEnaopd 358 300008 st
200509058005806pogE MAEX 820t 03ud0dy| 6e0nEgodes

0pdooqtionlagieq: 60deod
oofgp:

905953 0830[gd 6gqIuddcdaopd 208 0Caconigpist 070533 08qpsaan: ogqudfglst
203(qod[gEsapdeiann: 3280n oxnosenjgd MAEX 6l 6ood38od 863p05)0g dsdesnndon
Qeleleteateiaty

R05e3, opbigopt aalqfepignigsd; ebaqdig wloigqedapist  §.0p5:¢r sagaSesen:
OoC 3.0pb:ss 0905208 eanllgluqfes S3a0qodgpism: 205p0:00: 0005600836
O:E):OD(SG]%I

p05838,35038: wopalgplepigoigepiot 9proodglgas

pod:3, 05§306pRE Bx:dO0p) ek ;MsE  3qPd3agtigp:  A83a0ggpiE:
ofgCeezoomgs [gEeol(gts

886algsC mgCaacbigpism: 0100568800d Bdc3Siqpind ©p0cdelgod eeonEgadlgts
00§05 20830D4P:g0od8CqS 0905308 $E 2[0Bi008: BdasIo0gp: ©§320[gCH
CgPoo:6a0008|56 Sa[g2500:8e000 M03m0adyp: 2000 9§32595E 03aPBefeose0d
[g§$c0pbad:000[glss 329301 gPoon:eanudS0RE Gliel Speioncps: 6eonEgrdeS
CdGa0520p) SFEdcossy

cpgdeaaqlimfgd §Beg rsmo[Bimndmes(yl agpooedendongd dAfoSommag ol
0098 msBic0desiesonigodepd 383000¢pisC 6e00Egodcdaod 2a8madgpiem: oofgé
eeponontfgeogs

905328 & 600500861 pOCSigdieemntest 3.0p5:03sE 0O 070533 &1 dsd
00308 303[god[gEiapdesiode agoded aonapd qoSgpiza: od:a0dges

9905328, 60rHeodel 208, 08[gdest 2005a3E2005 03gqOgPza: GoHeod pgrcst cegiess
a3€uq saloygfecs

Sodomgpeam:  d§odommyd epopteonduntomoseuadesg $¢ 00agPipd o3gad
qpeeans s[odg[gcs

47



é‘:‘. MAAE,LXM CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES

B zufnfiic (8) : oiowob Bne
228,0€[g6q
eondecd0pd MAEX § cood§dfodomgpensade 0068:00050505:6000 2066e0nE  dlfndom
©0p052000 QIHLE0PY SldrSomT: 358 0EZ[gd 00533 0 9832066 dI
MAEX &l 3296800C3I§0500000p0500pd 0godudapdalfodomm0d cosdecdel  pgc =:0[gd
6a008gadqepdi
PpG 0[gd soodScocdomoseusmbog $& 00aqdg cegiegigyp: Gaongodes§Sop Gl
Pppgoopd eoddeodel pgrc [gd  Gaonlgedfgtielgen  cpgSiemimeaCimlgd §[Bpgses
[03e00:0005 0pdenqEionagtieaienducdsm: 3600005 syl 6e0rEgrdeEad
opdmgtionaglicgeodocdel 30§ o8qpoopd  MAEX 61 6ond3§0o5802p00gqp:
6e00Egedepapt 220dm[g 8oddloConign(fubig §eoeqEma0305 9705353 ¢ ILdgERSI
220p5:3260:000566p05q
eondeddel 28 08qpoon Gondeodenopdimcoigpiogt 0gde:ACER 0D0dSeEPadop3a50:
ad: 358 08508:§qepdl epdoqtionagtieapenndeodaond ds 820dm  Safgrdidyp:
o0deepads Badogp8Eaopd
200pd:m060:098:0000d 3303664
Hopdoqtionagieeeondecd 6l pgacoopd 6odeod FopbiacoinyCioepd =[3beq $C
2F§Dsm:  codeod:g olypist  p88E:03C0E  9degodSEaoodn  sopdimcoigp: S0
006$0gIE 205005002 $6[036 oxC0aedi
0p68EgEamam
320p000qC:00E3E:66p60500320p5 5905880 B=0dlm 0§codiemad: (:edl: ceotgodasst
0p52005 080065000088 B=620pd 00oE:EagIEdIPCLNdYPiEI: 9podEF A1 E[GYOONE qop
§E20001 6onHe032000 podmeg el gelqgedlge [gEom puesupgl afewrad safgp: agodad
2000 0pgEypiade  INSE 33020000 vrsodln  2005e38ep 32603 [ §oopd
og6o€opgpesan: MAEX © 0rSaqo§odod[8e s00p5:3260:03 0oodeepade$ 8odfoEaogdi
28qE8[gE:$¢ 200563Ea005 rEadibspS:qp:
eodeddel pgrgaodd GondeodEl CROCSigPisC OO 9p053F, PRSSC 09053 00
386Edqepdi 60256032005 GEiel pOcsieaonCgodagps 98£330¢5¢ 0000 cvScsiodyps

[gComlopcdquplal: Bewrcdd 32e3dlsaoYggdgpeean: 30d:0(gqoopd FaejorpCisagCigpiod
qC:coCionlfgoopd  $600 =:8qEden  obeenl  eqpoononlgeepdl  Godeodaopd gl

g5:eeolapdsC  qpbpR&iadiomegdqpiood  dBeepodgy  apdeSieaonleod8ladgtiam:
coogpeogs 0%o00gt: $¢  [glgCelgpicdegp:  6eonEgodepog  0rodmeg el 32000gged
83250000 Fa[03[g[giodgPisa: 32505880t 000560IEE[36 [gScopdadoodqepd

48



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ e () 5: ool Bou

=09cfojeg 90099056qEe5603

ono§gp:
GODeO3EN 0008GPeD 6300HAIZ03E]gO0d

o 3066800C3Q050/326pqqIOqPsE  o9eenCaaapqOqps: cLesE  Zo[gr:o§od
9&[glegqp: 2005e0dgE:

o 3066800C3Q050/36pqIOqPsE  Fo9eenCaaepiqIOqpel  epan:  3psoEacdnd
Go:0eRd  326[gdcoon 0§05 eeoodIOGPiSC  Sfgp: oY dogypod
2009005(gE:

o 3066e00EREEY030R050mSE 1 eesCAGodom/=epqogp: ¢ sa[0Fions:
PEPYYPi30305 306[0RegyP:e0mdes GE:s0d005§ oyboCopgpiode cdmabagE
[o3eragpion[gtazaaddenjoioaypisa: 2d:000[gE:s¢ coysdaddon saopdgfat:

o 306000 | 39ea0adodom/3epgdgpiel 200§ conEidg vdlast
20D oPG 3296e0CAod0m/ Sepdevpodeon Afedomypecgnd cus3adepd
:06(Eeg gpisy: 80da00d0d(gt:

. Egﬂggsaogo% 2¢[0[0p58HgCeg0? 990533 0300p5[gREeqeaaogad  Gaondd =)

o 3066800E3Q0500/326pgg0 ©uP0d SQod0mgP:d GuEEdER) e BfodegyP:n?
052000[gCss 9905208, 0 320000[g8EaqEz20305 60od05d 30 g[gcs

Ree008glgioopd 2a83200¢p: - 07000035¢ g5

o Beaonlylgend 328m000e 061 qpdesiqod 0§:03EsE cuseggigpiza: 09:a0d[gC:
$C 3p0009[g[gCa

o 0000% 200gRd 836enEH[geRd 8dgEdel ABeepadyea: [gscopd adtod[gta

o Go3§od vumgul Fegles; Golagps sajorp: §ode0059a3 adgEdCagpiss JSeoqs

o 208eaqPoopd cueqgbeoqs 20305 quiumgpisé egoosslon: cuiegEED 3320
Slon 3¢ qubanqbapiai s20op5gqedap qopa

o 0000Y 00gRd 83eenEH[gepd SOEp 830D 2d:a0dalgaS

oog)d 0pS:nig0dyp2aaq FfojroEaondespadeqp:

o 9053 olypiel  ogIOdl  opSsGigIEdgPIod  0dSgEizaogadamem  apgd
303050 ofecgfy qoogieoahst oy ofigst gSioectend piqbiqep:
320305 §i{4Sq o§[gE:0d coogpeogs

o Koo BooSFopgpiel c0bde) epo: Fe0CaBigyPiEpognd ©pdind: 2005005
qodqpesa: [g&copdado0des

o 30 cloyeg BEep 38qCoonl

o $000500p5 meagecy SopdiIcoPiRE e quiomglapiad AfoSomgpienoged

JlgCeg oclogegss 0daqdeg oollyqedsC orgadel mSoqo§odedlep odlsdl
380 Fg0dqpe3a: oo[gfgt

49



é‘:‘. MAAE,LXM CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
B zufnfiic (8) : oiowob Bne
=9 efoxeg B8 [gEo 200380Esqp:
o moclypeg  BEp  [gCumaiEulhyman:  o§200q8  qpbpRSiodiomegodyp:
cpaR(ghapst GEofemcoieqqeph cpsoyediodqprax: 3s0opbgefs
o 60HedB0p5 GEieligdicaontepdss EboRS:Bi0megEdgPi0d ABaBeeped eepad
c00csieangod8lad[aliam: coogpeogs o%:00[gE: §¢ [g[o€  elgpCicdeqp:
6e0n8gQodepaRt 9p05eag ¢l 3200pd[gigIedc33200000 [y EdgPea: Fa5p5e0:
0065009C0d[36 [gSc0p508:005qeRdI
2600600
o ooy HpOE:RE  0ScodigpisC  SoRons:  BdesFopypimlop: oo
co:0[glist 0Onqdroopd sacfgeacsypiea: 3§$5C 00aeludd [gdcoqs
o D000k BGo&Io0gP: 320305 Bieqe GaodeqBieloCa cvndeoy oqtad: esagps
0p0gipdspdipt 8oepbqIogqp: etep 2admlgbap: qfieoqt
28, 08[gbq
eodecdopd MAEX § cood§dfodomgpiensade 00d8:00050505:6000 206ee0nE  dlfndom
©0p05200D QAHCVG0PY SleS0x03I: 358 0EH[yd 00533 0 9§3206edI
MAEX &1 20696800E3IQ0500 00052000 odda0ddld0d0m02005 eodeddel pgrg 339
ca00EgadqeRdi
3296e00EJ0d0m ©0podaPd RodEa0Y Afedomn dLERD Pl PodEeg 208 08
06883 ppcalgd  9§300qedl pgrg /[gd  sooScuoSomnSeumbegst 0Oy
cagiegiaqp: 6a0nlgodesS0aE GE: pgIc0pd 6deodEl parc =[yd Geontgodlgtislgq)
DAMNGEEGI$33[03300:000  6ondeodeen:  c833600p5qPia3Gd:  6eonEgrdaepdi  spesloyeg
200900566 Gondeodel 303 08qproopd MAEX 6l 6ond3§odBospdqiOaqp: 6eontgndepopt
20D30[G 0$2805:0005(RGEOGEE30R05 0BG © TNHGERdI
200p5:360:000566padE:
eovdeddel 3 ofgpon  eondeddmoplimcogpist  90gd0rdqPion0deepadgc B
c05d0pepops 50500 308,08508: faepdl 9 elogEegaooduddes: Goxdeod 20pd 0bd
B300m g WodIdgpionadeepodes  Bodop8aopbi  ©pdaopd  dfoSom  Bewrdd
03008 86955090005 &6l ocogieg 10pE0O80d $E¢ 0O P0pd edgodgEdgodepagt
log[gE:e§eoq)
0pd:3060:096:00009 3303664
Gde0B68l PpgrgaoRd 2096[0Reg005005ee: G00De0S opdiFco: myfepd :0[3oease
8oz condecBolypis p38E:03C08e) 90 god8Eapdi saopdimacosgpisan: 0odsdgE
32501002 $6[036 oy€s0aedi

50



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ e () 5: ool Bou

¢e00Egrd8EgEamann

3206[0386g0090056EEE0D008 2000 Gordeodel 83085806 05008:30:0d: (:EOIC:e0EgEd
95 $C 0pdoopd 05008:000 0 83260009 200oEsEgEdIICVNYP:E: 3PODHG &1 E[]IEd[yE
qopSa0di eondecBoopd opodeag el gelggEdlet [Eupues Bewrod Zalgn: agodLGaRd
0pqCepide :[JRsE Bpb20p50upsodlon 200563Eep 2060 F[JFoopd Yoy Con
qp:sa: MAEX 6l op§ono§odoqdelgC s00p5:3260:03 0nodeepade$ SodjopEoondi
28qE8[gE:$¢ 000563Ea005 crbadibspdigp:

Gde03681  pRCa0d  GadeBEl ROCSigPisE 0O 0p05EY, PcsC  0p0d:G d
328CHqpdIc0n50082005 GEiel crdcsieannlgodagp: $Eo0agdie $600 208qEsen cndeont
eepo:00E[gqepdl 6056030005 GEel go:ee0oCqPdsE qdpRS:03:omiqnd proopd aBadeepnd
000c§iea008god8Cad[alam: coogpeog$ aXo00[glist [g[g  elgpCidyqpiesontgndepogt
DO &l wooRdgged 33000000 ! ggodgpiz: 205500 000560 Ea0d[36
[g$copbado006epdi

ogE:obembecd

oofgp:

0600600500361 0200§¢Pied 63005AZ03E[gb0RS

() $605=08qEs[gt:s¢ ooamaeepqCionbigp:

$60050000  !BgCdondlmalopCimepypist  MAEX & glieicondesmndd  opgadgpsc
DaeqEqion&imdzno  enqligpa $80cdcopd 38qCden R ogtiod  coR faodypH
p0d23,93 ooC[yfgtielgd onamoeeqtiondigp: $¢ 00D 9d:000[9C:sE eonlmpdlgtaqp:
[gco0qepd 3a00:00[g¢

or  exqlbgpisep cBad§r0yGapqenh gllagpist condeoy eemabgoesgyp:
Jr 2280 oesi-clgqpst qeodsacomEancopd eudeeontaqp

pr cpodecontlggqpial qficolidndeg

Gl GqEondR0YeemEgode 36[gdeatiososE, 39086800EgodaqpsI

g opoegiond: 38qEsge: sftapecdlgqdep: $¢ exaibap: plogody
(®) =02 poessaq c3mpdqEdqpisé p8ondbedieolgt

[gComeiodeso: coz§qodgpizeg ©aC:3Cogp: $& 00305080000 0gC:B8Eaqmis [gCo
0qC:000 cagiegicdaopd saelopCiaaepypiza: cagieg: 3aa[gspac:

51



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ e () 5: ool Bou

GP30gt: BReqidq
MAEX & (c0056820059¢p2323l3208 ) 90ameeEopdigdinn00dic00so0iqps ooqCidypis condeay
&%t GsagPod GrRaXNad:a0d[gts
P50RC:0qli00  (ooameep  wOcsBodel  0pdinG:88:038:95C  90:q:8CagBo0830)5C
a:gp8Calg 809530050 $C 30930 05061 Beepodesme 9905333 &l HFLOEIENYNAO[E:
$C 0005353 5C geaoCanepdq|dad salodggEdyp: cudgts
mgaRoScobigpel desescmtgmdagpie eooCengpaopd seeloplimaepyp:  edledodangE
clopCiz:  B0b0%:a0b0nl[g[gls  32a30l03gygpiean: oy  odLdaRd  dodiodesog
[Y§Coqe $& 30633 Hodiodesofgligpie 0ndeol 328qCsonnE[Ygl: sa0lzol 20Eengdoocd
G§005900503 :6aEue0EgMdeqP: Gaontgadges
[g€omet:od
o [gEumqtiod 0§200[gEs [g§c0pd 9§200[gE: $¢ cpodoud[gligpis 0daqdid) op0deag ad
caon05d mfojeudgl: ¢ g $C¢ iecEieantgrdupd oML 200deoSgOdEPIZ:
z20005[g[gs
o oqCiodceodglicl 200m0s¢  §0S0udmq  $O0DMGC0dGe0Rd  IBIoPaI: [gEo
600 $¢ cogieg:d8E:q) c06om0oRd4lggts
o G0 pOcsdm00RC: BdaYE§deepode§eocsg (saoqE§cdeepadaodd §iyteg [gbeo
eegp 30m08) [gEometiodel agadedffs 32838mEiqr ogdcosoqe Bmeed $605
eong[o3pd ad000[gEs
o [gEumqtiodypisEocdoondd oqliodeanigstecnndadaopieaep: ofeecnlagp: $C
&l 360mEI00p5esdgqp: [gEueqE:odel erqE:00680:900p050000 0SeeoEaypist
0SaqPg] 0qI005a3Eep Lb:RE]IEdGPd P38 E:R0da3[gts TBion05efeoqs 83260005
3gqogpis¢ 6e0nEgrH0Ea00d Feeolypiaa: 005303 $C 000:Y, PPCd F:28qEH
3[03q| ooE[g[gCa
o [g€o ©qE:0803 oBubendypsendoopd saclopClopien 1 BdesIongpad Gu:deom
328qCom5¢ BGe8Fa0qp:al [g§[opeged gpiedEepescntgod[gt:
P50RE: 0oqE:0d
o 5038 mgCi0dee0ig 208300 0V [Prcd0d [gFopdadand[gl: $&
508 mgti0d $E[Co ogtiodypiel :edl:p38CiandasonCaqpiam: BodpdSE(gcs
$¢ s0pt: o0gtiobel cpbesiomoSyp: $& GCEeeNEYIdagP: Beepady Jof
ap00ah $& 0pqdetep [gogapecoddyiicoqist aofecqboopd magodqpist e
905 [gabs
c063Eg¢amam

650082000 cB3280ln  0§coGiEMmind:  p:edIEieanlgedeSst  ©pdoopd  ofcodiadgwesd
083260005 2000E:3agj058C00gPiE: 930908, 6l RE[GIYOGE qop §E0R5

52



é‘:‘. MAAE,LXM CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
[ finfidi (8) §: voiwo dBonch
228,0€[g6q
MAEX § cood§dfodomgpesasnde  0068:co0despdicom  33geeonal§odom  wupodoopd
0Qod00pd  dodomm:  6odecd = oCanlgd PO 9§30qedl  eordeod
323,084qpo0pd DaegEddesIest 2086EgtisC 0005a8E2005 33603 o[ §aepd
MAEX &l 3096800830500 ©0pcH20pd gobrub0pddl§edomaopd eonduddel pgc =:0[gd
6a008gQodqepdi 296 dd0dom w520 RESEREEERH5D BLGEY 39logt
9905358 358 o€ 0063:B:9m0: pICI[gd 05326660 PG H[gd soOd LGB OMOEcLIEEEESE
000 Gagiegiayp: 6a00lgodesgsopt  GEiogc0pd condeddel pgac =o[gd ceontgadlgt:
ofgen
20p5:3260:000566p05q
;Mgadgp: 300 §  2060eeonC:PY0  $C Daeg §rs 3[0FI:000  200pd:3e60:
o0odeepadgs  dodopandln  ooodeepodeepdi  6ode030000  8eboopbur  vrsodion
NOWF G ppgl 209eemCAJodomn/mepdqogpisé  005380pd  0Scobigpiamos
20p5:3260:00056ep0deS  8odop€opdn  [gGo  ogliodoopd  dmddln  eodeodel

BobloPqgé 2p0pdimaco: ooodeepadgEaopd

200pd:m060:098:0000d 3303664

320p5:3260:qP:0: 00d$6YE $8[0I6c00Nesp5sE conduddel parge 3326000507 colgEaod
3205 20005:3260:68] 0p 0082001

2003808$ safpieuyp:

eondecdoopd o= el glgEdes [gEupues vpogE afewnod dfgr agodrudad
oqeesqepss  ogoybopeditold qpiady  s(oYqqedst  cobengpaoph  ogbiyBest
32603, 3[0J§opqps: 000deepodqs 332000000 coflgEaopd 32038: esen dodlopdG:
[03erheomnEd§Eadi

opCioqug:
Pg2000 338 08 00dS:em0: candudBel 2opEieasn: 32[§00§3268Ea00I
2000513560 32006[P0deS 35p5:63:083260005 Bieq

GOde03el 320p5:3560:32006[P0deS 3500083200000 Bieqe: condeodel edigodqod[yé
2005005660l

200p5:3260:005006
GP00361 320p5:32602005008:q80: 9p0D3F 0Eeaindiad [gSeoaedI
:8qEdan€[yge:

6500361 pgrgopd desC 090533.00 GEodeinbesieamngodast 0dagdiq $pSicdio00my)
:8qEdanC[gaepd

53



1)
3%4= MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ e () 5: ool Bou

8oe§3eqs cordeod

omofapisé cRB8EgEap:
Gdeadel oosgpist wO3EEEPn 6330053132038 gddloopd
o 070533 © 000§60:320000) (38603 CYEEEEQLRdI
(0) 3266560 326[g365 (000D )n0d:e3, se0pdimacoimCogs o[gd8Cad saaelgmacs
qpP:R€ MAEX el 20823 0050082326 9909308 61 en[gEeagoon: con:eamn addqodqodyp:
§oq5c8325dlmaopdieomts MAEX el 3a0fs8igigps 2005 esoest [a§opecope
$050000  popeogllonl  GooDe0300p0  dodomEMindisé  s00da300q]  eag)d
OB of oBabsBEEpS. cEokenfibenq [§B8EoScy coBfEEko
05208 030502 2082000y 0E[gEPIF03E:  6eonCNEEEDE  G0deoB0R5
2a00ee0nEgodagpisC¢  epdaopd  mclopigliclopE B eddgodIclopaz:
209203 06 6a00qCgn 0oE[geadedaedi
() 860839 3a3[ggedgpaan: 99:000[Gdlon S§0d0m038,0503 oollyzdatdqepdi
o qC:8gosa  ©0d00pECs: 1 vudup[gls ©20003E: YEPEECREAE S[oYggIEdgp:
cosdfgCs
o pOcod 303E:ea008g0dg [gjpaRe oPndR8gu§oopdsagodyp:
o pOcsiodanq 6e00EQOREPORE rEOdOsp5:sE c0adEOdYEdYP:
o 30005d03ggpslodagdig) codeode copdagtiodienglqencynd 8oeslqg saad[ggod
qpeong[gfgcs
» 92080l aaRfgqodep: [qeepogt 1 algpecpiamiisé wobegoopd pB§e:Bodygqp:
o qC:8g080 ca0nCgrdes q§$Eepd egoon: B:eolsg sofiodg0d
* qB:3gbsqumed oz clopifoofigst eglgbogaSy sode
* 95:3{a0sqlqcpdal apoeg 9fifeq cogiebaod
o poc&eantgodee  [goedlangCoop)  saofpeslgbypim:  erpaxnodiand[glisl
oomgjoms Bioopdapod
o VOO 3:0degps 0€oPAl 20eIoPBOdYPiFg FeeEClaopiEagIEd F:d:E:
GOROD 092000905
o 0glmcudn LOGsC [goedlanSEa0pd adgsg $& SWOT eofiodg 32090:q04p:
258000805
o SCCoqudseqy  paeqsC  0odofinellep  FaclopCimaspypn  2aedIEicoogarm
Geontoopd [gbeor 3s0dcORMEEnEaopd [gBeo vicseemnlgadest ©oagdi)
9905358 0donE[yfgcs

23,08 [§84

8oe§3eqEeandocdan: 090538 © 000503 0pSi00giydoopdi cordecBdaagd olqpza: pgrce
egeqd  0m0$ureemnlgodeospdi  6odeod0pd  ddedomgpn  sageenyp  2ageeonE

2PJIOsE  Psopapds  3.0p500m00051  GoddedBel  pgrgI: 990533 08gpPizasaSe

54



1)
3%4= MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ e () 5: ool Bou

egeqdonCaelpodqepdl oG :[gd  soodcundomoseumadenst 0O  Gegiegagp:
caonCgodes§Sort 6E: pargaod condeodel parg 30[yd Geontgrdge: olg

2000513060t 00056ePadY

65003358 2000 Bgr(adewnod)  seogeagmropdiacn: gPiEeoged coferghoopd o3uSen:
0005 0go53EYEG0dN 230D GE:a3Ldenpudad S20p5:3260:32006P0Nqs 8300009 328 08
32663030503¢ c0pdagtieqor05[ge: veoq)

spopdizacoioyiuoopd 3(036eq

:23,08qp03  qodogronduod(Bentenadeu] ssopdimcogpi:  ffeeg  0yC:olgpd
§E20p51 3200530608

qpsaan: 00d$60QIE $O[036000505p5:sE cde0Bel pgace 308 08qpss cagiegis] 830050
c0€[gEa0pd 20038 30pS:360:68] 0y 0qE:0§Ea0dN

opCioqug:

eondeodeiznogtieqeo|paa[gd conducBeizngnlypicdy o0&} 0odecdesEadaedn condeod
230CgP:000 206053 Cgod8opondBi03c00sg] d20600 000§SE ORGP 200DEOD
082005

200p5:3260:33006[P0dg

3,08204P20 000566paddlon 320p0:3260:33006(EP05200!

200p5:3260:005006:

Goﬁeor%sgoézsaeo:qp:eﬁ 908038::390: GmSeogsggoS sm:cx?:oé@%eoq@éud?cﬁsggoﬁqp:?
Gooo&e@cmélm @%eo%&q% Eﬁeoéooo:q@éu

206ee0nCaepdq)d 6l eS:mapaesdigged

32068008306paqOsa: 9905358 0 95300660l 296800E3ePIOR0 3¢eeoEI{0S50m/
2PYYYOqPes¢ cagiegiodColpdst 860839 030q0s:0d:320305 pgagst Sl§edom 20§ san:
o30Sendqe) 3286E5qeRdI

o70§fiqap:

o 303 61 (wOcsieeonlgndagpist 06aqd 380> 0osdgf

8L MAEX & 336q)0 Bogqpizcgnd 0mosdagpist $605 (B00r05) 90050305 qeodoomonpd
RS08q0dqPe03 [gpd8eogs 32§8qod 8oesSema: Bieaontgls

QI MAEX &1 3296800C3IQ050m/36pdqOqpio3ea0g05 20&angpoopd (98ewrad) 005638
2005 ek qpdgudqodyp: gead[gts

55



1)
3%4= MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ e () 5: ool Bou

G 209g0dungEypsel Ad30g055¢ 05nq D) syrieapeumg|u8ogEdoldigp: [gEsolgt:
$C 300qu00qlyp: $C¢ qC:dg0s00qp: 20pd Biieqesnq [Bo:elgrodaqpiss sogCaacudigp:
3260/ 03¢ omossalypdseony(gls alfo50308 03¢ GegiesiqSsC 20eomorB0quras 00dedep
opPfBitq $E:0pRq0dep: [gEeolls

o MAEX el 8:goseq 8Oq0d 20600:805 [qo[acs 328mn qpdesiesontyrde s26a00053a0gp:
26[goqepd oqpisC qpdgudgEdgp: 1 200p5:3260:03¢  20600IN86gRC0N0Rd  $600DRD
[g0d 800> Bewpod 205qoHsE cnaee:adep §pdgudgdyp:

o MAEX &  cpOcSieaonigodgsm:  dB§ip0qsse  ooCeagpoopd  [gEeoaqp:
(2pen3g€eolqyps) $& 20§85E0na(gsd 6e0nCgrdaepd 3afgpieaongadayp: el 380 cved
32600005300¢P: $& 060qP:000d 20¢engPeom 28CH[gE: cdeSiodyp: Alog 2000

Q eomqom 8dgrdeaq 03000degpizeed 29:0o8[36 a3eupod c3a8dlm elgpadroucd
08[0R35 cenglogpbapst [grropbopioodag

on 208 20005:0Cp odls 3z [g§copdakondeSst  80es3e  $0bic0bigpiqead(gts
g&:6e00Eqpd axoolfgln ¢ Brg ce0nEgod[gliss [gEeolE: o3sC 200563E005 dlagpeaa:
20600009034 sac(ggd e§esqpyp:el 80d8lodgE ooeuq$s MAEX 320t aBeepadoopd 86es3q
[48em20008 sa6s33000:03E G0

B PG ! S§edommnd ¢ 0daqdid MAEX ¢l cpdcsieaonigodagps GEodel vumgust
GQ10R0Y326[g2e65000g5:000d ©1gEdER006: 2600D0S F0oEP:E: PYRG b :.E$E 00e(uEdd
2000&:20g05320005qP:00E[ggeRd!

001 DNGBoaSIe 6§860R8:pisE c0d3§odBGmOI0S 3260000 S§SORSP: $C
Bioqeang  90:p8Cclg  BoS3q  cwOcSodgp:  3m0[gtisé  0doqdg  coCeayd
cdeenodedeloypt: coogpeogsi

ool Bsgieepopls o0:gfCalgensiody cwbcSiopem: dBeepadgy a3[yodesst qC:8g0sq
¢dlo3 qpodoonioogy apbadingbapdiqpist pppodyfieons

o poeast cpdopinpdspbiaitep cjebqEapist djodpBefeoqzst opdipiodRYPist
200509058005806paR¢ 20&egHoopd Apdesiod 0dad eudoRddeS

ool [g§en8Ce $C F[gre8Eeqprcl 3a8:q) pueslgessC 3a[ap: e300 38 Zo0pdigpse
§00593058005006p0gE MAEX 3202 03udog| 6aontgodes

oGI  MAEX 2095 g&ell 2005a8E0nqgpa 358 320p0:q5E 900593059005806paRE AdE052005
809055 pOesiodgpgfieoas |

56



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ e () 5: ool Bou

2249ee00E3§0500/mepdqidyp:

3296e00EAJod 0 /pdqoqp:oopd =550 $6c00qICond[REecy sdqepdl  Fagesont
SQod0m/20epdqOgpioopd  Bsyrieapnd9qdypiean: popgel BSOS 1| 3geent 3ePY]Yd
o%@‘ﬁ 39$:m6@:@8ﬁqp89 0060 MAEX &l Gqﬁg‘%:qrﬁl qé?$:q|c73§§ o$so§8qp:37>: eﬁeoeﬁ
:2eonCmncopdesdqedl  :geaonlddodomn/mepfgdqp:oopd  MAEX  eljoguSogdiomg
[40585:8E¢5¢ 2ag00l0564),§00pd 2p0jE30[godgPiad 6e0nE[md: §EqF 00050082005 sogdaepdi

3qes0EAjedom/Iepiiqd qpooS  sageanbaepig|tst B3t 853p590q eqp 393
qpsE pOcs: :60IC:6e00EQO500  LpsdypEI: CLBREEOYP: qeodfgtise BoesSaCa
2eeenCAJodomn/mpdqd  gpoopd MAEX =gl SsgoseepoqCoodod  oyCadiqSst
@08y CadCep ommoSureeE: 30wdEGS 300305 GomCEigSoopd 600d3§08G3R0g0e o3
oy¢od:qepdi

IS0od0pSqd:

MAEX & cGelonocsigqps§  dlodomeng olyps 8oesdeqe  0mos§ongpisé  08cods
033005 oqfocdopdigqdigpind  geodconsoopdn  sofgCedieponasolanad  GEod
00626800EqEAD O0SOPEPIgPZ0R05 &S dBSieoypgs oytoodopdigdigp: [gboopd
MAEX 2000 G&elfgConodgps 600050000  qpa Goooddopgp  safepro§cobigp: ¢
32008:308E:09300305 vOcs: EABEPARE ofjoyCoododigdigpia’ oy&adiqepd
NEBRECEDSE 90050600603 Ees0pd  cepdaCaqe(aBewrad) poeselopCigp:  3adl3a0E
0800623908 330303230005 MAEX o0 qobgude] wotzoq8nodopdigdd adods0es 3286e0:
:eol:[gd 0050056000000 ofjpelopCiodatedloopdmesl  oBE{yodondlypd  safepiaag,
20p0:(af000d)  Bigmieaprpdes:  0psdode9sE  00d0de]  3200dgdgodgESgPIdEatayE
c005§oyE0050pd:qdigp:n? cobd[gdgad8Ea0pd

dlemeaqpgd [gEeofaoneam ofoyCocdopbigdiel sseseded [g5rs: gsEon§o005q05gpid
Bods0gf  08§006:038:pE  0m0§{oopdi  ojogCocdopdiqdimlgé  cpdepideoy,  Gse0Rd
Rlopegnrgnieamnonepideaqpaaogod oopbedpoes opdiqPiopdinda puessdtep cd2adgndgp:
302001039 08§006:3090¢ 320di00 80d500p50r MAEX 2068[E egcotdloogdi

opgavial §EREqqp:

MYV G:E0O0026N0PES: gPiZE0Red  0850d:gPIRE 00800 BB Eeqpiart
OloCoopdypien  O[god8:adlep  0gRdig3a0g05 M§2005  woomeam  (000dcBus  opgaB
665600500 (a300p05)REq)[e27398) | ¥050EiadePEPE (GwI0520p0gP:ade FgIOSC00dGPSE
g poo0Gigpa}) 1 [§oefjoopbdtedaap: (oiqomeacnbisd aphqjpogoSondigpiniad)
o3[gd[o30p5n peqERo0pdzaqoden ©pdaopd 0gESiResd rECSBe0gEd3aq B:ePaRE

57



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02

U fn oo () 3: i il
MAEX f?&)gésof) 88?3509@:0? 039003000:903%@: qcﬁgzﬁogﬁsﬁgsgﬁemg 08$3035:
eoneqpodgepdi 88 0305ee:a3000m0320305 vactadglgl:ad sagtedod olgapdeo
32000507 3205:0§0522012008 crgaRdEagelnyad c0Conlengpaduoden cuiegaddes 0Scodigp:
R¢  0m0E§oopdi  peddEomamegn?  2d:g[gt:  (Bowupod) o3Eogudgt:  [gesodseoyts
egelogade[pligmcnnd  Boydtadeomn  Feomodsicon:  0dgoSenond:  ©20503dqeRd!
DEMG5[YE 60:36000:60000g00: 0058:sE P8¢IEo0MRE3: 03 [gSopd CLEddgFaeRdH
opgeiptapqapiof Sacgapion: olgqaopbspSiop opboopRrrgaBBt ogebidde eepligfgt
¢225gC: (9Be0rad) §Eadeomn gE[gqodegad Ialgpiondesepal 6g, elpt: c0uSeannt[gliaad
329C3IEg[¢ vudgpiqEscutsgtiolgay
06c$:96:60008600
085008520005 &3 WI[0OBAAYPIYE GusEICN:EaD CVOEEPIY GoqEsED codieaones
cB820020p51 0OcsigEoe 3§} Beepodgradiglf: cgadmagsgpio? econgCeslgdeogqdl
gClg[aefieon  salgEagypimees[g  n§ooodeaonieachropd:  880m0ssE  ©005e3E0pd
eep:00d  eeodomdgln  cronCimencpdfgl: (afewnod) $EEeqeradepia [g[gtioded orgad
poo03303C: ofga
fgpio§oodigpis¢ cdodecgppdecgdfad:
320100238:350905 0§006:038:09E YEEEHNBECdYPiEgCiqIts roiigsst 30gB0deS om0

§oopdn 3a[gEaeyPizeesigE m&a00d000m:ea0d0d: :§EmE[gts B&selgpadlgts eapalalgpe
206eP[gts c8€a3gugudeeplgfgts §053dyC eodomdgla 03[9t smam ddgfgts o30dad

co0deepadm[Gendgls  creepaddodeolgl: 02000 @508wrnde (Bewrod) Flgreondedy
ofgen woo3adeom [geesadtg§pod MAEX oo 20pbidglgepd ©upodad omose qod[gts
3200000005005[g 033008 0pd:qP:0p5:6:32) 226qELY 9F2edfgda00N
0m0§008:ee00Ce50030098:  F[grrodcodigpidionoSogepigpid  0feepod  godend[ges
(030005) !§omegE:§ clgey

n§og05005 gpig&Bigie8odeniyp:

:eq BsgoieeppbeSigpiss 3a[gpiand 3o0pdigpisC 00600080 quaepoRE §eooddgls 20d
0§e[gdc3326000p51 cgaBel codesianglancodiqpiod quags ddiqt:Based 0ddiondeemnt
(Bowpad) qods000e0igtlgé MAEX 6l cpdesieaantlgEeoqs [gepd[gts 320t 0msgdaoniclangdi

c06ckieantlenqs 0r&ogudendypisC soodedeqr Gomigiaepdi GE:odel 3=a0gpd0d
§2200008G:  [gedeopbieuieanangaBnd msollglad: 08eeontgeuioopduy  mrSoguSEadgpin
00508 samseogogepboongboodi

pSog05005gps  BsgreqEdodendypisC  00da0050p)  2000EiIgEBICOdYPY  OF|.H05
consqepdi gE[ggIedapam wot:ad), 0055503 coddewsdelgradangaodi

58



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ e () 5: ool Bou

2q0d58gr00bee0: 0k

0200060020k C32q05030000  0§00GiPIRER0GERE  Bodqpe§eodd  dRqtid 20305
32659830000560:8E ¢ WOeEIBEendEPIsEernnda0pdgpin? croioneomn sgé eeplmd
qopdi dsaepyp:  8303:8[g:005 88030503 380deogli(Beupod) 0o8gt:BsC vOeEd
BEOdGPE 6w520p5qP: (Bewp0d) Pe33E:308C:30305 A30d5$05060l00pd
08008:0068:0005  EC&gER  Ceepodepog  VMOBFo3EgESesaS3OR:  3aqd
(3B00p0d) G:000680:0kad 22005§Es003E: 83%:ges[gt: oa

ooepienCaroodesosdlqp: ceodcd[gl 3E3E[RE o[t [gS[gpEecs eapliqgta oudunlgt:

(0%@0?05) @G@D&Goz@&qp:og& 6]()8005:13(73@8:0% oo&oqlf}go ooo:B@ooéu
00gP:08005008: wodep gp:

20008:20g053200052005 MAEX 00 00§8:002:60003E 38 00g005(90[G: GE:eijyoddgaopd §:oomsql
BiEor05mEiasE Boqe§meseed 0op58esdloondi vpSopesd mrgaBel vodondigpe c00oC:gp:
[geesdon  opgadsCaondodoopd  saqodsacuchemicd:  [godd  oSm&gls  wodonbagps
328qCoogps 30d:080d¢p: o3ogeoogpeogs cdcoduades c8dloopd
GAREIZFOITC00OGPH DEP0SGE0SGgPISE  qIOd3BCLNS  so:0d[gligpid B80S
qoopdesepagt  0§cobigpion  0B5:086:qepdlgboopdi  oaegEwadonbigPd  038:088:epogE
08c0digpizncslel ABdgfaonig aonode:NTBLRG GrdCORdY LeagPMSEo Fdeoieuy
(0300p05) 3afgpionepienty (a3ewrod) wenyPmEeom Guieyest GgrNddES3E: (ABewrad)
0020393 adl 0lodemepd c3egpiogt cvbeemE[gE: clg

2000&:32gj05320005 $& pacnogoS: 3E3Cq

EAREIN000C:gOIIC0MIINRR08  OF|,0000o%q8ed e oropdl  0Scodigpoge
oyoodzaqropdieomts pueszaqropdieomt 208:60pdigdiopbindi3aqropdieomt: cygadel
20008:20g05300005  wedlodjogpiee;  GodCa35:qs 0m0EQoopd o0& GEpCiudeqEonsds
(0300p05) ABgERudEom 206NN 000E:FYIHIVNHNY SCwgd  |Eds:aedI
P3¢ coodewde(padgtedioond 206omopBy ogId (PLESEISE 200500500:a0006)03
000300328, 2000:(third  party) gpsod  coodecdeqead: 08B c0ooC{y&ggscd3a0qndseed
326[g9[8: [g§c0q5805q0p5!

Dl ©p5200000830005056801  93EEI  aBCEed0E  8&:qpa Biigd  coons
2q05300055¢  [gr:3980pmadEep  PrnogaS:3Ealdly  saglaneaamindioduad  orgaBe
3Ea3Co0pdi  opbaopdoncBuosngd mopbiel  Faglareemadisnnt  8Ce3Cqmgli 03
68E2C005000E$EME:00505836035¢ [BoSiodeoas nScobigpion 200355 qepdlgdaodi
0p5200508098a1 gpegea §ai 8&E: (986wr0d) aBson0SusoBiaresd 93:00§3E3EHE 30 MAEX
o (§BE)IONRE 002Aloodn mgaBeEirdesimqoqisE 200538600 0800d:el v§oBigmadisnnt
8&&:qpa 93E9CL0dG0E[E:30Rd: a0fr0EA00dN

59



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ e () 5: ool Bou

NP 6oMC:ade) 2SS 0§c0digpin cBogle§oBoonggpid crgaRe 08ElsE
c063EgCangPodoongs c33266000 2000E:g530005gP:0d 05codigPi LS008 0RI
08E9CLa50mE[RED  mgaBed(adewnod)  gEonglionfoglionel  maepdgfom  cod:S:
08c0digp: 2:065[9¢ Gge03s000d0dep 0066oMERIYE wfeon 3a3d0Scobgp: 3OS
a30:000003863:08  6pdoopdpN0gbidEadaad cpuadon 3CqlmreslgE  s0abruoSobes
©p5000[gb20R5I

08c0digpin  :GEoni0p[gliaadznnd  vpdoopdmaclopClygrdstesd 8200609050005  [gbeo
GE:o30005000§  90DBdePaInds  EIgEdE0GIE:0OE  cpgaBel  3ESOCLgRD:
32200103 [g8c0p59205q0p5[gdo0pdI crgaBeling), 005 o00E:mag053e000503 3cadionpdfgls
gCqoodeedgl: adoslggr 0§cobigp: 2dm agodfGs 6snad0RE CVPd: BodEAS(Bewpod)
Goon05GogPs  0p&05005gPIRd  000300med 20piEl ), 005200005 FC0IGRER?
070R05600¢38:q$ 0200582000

9¢q10005665g0oep:nCongnBen0nd coonimagdeacundsarsogudeaead),oadgedyp:

085008:0068:  0oepo€aBCeeonteom oogodeod  ©odoE:wodepsE 000 3gIPdFICVND
3200109 opdaBolalen opgaBel  3203C:0p5:0 ), 005ME0DYEOSE  cp§agudeeEng).9odg0d
2659¢ oglgaepdlgdoopdi vot:odad o§cobim Sgragts 0odsofooodeogts omamig§[gts
gComadfgls (Bowpod) sofeprspdicud:  gpifg  2gCudod  wOoRE[gCie§eoan  puessag
oeponaidqepdt MAEX  0§codimlgde  qOoopdgtiedogiCol  ofoocdeodyedaogd
8005000500008 e50p5(gd20R5!

0005665 g&wgnSs¢ Y&aul{gEareolgl: ¢dls

aefgdeqp:

o eodeqgtisC 00aqdg ooameeEadlep 3clgEacsl VOCSigbieanCapd GE3CGsSC
MAEX &1 8630q|0aqpi3a0lenol 2005e3C0p) 03gaaindian: 3EsC 0oelged vSmsodoygn
o00desde[lorpiq[gtio MAEX 6l 60n53§0d803309106 0eomEge eoogpeogepd

Jr oBa3coodesdelplogiepogé enqliodesodBioopd coameeadlep qrodypisé MAEX G
005c8:6800Eg0DG qrodyps 936005 M§00500gEie§ead 2000E: FagdzaCNdgP: doEaedi
ol MAEX 2005 328 qudundCaedlqr  2005a88a000  o8|cdypeel  aRe[paaqp
a5sge8Calop:s [ 0o0sie08C00d  maelopCimaepgps F8anogoopd  3pOqIOoagpest
podmP ofypel  exnfeSss  mocliegypist  0OagPiopd  coonlimagedsacondgpia:
aoodesde|gplosgepdi

60



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ e () 5: ool Bou

o5:§:8alg 850839 @dla

o @ds esdlgged

"od:gpe 3a56pud” 8300006 MAEX 6 S:gseer qpdesiqodgp: 68anl[gE[gtiod vo§om:§Caopd
Bé:afepody so:d:03 9300001 MAEX 6l oolsoopd edsgs8Caopd sa5eped gpisan: 6edopodes
GepeB0des $& 0560007 GomEig§oolenyPgy 8098398 [9E0loopdi MAEXE e3:geSEelg
8608300000 a:gedCalggpin? seopeontlogpdecycmesfl: [gpddosdoom ss0dcdonndcogs
§p5guSdlaogdi

o0§3s00magps ©eomCeps $p550063qP:ad ABoDSNEgPsE CWOCiRt: esEPRbLdEPogE
6ong[03pdad8:q|0g 05dGpIgE 90:qeSCa(ge? Bdea§gclaopd

20008:20g05320005¢P: GLEONALO[FEs VoMGLgL GENEMPIBEqIO[aisC 90:48Ea[g0d
coqpqgCaqp:oopd MAEXeN ad:efCalg 8dos3qel saeag0Biean 32805323C:qp: [g6dloopdi

g o5g8Calg 8oefggman: qScndfaé:

p09203,0000 0800 sagepud I§pdpean: gy 28gudelassé oCengHoopd
H[0F00§:800530a8Eep 0m0$dgypiaan: 200500d:aS | 0EengPaoRd ed:geitaly 8desdg
000cs:0D gpisCanoy MAEX 6 80936 codcSiodgpionl ad:geSy cudoood[glsam: 20805323C:
006qo:[gd copdagigss 0:§:8Ca00) sagepudypiaan: 30dm:[g 0dddescoqs 8363000
0002300 0p) Beyoiee; 32gEeLdIP: ©POEMES GrRAXadadgIdYPisC qC:8Hg0éq
203(qod[gcsqpod  [qepd[gldy  ooameepadlepr  qpdesiopboodeedlepse  vumgumag
g8o0:qeqPi0d gpegeedondd(B GEipSonqaqpiod cagpspdieodloopdi Bmlgé e3005d 328
9&00qaqP:0D MAEXe 22600:0002 2003[gjagjed§iclaopdi

o Bsgoieepd@podionadgi(eumygun/condey | 0050d 936:a[geisC gsagadets)

Jr ooaonee 860834 1 egooidieolinst olopi§ 860834

o1 pdesiesontgnde go:eeonted

G lgerseqodeeq omosopgqp:

g oghieneeist ooldesy

G 2000000508:0E

Q omBop

8098§363290803C:5E  08c0demmdiodopl  Brgmieeponcpang Boo3§ieqeal[gtiadtep  cvOCK:
6e00CgodagPisC 8800 qwbcSieaontodagpiogt 80:g8E000 Fgepud sadjE3sonigpiaaciopE:
:2030p0s¢  §o200pd0comed05e0qs  0pod3ad 0 odioncod:  Aloopdi  F[RonsiBoeslg
00058[g8:0 3 05008:03C:0005 25 (9Bewrod) opwel scpdeat GsoRt:(adewrod)gs[gCo
$bcpipefandarph cpbioqbopapiel slodqdsé saopepBapisé ooipRieam: Boodah
0005820051 030533 61 POguOgEDa0pS ©0:gESEa000 FagEepLdypiz: cofengPoopdaasote
20050300(g8:5¢  90:qeSCe[gadCep  2000C:3agEdEICLNgPiEI:  ABeeprdoopdsondagudessy

61



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ e () 5: ool Bou

06908ge0gs  ABeosotesdoodgsstaupgs CengPaopd  apdesiesmntgrdegp:  [gbeo
Oloogdi

o o5:g8alg 800839 crbekiod

a0:gp8C0000m0gep0d  GrpaeosiodlgliogE MAEX ¢  [03603.8C000  90:q:8Ca[gqpisan:
eedooodfgs 90:qe8aly 0nd9gliel sacloPCiqls 90:q8Ce sacdmICSE  90:SCa[gEn:
0588505388 0pbam:  GrpaneoSiodfgliqp:  Jofdloopdi MAEX 6l cpdesiesonigody
oodofioqCi Bigseqe pOCSdSC  SdqodqOdgEodepoRt SPadgepd 200nC3agIEdZICNS
qPeane GepaNe0SodgyP:dloCiloopdi 83:8Eaalops ©pdaop) eagodcompan  GeodCo0pd
HoJpeocdeadsm: q§§Cepd 2o0fE3algodsE $E:upde) aBeondeo edigodgind geodeaedi

MAEX ooé crpleste] o@:ﬁsgﬁe@ oo%:oﬁcﬂn?So@:C\P8§équssaq o@:ﬁ:%&i m%q)(ﬁqp:m:
coo%é%&ﬁ e% :3005905619&5“ :390005@ o@:ﬁsg&ﬂsg%epcﬁm: 0Hd0m :39@%(3] e@:ﬁ:.%ﬁﬁsgoz

0523  Boo&30pbod  0fiody [grodqepdl 633053 b9  (Bewrdd)  0odeconSdeom
$ds000:qpeg

o 90:§:8Cq 20g8epudaan: C00d[GE: (wOGemEHL[g[gts)
o 90:§:8Ce m08ep0daan: 0008000GIS/2320000: 0d Fe[pEial: (smredcon[gt: aJwupod

outsourcing [gopS[gs)
o PRl BLiqOagpieondot ©0:e8Cq  3agepudsMmieagpyal: (GE:eionnd eepady
(930005 )360p=R00)

o 300dg) BS:q0e05832: uodedlon deseosiodaepdl 2200 836dm [gEanEqepdi
o 8m ak§edCy s0gepudypicl 33600:80593gONIPVNDEP:ZN:  GHCHo:E G 32833
ad2ge8Ca Fo5ep0de:85:q08Cepdosdypiann: ad:gedCy wodOoCM=rORE wodondione
co§gepdi 32830l00500Ee2p03: 20D6[god een(mpde [glaEqepd
52880 356p0S03 ©wodOoE[gE:EN 3a6opCrqCien
o MAEX qCaBCesqoopd 90:4:8Ce magepudqpisan: 6ed000dq) Sonteu: 329083008t ¢
cox§gepdi
o 90:§:8Cq 208epud 00Ol 3a6[gdmagodEIRNYP: Guda0d[gE:
o 90:§:8Cq 205p0d 0009qC:daan: 8d0§3005 $00:00biqp: god[es
o 038:q02000 Logoe 3803005 GomCigsaneogs Bmp00pd picsieentgrd ©pd
8ogiodgeodge:
Gt o%:qefCaly 80e§3930305 omoSoglal:
9905328 2005  comqguMd  qEOgUOgIEdPEsE  WilagPigeod[gtie el edlobaopd  9d:gESEq
DHePuds;: GeOodgEsE 8308395 008§oopdl c00GE) Hod=F el e3:gESCaly BGe&39
06qOndisCodagdig 02005§0opdn 9905208 20p5 MAEX 3060l oqeepod§Coopd adeftaly
axcdisC a0:geSCaly 800839 wOcsiodel Beepadgst Geonlgodeepd cdcSigpizadizaot
62



1)
3%4= MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U fn oo () 3: i il

0%200008[036 eon¢[mpd[gtist 82000 ofeqpad 6e0nEgrd[g: [ggrpdt c0dde) opodeeg, 2005
$60050000 90§  03:000agPiod 0Ceodd GoMCigSeom  yodgEdyp:  {Eod8EgSeac0d
6a00Egadqepdi

09303 .¢ 305050005568 03§:038:00020009 90248 a[gyPrenR) 9p05208, 0000 ed:gESCaly
860§30cnbesiod  sacomEancopdesifgl:  omoSogoepism:  qpdcs:  GeonEgEdagESaoRd
3296800E2epdqIocd 0005332680001 saddlomoSogep: 3 200583E00d G0deBsE
Bezeqpeeonlgodoopd  0psdmdlmol  GrsgpPiondeqisC  Grs3Mdcd  Fe0gIEoR8E0RdI
000c§:6e008Qo5nq05G00Rd  ageaoneaep§gdood -

a0:gpSColg 80083000 CvOCSoPa: 300pdlgona0Rd 90::8Calg B0es3[gt: ¢ds
32098 06cE:6a008g05e8 $C 0g50e8o0nd 3208 speomEancopbesdes

328 oqoopd  99:geSCelgypiean: cedaod[glisl sofioblgln 80e83S omoSz:
208enqPedq 3eogona$st 90:§:8Ce Fo5ep0dypaant 20enqPeomMEirse cudooodes
c08$:005C a0$:9)05

Biseqp  0psOEl  3geaonCledom/3oepfgIigpiderncd  algp: o3 IasEPLd
[36ed cge? 83260008 6e0oEgndq§ omosdelopE: eudooodamioy qproopd es205d
0303 oggjesongodqepd

ad:gpSlolg ©0d00CoqCiam:  usadon0glise ©0:qe8cly 80oS3ucndesiod  $C
a38sq)bee; 050 2005 GE:a3qCadlesqopd efumnst cofeondgtfed
a0:5pa80083[gC:5¢ 320820005[gjedonad[gzang05 gEauliyComeamn wodeogpg 0odgd

[g8edcneoq$s oScobigpaan: Gl:odel Ialgmaogpiopl ad:gdte o3Cep sa030pongp:
8ooCcncogs

Bicaonlang ol piesiodop  maoBmaclieedjgoonoond  @dgeSe  [gocosogpisa:
20qO[gootlopegtast 90:4e8E@zp008(gbedl an§Easm: copdogtiodiond(at:

adsgpa :eepod [gdedangal cB3060008 6e0dCgrdas 0mosopoopd B5:qIOfgtse
c0ocsieaonqodlgtadlep 328300430305 000§8e30: qCzcoiodoygd

SeogoonaloE: coogpeots
0800b:emnd:oopd 90:q:8Cc[gBoesTe omoSypaa: GE:030088:qiC: ceonEgodepogt
083260000 320p330858 3260000532042 [§pde0pdie0iSEe0d coogpeofgt:

aoeagPaopboscodigpiaopd MAEX ¢ 22800 qEed¢[nje0p 6560000 ed:8Cqaqpiaas
a3[gaoeomedodoneogs

adsgpS Cagpesan: co0Somegpileogs Geonlgodepd sasolyp: cedood[gliss adsgesc
000 efomodendiam: R&{8Cead qpdqude) 90:48e[gBoesle qpbcsicanniyode
Q2802 990533 98 09:00008[36 208qEdqEpd

c06es:00pbdep 00508 ad:gEsCa sagepuSypiaant GedaodgE:s

63



'l
' .' ’ MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES

[ s (8) 3 i bl

MAEX ¢ g005000:0009 0dlast cpdesodgp: aqioddqte 32033 90::8Ce Ia5epudyp:
260 BS:q|00pd cpdesigp: sacomEancopdesdfgt:

o 20058882000 eodgpi(powdl diemacodyps PsoRt:08qI0g et AJwupod
anspdie5C)sme  00S8O0s3[:adCep  BEiqOaqpie  00deo  Seentiadgagp:
6a008gQodgs 020880001

8608366pe0D0082000 o0:ge8Caly 80083[gC:adlep ¥OCSiD GeorEgodem: 300050k
eon[mO[opdqes 0720§8a0p5I000cS0pdu0bes;:  8d§So0GPi0dead00d[r3conE[ganad
:28qCoongpeme  2d:200[glges pdgudoodi c3me8ln MAEX 6 gpsopls Bdes3aqp:
aBeepodefeoqs sa(odgfacs (a3ewrod) [glgCelgpt:ad[gtsqp: [g§Ea05

$bopeosibyqap: Geodgoiepogt opodeag.e ogtiBiqIogst edagei $bopapodigrqd
qP:oodfgsSEes 0qCiobe0Ne03add qrodSypa: 38qCd0nE[yaepdn  93::8Ca[gdoesy
eondead0pd sponioolgé MAEX 6 risk profile o3¢ elgplicdaqpisC 80e§30sEGrs03E:a88:q)00
o3l 3qp532609:5¢ 00838qCHHESE cong[3daRdo3[gEipdesiodel deepodgaa: copdagt:
oP:o02qS §pOgEdadI

L o5:4:8Ca[g80053490p8 oogtiodenduolel saefioncn

mqlodemmdocdongd  o5:geSlely  8desIecndcSiodaminodmg e  spofpfedespodge
6a00EQ0S8EG0S 3300de0sSELR) 056320: 29:00095 02005005

DgPR:  0gC:0638 005 3::8Caclg BoosIgr Bliqdest BompOqI0e pEesdad
050000$¢  0d:mGoqsee  WOGeoE[iINdgE MAEXST S:goieeresangfysacgnd 2a8m
02008800051 BBcvbesonteport
ERRE:038:90605003 GCRAX05:a00[gCH
03829 04056320305000cS:00p500b 63 e (AGewrad)
DaMGEEdEapodanndagpaaaodyfgts
00lasC cpoeiodgp: 805504 §of 0beaodgls
00635C00g|0e2006:0] FgI0d3VNNGP: A30dsede§odesolgts
c00csicobocdagpisé  pOcsimaBmodgpiel  qroSgpioogd  [P300E8ed  eqbol:
000:00p92203¢8: [§00[9d5¢ [502EB0D:00053203E: CvbeanEgEsfedo? odesodgCs
a3dloaog

64



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02

U fn oo () 3: i il
co5éodsbopqopioxéedbeponaogogqqp:
MAEX 0000 [g§60888§ cpneag soopdigpiel § [Bpodionodeaeacgnd 8dadSiqp: Bodesonlqod
aqo5§0laodi
063238 30p0:qpeel §BE03:000592000 MAEX @l SxgseqerpdcsSigpiel 92800 oopza[gd wodon
008 0x§0603$¢ 9005000gdeo WExadC:zdEisC [§§er00d8EEAS: § [BpoBi00056e:0000
MAEXa cqgpd 00000960009 206g32500p ©050pdloogdi
MAEXal e30C[gC[G: omosupadieon Bigieaepdcsiqpsoopd [g8en8Eeq cpesagzaopds gp:od
38eomigsamneant 20 g$EqSs280gpdgudooiilaopding§bodeiapdesqod 2000

cqqpboopbodec b [gdsqap: [Gredabiab: GE:afii{gbsqqpioopd coomo oddodioyést
Gsoaécxmsggsgoéqu:eﬁ oo:ocﬁe.wq: o@:mo%om&g$eooq: (\?809008 %&;]cgé |§§5<3]ooéu

ogS:3: 3aqCiea|gdadEep ¢dls

op5gudeed

pgbizm: :qCin[gdedep odlagpaopd MAEX § o§c06:038:em: ©ds00de[god 0000pady)
s005a0[gC:5¢ MAEX 6l 6308[gCeqfieapeaognd GEodel [03pudiamiaoodagpeaan: cogengHoocd
320322009[gq] FElgCelgrodorgt:od smedepdgboloodn 0§cobaminds 20pd MAEX 6 GE:od0de
egPOCoon:nnd =epgpist  :[gSadapsemdqé MAEX a6 egproCoo:aopd  saepypisad:
comCigsgn 9B§s0:0005 206oMedlndas 332600001 cppsiea: 306 E:3a[gdadEep HdlagP:aod
MAEX &l 0068:qC:3060] 000§8a5C MAEX 06 GE:03el omoupaqpiea: saoqdiqibesdlgoondgt:
[§6 o005

QOlaqp:

pg&i3m: 30qC:30[gdadCep 32600:80500lagPisC CVE0d:REsp5PIz: 200H3Ep QB
3298 2:[40a3Eep LOPGZOSE R&oFPeqodgPIRE do€aopdagioodloopdi 32e3d0o0mp6 $¢
oSopeqodypisn:  cppbiea: 0qCin[goedCep  2003C0CHSE  BrqEepiqpisE  cegies:

cBEobG Fonomooofah o85S coolich coctfBiased
99361 22802ogi05320005 Foyd:qud

oro§cobteggjudfgtsé ofoondfgé:

MAEX 2005 c8Eajgnegr 03E:qCsoongban 8EeaqriloBotgbar c8Ea36:030501 codja ©o0Sgbgdal
20005  Boopdd  omommwopdscd  med  2a0[gdgtiefod  saqpbeagitid  3ac[gey)
08006:0§000:950013 gIe050c00:0la0pdI MAEX 6l cood§oscobaqpsoopd epon: esep codadaod
o3gCo0pd  =aglmncod:  edledodoopdesedl  ofeepod  eagpoboone$  3aglsnegEgoopd
320000§3608050000  0§008sgqPi0pd  GC&gtal saqRdaag: [gpdogy  ofeepad8Eanu§d

om030p8: 0okl [Fm0fet: Boopod pdesigl oY Bmodqpdyé  GEode
3208:0003200693 6dlE:0p5: co§Eaopd

65



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ e () 5: ool Bou

JSBgeqest ccpmyege

08008:5C [gpSongp:00pd sasnalodesnEjgCast sa8meamngodlgdbelomE: MAEX ¢ 320330003
coxdloopdi MAEX 205  g&:0dade  opdoopdseepod  egpcoaonselompE:  0fcodizminds
aB§smcopdeogs  qpdgudllaogd  o8eom g3 wOcSieeonlgodepart  g&eeontepd
wfatadiafias Boaboopd ogdioqtaimnlopmr cobdiqpistancay, safodqp: op GERoadARt
qop3EaBE8Eund[gddloopdi MAEX 2005 saqpbsaqiCigodosonpd crocmaegps eponielgpag gt
8o038:00cSisC w[griBSedlafoopd 3ae8:nayp: 00000 GBEoBion0de0ed 2agEarcodiypiod
[§88E204) [5pds0p5e0i0pd|gdOkaod

o1§el4C[aE:5E 8oSAloSonndjogeofge:

qoo[gs vpGESEDRS coo $¢ FoEmlyodeficospd packages gpisC Bspdieep 63:E[YEGD?
qeo$E00d  glancubieudeqgoopd MAEX o §egCeadepads  [gboloogdn  egC[gtsei
3280533C:3mids00pd  egPosiconoopd  mfgeenl  o08Bigpisé OFEORSIgp:  c0dem
go:600CqRO[gCueglisC  ©bsoadelgod  Gpodionodeogad  qfeoqs  8&E:qaonidloopdi
C005682050mg o9y JEgC[t:adlep vOd0500:5E LogLIgPE0Rd P8ogodudes
gColigCamufessC cvodeoy, qurdem8Eadlocdi MAEX 2000  coon/3a0fEdonglypasans
SelgS[ascl 328059088 00dqdm[gdon  FBeeodfgcon: 03P  vgadon  §BpoSonoda
202000[g[gC:sé  eanCglgmm:  6a3EGdgligpioopdeopd:  pBongiop  maeeokelot:s
320332003(gjc00: Gloopdi

Groo§:0pe8gfaca 0000p8qgcs eopa3epgtisé rbeiiglancyt: oaiaBage feofgé:

MAEX ol oScobseqeep @olsgpssm:  00§:opoBggEaomonadyglist  wonajlgpdal: o3Cep
26[gdeypisa: 326[gd00:00001 32830 1imEdelg¢ rEesiglanogt: vgEa0Rd Jlepigypisan:
qoonseol  cpgpisl  0€a30S  3aqpPbsaeoRigpiEn:  B83podiqensComn  gbieeonlapdst
000500060b:q0d 03 gEa§8updlgdelopts wdlogdilaopdbi  sageeoaEaepfgId 1| Igesnt
305000/3o6pqqOgPisC  §r$3[033qqP:00 328301 326[gdogpee A80550q8sC GEodel
BareqprnocSigPiza0305 208engPaond cpdes: 28300d4p: geod caogodes 0080
MAEX 2000 cpbciglanopls omaBopndest codesdoduendamindiemm: p8onndy e005e0qS
mo3gdloopdn  3296e00E3epEgE00  WEEEHNCENdEPIgE 3RE3A3E  $¢  0dagdig)
052000 $6§06¢ Bowrdd 650050005¢  [gooosoadead  olgqliepogt  3e0005d  pbad:
c065p5:qP:22038: 32600m9p 6800EgEdeS 020085qdedi

MAEX 2000 ogpsie onSsopoBujsaglaneee 3a[g saqjpoodisaglancepod 0o&d:conaopbanas(yt
08000:qPE3i oPHe ©ege 338 30005832038 EPORI0Ra0520p) 32gEaacd: §aepdl MAEX
& 030303 6o 00§Begproopd 358 300532098 0§0:gPsE 705G HEGPrEIY:
c06esiglananligdeo [gEuapElydee c8odsnayadimdloopd

3algEegs gdieantey

MAEX & ¢dl30000 cpbcsiglanoglefopgpsa: sacoonodmmlgdeorpd §8woopd 859083
eepadtep ©eonsE 328m Fefgdogpionpdcosagddoopdi wolageadegtel gpdgudqndoopd
66



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ e () 5: ool Bou

006O3CeadgPiel SgEeel §6:eeCaRd Buwpod GroodeePady qPaoRd LNS$§EaD
OSel  eIMODoePades0pd 3:RE  oSesqpIMicd: meslgE oBBeepadeeped 80983
§Ee00pd[gddloopdn 22000530 pR§[opiqodsC opdiqidn  ©pdiNGigPiEacdts  oBadeepodespad
2000 OB3CeamEYIdgodfeoqssE MAEX ¢ geodoon:aopd opdiqdiopdnd:  qp:aopd
2005838ep [gEw8EE 320063203 5C F20pE0WpLE3EP:SE Pdogodufeocas 220305  2pgeeonE
PO ¢ 0220856601

Gr  cp&cSgladfde

MAEX 2005 el Bagnseeendesisa: qodqpdodeondelgod 0opboddtGeseoqsst oScodigpis
om0ogRd 32006980pd[Fg 390t 3603505 (O3[gAloopSt ApedISondBiondeumndssed GEel
20K 2Jowod wdcdee;/ oySinees 2egEacs Foc|PEiEacdypeloPE wodeEPIdGYP:
900 308 300558 0050005 CLHHOZESAVESELR)  wEergPooRd  FeeoCaIdiE0:
6a00goddlopdn 20addl aBgyp:aond [968Ceqifoopd seelyep[atigpien GE:odel  3pefinap

DOOFS [0Sc0pd B8E[C:/0d1 aJewnod crgaBypizpde 208} wwpod [gEucpE gEel
3208000 32000gpegqs 20733p360gCgPie 00690¢ GaonEgaddlepdi

Q@ eonofpgbomnsé Oy

MAEX 2005 3200000603E2005 e 200p0:30098: onapsa:adiencgnd “Employer of Choice”
Boopd oahaoonCieme 00§8:000:0loodn ABgE  omo§aB0pd 3cpoqE  3a[gbropSicomts
0800b:gpiel 3CVOSE 00 WEFEIPS QoPGoRd AlagPgEods] CVPdieoE: 3600N0FY
cozopd[gddloopdl ogfineesC Adlgeeipdlacond ofcod: 3cdiel EPon:R0303ESA30d
oSeneest  Adfgeso? eeonlqodenidles  qeodoonitlaopbi cobdd) MAEX opC oSocobs
qPeecRed comafqomefeqs Sompagtigt: qC:8:qdloyndeostd 38m00pgpiaadianct
0$2000008 0005800 !E]IEOE3QEIGOEETY 3600dO[GSEERd Golsgps ©sOYP:SC
0828900 qP:d qIeadoondloopdn 2addl 0dlast cLdipSqEdgPE: RePqCiaalgd S
©33003¢ 6eRE05g8EA0RS

o1 005090566 | 2000&:FgEdELNDSE 2203ELEHE:

MAEX 2000 gCcoleq] Groomgfieomn wofeoqpy 000q0esdeemEafst 0§cobiemindianpd
P00 wbcicamntgodep $050udm0ps [§bgPdeseqpisan: 00§ updated cpEe§sE
ofeagpoocy eagregiodtobaqp: [qepdiodah qpbesedloophn oodgodaed qpadoopbesepagt
q05509IC:3E :[g83008s 603,808005930562000 WOBEiam: GuigSicug$st 303[q8ELRS 308t
32008:60:96:8C00pd30905  IgSIee0Fcloodn MAEX meslgé malgeacps =olgdont[ge:
ofgoopd wodeogegen: Fae0sdloogdl Aeomn B0 fgrrdqepdad  elopadru§eeqd
6[pade005908Eepd [gddloopdi MAEX 2005 soobogudeocdades;  codselopligp: (0305805
a300p0d 2300805¢]) opdfeseoqs $C¢ 32933 80050905 @0nded[gligpioRd  snadidloly)
25858 006[gsp8 2000Cr00megp: [gScopblogpiadqeogs 03205805

67



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U e ) 45: oo ok
cp3aganceeadlep ¢ds
8803qIp0b00ma00d  wOCE:eeonENNER00d:00s0p  BigeqemalgEansC  oCodd g
$¢308 MAEX 038 cpsoglaneepsé 00aqdie] 8630005 03005 §iloophi seaddl
03m00d3: colwdeoqs MAEX m6sgE e0nd3§odedepapsaglaneqeadls st 63005d
32038 gj053lodi

cpgmegnd  qdonqiesm:  coogpeoest  ssommacgudeuigliaopd 8803320305
p3g8aeaEst 000gDa0pd 22800 020§085[gdeloE: 0§63 1wdl3ddlaopd

8803 pbcSieannlgodesoopd qpEad 005038 SlgjooeomeemEonpd seSimme doles
880%0pC  0m008§Aoopdn 3930l 08038} eepodfes 8803 Sxeqp  Ge0dCgEDa0D
HgEeeqpoopd  [godeconCooogolg§endCieondq pues  spdpvesst  crboddspdigps
VLRI (3gEmeqEadtep eloalgrenonds :[gpdgpdaedep ForrbW oeg (ILO) &l
2000gERE Bodsn oySadquepd secfgdogpisé saglanceqpiadlep cloglgronont: ©a0d
Bazeqpopt 0gCadinq05§o00d Gdlsgps oproVLgEl tREnd:edep 2060860 SegdYg):
2013208 §EE000me 0q&adiaqod§oopd seefgdogpis p8030508qs ad3a60laodi
8803000csieaongodaqodfoond  [98e08Ce§  esepescomagpimipist  3ad0dsp0Sigpig
pe[gooosogP:aopd goeagioopd Cpediiadlepst soligeongypiel 38052088 0odqdZR[yd
oqSoqdlg§lgs doaqed§dloopdi Belopé MAEX 6 cpeeglanceradlep [qooog8des3gaod
88adei[ojposiemmicnady  smicdimedmegdfs cpOepieeonigode  ood9onpdiaacilogl
0p586s[gC:qdiddael  c0nd3§odudlagpudiesiecniesiodgp  cp3ad 30 Iac[gly|
OloCeaontgodagd§eom coudumndiyaadmodyp:st 3a§§jrean svolggyp:oopd o3soabaged
&8 cpzeglaneqest 0oy 88036 no3mnoddypiaan: 3Hgpde0:Eas qpdguSilacgdi

MAEX &1 coaegCancezadlep qols 20p5 88038:gmieapapdodlep suduudypsg cpaaglaseezadlep
[gocogogpezsed]  BgEsmcopdy 38cBion0SameoqSst cpaaglaneg 3Cep [gooosogpsz:
85083[gC:5¢ 66H0005[gE:3Eep 8803eN g&seanCapdaa: o3gEamneorpd [§8doopdn MAEX el
080083320000 109 §eodco:0pd  @dlagpee H[gpdmeocdndsnes  omo&§dloopdi
32800072009 329i05GPie> 683205313203¢E: [§dloopd

o§oobigps

096030005  8808cobimmindiem:  icsiglancpl:  salgSmacvSecoiong  oahBoxdast
0ona3[gpigad 03o0e[y:pd s005e06pb[gbclaopdi 88a3mgaBel odlagpiss vG0d:pEedigproopd
0godcodgn cooderilgooglst cumeglaneeindial Jfepisondady ofeqs saonlimnoy SpOSE:
cofgisC 200p0gCm0pt: 200de[gpdop meruoRcKdyp: $¢ 00 oyCadiagEd§oopd
P0633:0%:5¢ [§$08ESE 30062063p0635¢ P8p3056deS Focninqly) Geongrdooidlacgdi

68



1)
3%4= MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U fn oo () 3: i il

Hesy

88030005 0§38 20qC:3[gblgdo0pd ofcobigpimid:  BigreqprpdcSigp:  esml[gleoqs

caonlodepapt  cfgBodqeeon  vodofioqCogt comfes  [gpdsopSieuiogniepdigddloogd

Bsmseqpepdedigp: 6aonlgodepogt cd§Bodqgdas qeodoononpd 880%el codREqEd gpst

Boes3oqr cpocSiopgpioopd cpanganeqpadtep §EEonom d§§60R8:pis¢ pSpgoda§dloodi

033 32005

88030005 cumeglaneqest 0dagdeg) 633005d0s00:c0GiqPigE Grvnzog(ged [§dolkaodi
8803000csicaongodoopd 6300 (REed 0pS:I!0RAD  GORECLHDE320Q [GEeqp
s08:gg6:0ke caqpyEEsC CREBiy:000 03:00050EEEEE30R05 8803El copdoCaypist
o3amoddlgeqpee 0odsod

0358, 30000:5¢ 20380p0gCqpeaaloR: [gSeecns Eaot:00d soodedege 0opdeemnd
[§E:0 00be0C

§Eeomome  cLndeop 0q¢adiaqodfeon sseomiiad: ey sojgpistepd 88036l
65305 adlagps ApEadpdspdiPisC C0E:R8]dYP:e 00HOE

offiereqé cpfdeq gdls

MAEX $& GGel coodeanadd  ogadgpoopd  Bignieepebesieaontqodepog  mofyted:
wapboeagsl  ddppdipigiep  oooSgolopdl oqpieqist  cjldeqreltep 80053y
20p0c0p0:  22805353C:006q0m[g0dloEAa0Rbl  oyfereesC Adlgeeedlep odlsel 328m

§p5guSqI0H20p5 20a3[gjeofgts [BeaC[gEeot[glisé [Bonomagudgt: cpdesigp: eeontgodlat:
© 00deo B80d3cepa[gts pOcSigl qpisngs VGCEgEaa0pt: R LERSiP: veodd s
[399¢ eepCepidCeogs [4bloopdi 0§c0d: codB:indeunadqtisé oScodimmadiel pedEclod

30 god[gCs3mn: oqfinceesC cOfgeqpedlep 3266:0loopd g6:ee0rEqE50B:00050E06aE30305
o§olgd 83262005 32805323E:0006535[gd 0§ B:c00:0ladN
MAEX2005 ojSsneqescadffieqgadlsa’

cqqpdeqPesioogd $p5:c0di0d cpgaBonbocpicfodsooqSapiah
Bageeppdesimncdl el 303E000deepadaqpiod egigudecmncdgf: 80983
8E606qg320305 GE:61 CYOn3ESERGam: 0B 000dc0qs

“msepododeos 0odosoyCoodpodiy eagpgRtaepdi como vobofiogEal 8836
6enegpod§Eaepdi” 1aeam 3emaIa? pdesiemindionl oyCad: coqs

830 0§:03E8 Gepod§gs MAEX 2005

(0) og8csoqoy vodecR 0qEad:8Cend e0laMmidid geode 08§cobieMnd: 320305

oI$e08) A9[gBodge0pd vodosiyCondadlgbeoaes a88:086: [godsopSicuas
69



'l
' .' ’ MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES

[ s (8) 3 i bl

880361 00cdmsgps 0§6800CesE vOcSieaontgodagpielopE 880361 Gwr050004pis
2qpgedopod  medlopE  ogSiwoeesC  cOfjeemeg  ddpagp:  o[gdeocioypEiod
Go0OgPGOaS

()  Bxreqgeomg)unagé 20900050§:IEsE peuodoSiqE 088:88: eonlespadeagod
0080l cdecnodeom  3aqCilgdygpod  oySwneesé  cdfeqEedCep
o528 Caqqpe3a0g0d Bdoonicuq

(G) ceomieomn vocsigl oyfireg AOffesC peeaaddodagp: ofeogs O
20§ C4(8s opSinegpsC p8pgodeom criesigt vopemgod smscufgontas

(§) pocsgl ogswneen dffeen pOoomisC =08 mopdiodel  oySiceqesé  Adesg
$05:050qp03 00pdad $00sp0eal R&loPiqIEdSE F[FPicd3a0gdgP3a03E: Gaolgod
aoidie

6)  oySeqst Yfespdsod  ofcodigp mScofodomgpn  0ged:  Gu:agiopgpist
00Oc§:0lonsngP:d s005a300(g&e00oqepdl

oy$enees cdlgeaadlep 0moSqpia: 3a[gpilygrSi000:0000 0moSyPiediop oni0n Bionicos
caonlgodes

MAEX 2005 ofcodiamicd: cdfgjg> pdcsieeontgodes smicudglisé odadeaoniqad $Eq$
82002009 c0oEsmagodzacuodeugt aRslopegEdgpiopodjgSiats caooyé coosicudyt: $¢
[03038[aE:qp203 20&e0050003 ceonEgadeusgqepd

MAEX 20p0 20880l omodfaqpesan: 36omEancopdesd§eamognd vocsigl oySiwoce
cdfgeqesS conumos|gpeeaadlep 05es0oCaypiaa: 20860250003 [gpdsopds cozeedi

MAEX &1 005630059 opgadgp:oopd 20a30l  3ae[gdogpiea:  qeodesst  cofeagpoopd
poe3adlep  AB=0qodgpisé  PSogodedeoqepdn 333 30000 9003:08:]  spgeeond
Slgosom/aaepilId qpoopd oyfierea:st cpldeesaltep o3gapist eagdi apodigrqodqpia:
;m[g¢ eqpoonzg] copdieomln $00[9¢ ARSloPatlsE copSeomE: [gpd8Eacpd Beaddlm
GEoden Bazeqrrndess ceonlgndesonpd $05005 328 3000:30305 32600805 [§Eeolaqp:
[0 68005

epla gBleticrtehl] 26600EHPqO0pd 32000501 odlsan:  3eoEId cudqSst
eeng[opd 0R003q§ 0208800

oobo§oCadEep gils

MAEX &1 egPofiqoden “22800e[gsé 20omm000508:0qC3m: 0de0ndelgod apbfeoqs ¢

a38:086:600Cagpadqs 0mosurfgls” o€[gddloopdi 88c3mes(g¢ 22a3d egposigqed o 8303

Baeeppdess caontgodaopd wpdoopdesepl epboopdmad§oosd 30dm(§ Fee0mEsrcopd

ecdeanigodes Boqs[gddloopdi  88c%el  BoqodesnCgly  qfgfeeoged  88cdmesiyc

20000000508:038$E V503 YOS BEGS  ©§e[gddzabdloopdl  2adlad3255/050005
70



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
\.j fn oo () 3: i il
880%61 vodostoylam: 0B5:a38: eonlegpodqSi 0§0[glisC  odendulgodesnnlgodagp:
6aonlgodaqod §oocpad 88036l cvicEieannlody 3290803Cimm: 30860ig§d3a50lodi
32000lgPs0006qp:  3080056[god 03000dy gRleogSsaoged 880del vodofioyCsE gdieamniy
Hpd;eoy  oXgéaomncogs caongadgls  0om000d0sEsE 8803 cEa50pSgpiel
B20qndean [qod8eogs qC:utiaopd sngE:Bodesa: 03§:038:98558 38adel moeeleo
F203000da0800qpsE  BaBeepadepod  V5o3pedIl:  GeonCgrd8es: 03cnd 8803
0823305608 6G80REGEOAOS Joloopdi vo€s00p5 8803 gP:NdeEl $0d:a0p0:9050EOdARS

MAEX 20p5 2005@mo0ss  00d08i0Cad8:a88iee: 0803500000006 wdlszacodgp:
{Environmental Conservation Law (2012), Environmental Conservation Rules (2014),
i/Iyanmar Environmental Impact Assessment (EIA) procedures (2016) §c§ Environmental
Quality Standards (2016)} 1 co&s0R8gj05qps 00:qD:0pdinGigpest  §EE0D0MEYIodoEm
1S0140001 c30bs06e008god000dm[gE  MAEX 6 0obo&ni€adlep egposiqodsé 83o3sl
Bazeqe oMo Bio0pdqiodgpest 3505

[4508E803¢ oi€adiaqpd§oopd puesst 200dedEep spdspveagps cpdad: CvOsEOgps

B850 orroffigapist pSpacbiloosd BB

8803 3pORbep  2003052008:§  20Jp0HBEDDD =03 Fopdigpn  0pdgd:

qo050pgpesC  2[gj00comeeonE0pd ©005906qE000¢ 0od(Re 36l congam

6a00800d 30§t OPoDqEEEHEEYS

B0 aorcboopSepod ool soveomsolTieSa coBSasgereS opcBonbiepist

o8eeoCaqpiam:  [gS[gpasI 00dg3aodmeogigpie:  cudepiglisé  a0omoLobos:

IC3302 ©a830He0S 20800 [g§0d3es00CqS

8803 0§cobimmindisl 8803 odubon:  3OREA3ERGPo0Ed  coomoLaboSiaC

2qpd360sE 20058382000 0Coseuigyp: ReoqSsC wo9Rdladl [qocoso gpiz:

a8[g€ 5020006 aBi000d GBEancogs

ERER0030R8: 90520000000 $pd:0pI01 ABeePrdP) BdesSe ABSiqO[Rt: d505E

H20pBeepod000d qE:8{g05903 0dwodaoiglin b0 vodoioyC podpobigE:

om0geSahsé coqpas

oJE§Edeepad0d vode0,6eogodagpivondeol &od §raRgp: odgsconeofgt:s

$C 0B5:036: conlegpodfgls

880300082005 aoomoucdosioylea: [gEonCarmlyd 88adel elgmaqt: 3algdyp: 9

pgeeps 0odoSinCane 00085§0Rd spdscbipiyt 8esgecs 8803eN qudumngCyps

G@0520p5gPs 805005gPsE 3a03E00dadCapgpiel A83a0gi0gp: 330t !SgIEdRSeo[gts

epBpope|plicdgst qpadpopadidkesm: qCadCapag 88036l cw050005¢ps 3a00:00[gE

C00500wgP30R05  0856800Cagp: ogCeuimdglist r598EaR) psoondeogt

80050005035:038g s

0500105 epaBpore[plicdgmm: 830861 2088w PindepogE 8803 ceungedagd

§eomn cbesigpisC eoonaddeer (pEiondgpogE cjend dlofagdfeon v&ads3o

71



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U fn oo () 3: i il
dlodeg,00050RadesE P0dROG:eoGn ooSaRAdagPie: 8de&3[CHsE dofeanniqod
agnsepdlgboloogdi

[4§co8C8m0305  g&ladfdefeoas opdfeisC  880%el  BigmerrndceSizaogad
3203qgqPa3a0: 303 Beepodeoqs eeontgndgt:

880361 Gaon059eaEnRC:e005GPE(§005C 0Seaonaqp:) 3ot 206 :3agbyp: 3203qep
03¢ 0990056[§0529:88Een3aBgEaneogs CodeEdadEundypistancnonny esontgmdgt:s
200050185q[0530:00:80: CV0560R,0xE028EGESE 8803eN GwrdpOEP:sE qudumngE
qPe005008E005GI0020p) MmSoyen§odfydeogs 33a3gpdged dloogdi

0090adlazm: MAEX o aB8:qi08E0000 ma0fdigmdoopd orgaBeancdinl  saaddgiogniepd
[80l00pbn 20688 orgadgpoopd  wo9edizs:  ASodsooqCadigfsC  30llodlagpisan:
comCigsoofenydoond  S:oopdgedsC  0deddgpimlyd  oplicdef 8803  saneuidloogdi
009e0l3zm:  0fcodiEmicdisé  880330den:  wOCSicaonlgodongpidist  3a0fEdigs
20058380043 [9Se04[go[B: 3aqpegpdSopecpaneadgdaScopd: caongadogiend [gbdloopd
omc02a8C:3a[gn3ac805  32080pm30dgps  poesadlep  pePCimacdypist  sagpPgPdanst
20dC0CdMY qprel  [gCypizng  wepdizs:  ddeomigSeogs  [gScopdodiaod[gtist
[0y ge0dgodeu:fgCiqpeaan: [3edogniepdigbdloogd

[gocogoa3aoodesdelpadfgéedls
MAEX2000 03860358 cvOcSemnononopandeamtend wpdopeadst wpdoopbesepogt cvdess
cvbeamntaopdgdeo oCoododinds poescdstaapd §eoone(peodgn onaxionpbiybeogs
6800Egr5ed0p ma3[gdloopding§tadel e5odmrbesieeontomypiar 3200053 vdfdeodurg
303E: [godeopdieaonleodes sanadiont 0mo§aopdi
adefopé wadlasnogad MAEX cligpdgudgoden -
o 085c0diEmidinesgE 039q0odeapd verqpms Boxg(Bewrcd) cooteudun
052000086000 ©da) 26qEN3geed 2200053 Wd[PS8oDgIEI=BgES o[y
o 303 :opdeizaaolamidio veagPm§l Boxs(Bevcd) ooteedeon sagEae
3260q003 6650005 85edl8Eq
o 30398039q0gpiemt 208qCoeqEm0305 §E:uEieo000Edi00s055Pi0d $3: cusgf
o padqllom: cpodeudgdemndiod :§SsSonelypd elpeodegnlet vpogl Boogn
8&-")6}%
o padqllopiapoderdgEdemiadin? afj podgEdseesig seruims0daon: S00dedepd
[36[8 cpodewdagmmicondoneqepdo? clopady qSecdelopt: 3288w smudeuigs
[gocognadopodesdelgpad(gl: a8o0pden 0§a0d:0068:(a30wr0d)mEcododomodds saelot:

Gacd Bocpoopen ofempSiaeam [ocgolieSioloyed) sagmonialy cebon [heo
72



'l
' .' ’ MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES

!ﬂﬁ(i)ﬁ-mm
qodeeadomoplgdenl 3250009300305(B0Ed[gbee cralqllop: 20onEaagIRdEacnd
9Cq[gC:3 adcBo0pdi vo€:03gqdypPa? 32[gpdaad ©uP0dEDD CVRd: $0s3HYE eudlgaayC
e GprOCHy
o cB86copdq
o 00p0s5p0E3ad JEEWIDG (DU - WEINCREYOFEEE0dG (FewP0d) Zo[Pep0es
009900  (Bowpod) BbcopdelopCisé  waowelopE: 2w ZdlE0E
3309063 eprdea0gindeaq) (9800r05) 0pSiqdiopdimb: §Eewodq)
o o098 BqCaddqod[gc:s
o 0pSopead 0obBqtiBelioySiencasEadlfessrsapud§ron(gt:
o 0050803 B0dq0Beolgtis
o 3000050132g05220005008990% odesd[gEie§od coeladog$[gt: ogdaodi

oopdferpdgropoSesielpsdgs:
320000g] 2082005 0opd[pbgraodesdelpadagt GE:3gn3 dodiodesodd: 300p5e[gsEagE
Go0de  306q0R[gCidqupd ©upoddll Beood 08P  FyEdagEicocdeomi  eslooedladbay
Gocdeom (Bwupd) Bodsaddigreocdeon (Bwwpdd) sasepodeuicdeomn qpdgudgEdiyé
o00deude[PadagC opdindiadlepeng 326ap0rdaeRd [g6o0pd!
o0odeudelpadeionpd adqrgudeam 060§ o0pd3a0Rnd CeigRsmaRE: coodeudelgpadep
o€ 33[gBode0ndeom|ghepdn? 0gsbd sorupdoneamedodiloondiadaowlydged 3a¢:odee
[g0edesBor 0EBqEB[gl:  emMaddesdgdododyp: 25050 006830003 voE:a3gad
saejoypEiloyrrooadi

2G5 ohesqp

08008:6eEepPO0S0D

53300z
(0300p5:00705)  20005l08I0gpin  208ABgn3 oCenyPard 3ERudEE[REe (Bewrad)
29830009800 vaeofBs  GE:030dq:ndaapden  380CwalyurdeNgead  Fgesonteaepdqd
(8300705) cpdeiopduodeqeaaepfgld 030d 03a5§rdoE[gaedi
2m0dg  Bqopnodecdardopd sangsecuiscdfgl:  (a8ewrod) mcoodeddlgdl  odied
083300 0oflges o[gd8E[gEs wCenyflgl: (Bewnod) =0gdmedddes(at:fdon 8oesSas:
6050080 (936wr0d) 0qE:0demde03gc0d 0oE[g8E0RS
0Jedls0d  ©pda0pboscobiead(Be0rdd) mEcofedomesd  0ytad8Eoodn BmlgE  LgRd:
oo&oglsongps  qudumqlapr G0500gpis  eamqllons  [gS§eepoownsé  8odwad
0603E0pEPI3ad  fepioncBuo3agd 3opds  redcdgpoopdeopd:  ofedlsnd  oyadiq
050000[gbgudsaeigp’ 0oE[g8E[goopdn Whistle Blowing odlsoyCod(G: opdopesd 38o3e
3:§S008aqp:od FBseocd §053dgE (Bewrad) 0ogedencbigpipt eeEaoigtiemige ooly
§E2005

73



1)
3% MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ e () 5: ool Bou

0oC200008s3ag0dz0005¢p: oolgepagt  esModesdlgd saelopCisaspyp: 0058006005
00p5038:q§ MAEX 00 GoEzada0di
050000860 32¢2:2003E:030q0  (Bewpdd) aBqeammaciopCiaaepad  F:[GiyCs
eudlgfats
26223209C:039q55C00d2005¢) c0dmagSionudesepedr c00Sadgded Selogpts 0B
o006, B:Sp30pe 5
[§90503¢E dloCuodaondeam (sa0pE:neep Zo[gEandl) adcowfaseqts
90050620008:329i05320005 §§EGuSar vodaguadel aupdenqSs
ado00ofeom|gbodgpisCoodoondg 8 opdaepdolopraBameaopdsaeiopt:s
:2600:80desd[yfgc:
8803353 300p58(a300p0d) Io[gpimnd 300p5:300p8:  90:anE8:§don  0§08: Saoy
esdlgfgcs
00§ooep|gby0d 203:0p5:085:q1061 o3 53555 (Bewod )zlepicdsadyd
QP20 6E0dgodaqP§dlon colefesidoog cudlglgt:
6EEuIqEE0R05 03mygicntsoopd Sagodyp:
2623003810395 0052005¢) 20& 2000E:332005 (3) GagiegIVED CrzPLPdYP:
208m00pdsC  900509300qepd80e1  e&:4Clodmolgpdaadn cogpmdqe 9odoomes W
20&aB300eqEn30Sommagdmecondqpid o§|,p05gs 08e0350000 3gEmad | 005
CoDGUEER!
328C$20008:30000 qodBsCaagSi
20&qm[gEn30560R,$20p5 (9301005 )a52000§F2056203E:0503CGoB9IMBVMBE[YaS ©addll
20005 o§),0050003fg¢:
000863005038 ¢EqEedna500pdlgbodypnpd So0n:ng)¥0500qeRda3gaogpisE 03qrgud
6000039q0gpigoeoE: RI8E03s0:00p50000 3engPEY 3epdecsdadop codBiEl Gedaod
88q1q0p9 013503 epbpR3opighiopdigbdioopds
[gpS6e0on000E:mq0h3c00d 208advuqfeonagE saadd dodobesness ofgepd §Eelopt:
03§ 00m:q$ 332600001
ooé:adonodesdelgpad[gl:cl e5o05e00503 o[glisaepyp:
208eB:§6603 0oE[goopdendl cL5dsm:6e0EHES 300E ROEES §) qEB80RE: 3Bmedd(y|
c005depdgdfd: esnodondeoleagiagigs 20803 maelopCilgSepdgdoopdi ofodisseg 0m0sqq
sobacapasorsoieodi epSoSorsauiSch ok oforaiiios ShepSaboorty aobancp
aopdpoeal opdiqdiodstannd dosidesolgtiod 300058Ced:  qElgSonadlggy  Gaonlged
agniepdfgdoopdi  ofpelopEiedengPeomsaesiupgypiencgad dodiodesodgl: qpdeSiodeaoyt:s
008 20008:60sqep5[gd20pd
$0&:066s0dgE:eN qpbgudgpden -

74



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ e () 5: ool Bou

0p500059203C:32000069m0a8  ¢2038:006eEG  [§Byd0pdnd  005E0ReSI 650500
;g coddeededodeoces  3E3Cqupdigp:  cobdwedicogsl  oahaoot:  AB8adg
00050[gdgnEoa S 2005608260000533000:6CgdE03 MRLS GEngeqPades 03gdRdN

0$60300050 Hod:00600:aqPid [(§0§E0G| Ggor05E]IEdgCiadoond molgpdmen o¥Eozu5es
30:00090g050p0[gb0pd1  ofpelopEiaBenypedecrn ey [§00dsend  cvonEieudanm
oo[gomnaopd  052000[gdeudeniuglipbodCagpiad o) 005ad8:086:  contepdlgboopdi  dobs
006650:90[qd88 [ oole) [BBiopdzag§nd oBoqeom F§omcomds 20050ades CgdCaul
$05:0660:93qP:00d 308 32005:32038: 03E0guda:ep5[EBEa5Rd: a§6od cofergHoopdur
0ps00qI€ [gCoe dodiodes0:0n (a3ewrad) dodieermad 03 0833602008 cuseoMEieuwpd[gda0dI
0p520056:13E:00003Eg0pead  dlo€ucdoondoopduy  Gop faon  ©dopesd  CROCHIROS0:
0050062206 $06:06690:050qeRd (0$0065gdAlM) 0gIBao8[gE: §eomt§epd (Bonpdiwwpod)
:20g0d00ds 00360708 (Bewrdd) nBemqld  0ScobisE  am§cododomgp: (8o
3320600 saeqEupaqp: [gpdendi epaocdy [gdgi0dun  udo3pdqegiE woldgdod ssedl
§o€[atesC  ocofergpeompueezng  Bqodon  mmeepuple:  §epd F2nodg) 2082005
dos066a0tg (Bewnad) dobiodesoigel 86:qI0308qCH¢03 coysbgedagE ooglodende0d
g8 305§0508504) ax€[g8Eo0di

aoodeudelgradagadomngudfgts

oJedlzesmodonl  8:§ovosq  cooddesde[padoopd  epbonesd  2005e0§Ea0d[dsol
08C)o0d[gbco 6§,8005¢) CROdEEdG[PEd0pd30R0d BIDsdsnfat: ofeoqn vooCieud
03Cm&sanmes[gC coodesde[padoopdsnoged crgRmeopti§ 0dddNEl 6q s0ndmREEPLd
G008 E20p0326[g30658q $:§6[gE:(Be0pod)opgaBoat vonep:80 de[gt:od oo ojodiasag
08008:eepep3609e0gusesqp  (Bewpod) matwbeabecd pmeod godqt: seclopEiloy:
20pdeedl  2000C:e0sdopgpeaan:  epboopdroahoniey OYgSee  COYEEPEdGOGEE  303ORLD
cozagiepd(gdo0di

0p5:16:03§:086:0qz30q Feepog[g:

2n0dE  $08:00680:65000m000RE:  L0E:3gq0a00  0opdlogpdGelpCer  ooE[uR[gc:
ofelopl:  dobiqeqt  0ScobieqeepopbindiadSiadbieapdadinndspbieanatont  obesog
5030020051

sgjodsac0050mmRuSgsé oduSeqioduSomnaly

2000&:3g0dm00053:0%:08 208ergPeon 3303E:32000089308 ), 00H0oqeRd [§6205
$06:006501gC: (9B00r0d)etyerdonad(glaoomumae [§Bodod9e [§byrea0pd 326l 20eaepdst
20g6LRM30003 c0cdesdgs BeomE:danepdigboodi mwodesdeSadde 2000E:3on0d
Bsgn sncloppEloyrrepdigboodi

2ndg  $0digopt  0EJEeS  (poed - 20056083gIEdI|ALNSELS) 336000l
208a0pbpcodign  c0onEieusdoplgbeloptiod  coengpPeon  203Eimomnodemad  BEqs

75



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ sl ) s ool bl
Gozc0s0pd[gdG: eedonadeqdanpdsaaiEsoadeloé cotseed myeepadaurgLd§eom wpdaodd
C0050:6jg(93600705))enmndnrdaslgded coqs omiedin§om: coepdigboopd

$od:0besofgligpia? 86083[g6:
ooodesdepadgligqpiod dosobesns dobiodesnegusesqpondBio?d o8s00d dobodeso:
[9S:qpzel 500500 0:{50dg5030705358 o qIeadepdgbolaoodi goreamaoeomcm: collglyed
895300305  6EEaNEQ50IF oEGPel Sl qgIEdygpiean: adgodqod  geodepogt
00p593E: 0d200:0pd[gdOladI
$os0bea0teqE 0$e5qPPd 6320056650l omoSogepgp: §epdlgdoopdi
20€eaqPeom gEdfgEaondeoogp(adewnod) codB:qt:dad Bigrmatomny): cudysa
8od[gc:sC GE:odmgCanaqin’ 3a08c0igts
F2ODIDVONGPH CP0d[uSe(r3pagodgp: qupRts 326c00P3R00: ©OBODE: YodepPyp:
236200055q) 2005G00p[gCx
$06:06680200p000CE:0003 32600:805005006:008 035:0384gCs
Beaopqiasieoniodapiol Seepapiiican ehesapaiortyass
98q 0005esH0pd 0§0d:(a3ewr0d)eag saedl dodiodesoes viesqpeaesiyt ezMnderdyd
00SOQEP:gP0D 6800EgNdGLaEpdgd0RdI
0oC:039qdam: cogegiBs solefg(complaint) 00058EqS 32a30l0S00b:sE  GdoDOY|
320p5:3260gI000g S
0o&s3gmmed] 0§006isE esnodedime[gsacs(update) ¢odG: eepuy 03EoRudes
2§§0200003 2060200788E:q0p0!
9Cqeeda0da0008§006:08  dobiodesnsoopdqrodypiean:  3338c0iepdiontiad
:2Bcoiepapt  dobodeaodgfind  ©pdadndesmtend  [gboopdSadcopbicomEs
GE:08008:030503E  podiodesooopd  malomqjped  ooodeepades  cB-ocdad
copdieomE: 3a6opE{oxpigepdi
00C20§006:320305 2600003 VRSEPEYP: 3260:BAdgFeOqERd
g085qoRd 2 (a3ewn0d) 33,03 dobodesoiguoal [pJoaCaoddeuigtial Hod:
006066 0SesqPIRes(eE eepCepiaedi
6650005¢9Cqd6e00(329085qe 000 )poBiq ooy g:od saadeuideeaopd 03gqd
$C 908050332 608 2005E0860mNSoPISE 36[oPEeorp: qepd
C\ESOL?:C\?S.%LS:BQO%& c@cf)§0<:oq$ =[o3lggeRd )
oBlSocpaag oplgdbar oag088q0p0} eofsb o7 [ghelgqtiibas aagbencot: cuff;
005200500860 qPEo3600005320022088 CV5B: od::e0aERd!
DNOOG  6§705800503  0pdiGi38:038:eqemq 0S50 loPiso0des0ieRogtesd  dod:
006066 0$e5qP goB[gEBemE mes[g¢ 320980as c83a660mE: 8eabepdlgdaopdi
g0y ogxpclasbeoanpbesepogt gedeonsadegiybafieeqt spbaopheag dhesd 5635
eegieggts (a3) oprolyfelgeodg: [gaepdlgboopd

76



é‘:‘. MAAE,LXM CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
[E§in finfiah (8) ff: voieod il

0jpss|god BEep v@oogadis

qpSgeSep’

2033s[godadEepoomydlzaod  60253§05863p0q000eomEN  FeeonaSmaop(gaSlo

0§326000:0000  podieSgpi(ad)  dooodaondesopgpiaopd  ayfocdedlep  sapzayCypis

:[gCademana’ cBod550(8 3aqpegpSop 3200833[gERegCisE nameeadlep B8ndeocom

oqeoodgp: 3260 MAEX doCooda005gsa: saqpigpdonss|qéadsty eqplep$tes (a8ewrod)

08B oodeomcdeieponiasolg  sacgodong  (Bewpdd)  pdie  olgdbeclcoceg

620qPeogs320305 BdaopdagtiaondgEgdaodi

0Jedls0d  eqgpdsandimelgodfeon odomy [gdedeooond 0o5a00derdgdegPisE qpbess

6a0nlgod qodgpiad qodBe:s (afewrod) veypadeogs pdgudgEdlyé oopdSeaonndoondyt:

00053l o@ompgps edledobandlon gEaoligComngrst caoqpge JIE]S obo:§Caoqs [gd0pdI

20330[40d BEep vomgyp:

gP$E&i5006000 b9 (9Bewrad) cd:qCidell BGnv0ee0EY (Bewpod)Bqad{qody elope

P 20E32[god03805anes ofelopedlcilodamngad saofesalgod 3Eep vlony vpq)

MAEX o0 38¢l052005¢050laopbi

0520053180501 e§esap (930wr0d) 080062358 08 (aJewP0d) epdaopdRodB:q:dI 2eg,

(0300705) 328 30pd:wadel B:§500s[aE: (30wr0d) 3ofEaalgod §fla$ sacnimacd (Bewrdd)

3:§oagp:  (Bewpod)  maojpelgodyp:oopd  wolipygpiade  0odBiodeuNEl  [pyEs0d

oqeepodoe:  spojsslgodypiaqSgiEadesaopdigbenr crgadmedl  ad9nde§onapdiydeo

(Bo0pod) creagpPscingodcdgl (a3uwpod) cpgadmeed cogoeenady aBdkaun§Eaopdigbee

edledodaqiE saofjizelyod BEep vdony [gbaxngCosp §iloopd

poesigs AJodomi vsesqpr 326p§ (Bewpod) 08008:d B esIddlsgEe 0059903

[Geoq€ se0jjpeslgod BEep vonglgbed onoddlaogb
EM$EECE2030050056a00E 006000 o00300e§,2000: (third party) 0od99aRE
c06c&:ad8ep(8ewnod)  ooameedep  Iofealqodondofests  cpgaBesio’
qIO3Ccoxgls 0905353 of[gbesas 8de§3aorE dlof[gl: (Bewrdd) cpgadst
00GIN0RCOEI0D 000300353 200:R¢ 0§cd:F[gd CYSH3E[gEa
EM$E0050005¢) egeLiegLR(egaRE[JPE)09e 3a[gpionaee:(adewpod) egalny:
22073540568 0pgReeVI00:6om Ve (aJewr0d) Z0E3a[god C00S eaPagSy
cs[aCei
lci%@&o(o%eu?&)@@)scq‘}c% 00699038 wO3E[GEszEgE crgadmeed om0
ogepod ABlkegnConademfgl crgadelicndesigpiod [GESE[En opgadel 0god:
3o 3600005309(9Be0r0d)320:3268008gP0d vacCadidgs (a3ewrod) opgaRel
0g$e000a[gE: (a30upod) 220pd[yE [gEo 3600052adLREE: (a3) Cpbesirda3E[ge

77



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ e () 5: ool Bou

cedooodetqat:

305000008 3:850005 30]jp33[g0d BEep v@opfgts (9Bewrod) cpyaBsC o relgod BEep
ooy [9bysend coogam§gli§js wpdoopdeadloge” edledndaopdgdee G&: (ag(a8ewrod)one)
2005 0o€:080np03 AIf050m03e§ pargadad seadcussacioypClogriaepd

085008 (Bowpdd) wsesqp (9Bewrod) 2aepgondiBioopd crgBst saofEmslgodedEepodony
§as (a80wp0d) orgaBsEanoyjrenjgod a3Eep vonlgdyrsepdroogam§gts§s epboopdaadlagt
§oo0o00S [gdeol GEs(on(a8ewrod)one)oopd GeijoB{odesee (930wp0d) mae0lgE8des3q
323,08083:3:00 agieepody] eegiegdd: 9003e0epdlgoB: 3300l 3ageeoEIEP 00D
3203602 3060 Efoypiqepdi

30500033, (Bewupod)  eordeodcde dmabeommegeury  (Bewpod) [03030g S3a60005
Bgadondemed  oomgedledloboodesedl  Bonad  dfndomead oqcaBes  oglgeepd
0o&:03gqdmeed d§0d0megd, (a300p0d) eodecdmn cegieggti(adeupod) edgodgEdqet:
[ge5$059203E: 030303 wiescoqn 986005 03032005 Afed0mmed, (JewP0d) 00HedEepenrdeod
o3 GE:03060320305 20E60qHG0Y 2000E:FHHICVD F0:0d:03 GO0
3805000353, (3B00p05)erde0332005:3260:005006:0000 3p0jE3a|godedepoduny gEqerdaod
[86:03 clgqcBrelopE: eodlgaepdi cogiegicsodsCaddyodqodqesod Boy oeselopCiss
Socusd eloE: cudlggepd

9A3q905o%:8[eC:5¢g§ copdodrondfgs

ddodomgp aepdpa ofesqpypist 0$008igpiod  woEiEgEdErdsE  CERSGERS
00l3s86E:03 quodadglgtiaa: $d0P[gScopdadiandqupdiclaldel egaloinelgptial [gEunpdes:
H2ojolgodsC 0ompad B:oopboop) 0o52005e005500g GpId LoPeEdlgoonea  ¢Eq[gc:
§z0393 [qopdes 006B:qiC:8 0m0§aodi

3050 00dS:qE:Bo0pS AQ5038, 0E[gdeqEz0g0d $60D GE:odegEernddgliss [gSrod
egeeoNnaddepog ojmfyod BEep vdomgedls ¢Eqgtielogpomged [gpdged oo€lggepd
2P§oodd: qC:s 32908[gCos006:0088:qC:8005 wat:mydelogomgEdseed &l v§oobs
00§ 006:6800E[GE320305 [4pdB[gtsd)/of ceigSigad $605 Sonqedi

0)0d1803 PEBORE C0e5§om0S0red[gdRd SAdodomgps Sepdqps eSesqpyps §codigps
m§aododSomgps 6oo0ddagpist  Bsgaieqidodendypizmiadiodn?  [gEgraondl:  9B§3cdsn
qopdn  (aBoupod) 8803358 3005232038208 onEnCeepodanoy  [goden  cond§Eacigsecs
302092038 gEscEz0060m60q00I

78



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U [ e () 5: ool Bou

2003c805004gE:5¢ conodeuionobunadiep ¢ds

MAEX &l odl30000 88036l Bigreqerodcsigps 6eonCgodepag §eoond og€ood a8oz0§aopd
$05:0085qPeg¢ 6e00EgrdeS [§Olodn MAEX 2005 cobcsieaontgndoopd opbaopdesepopt vad
Beeepepdesigp: 6e0aEgadepogt 06ty CeupanqCBoogal qongrst GAl:opdiedd ceontgod
9558 cnddeoimnBopalist 30qCqedlgenaopd qPiondaqpeaan: ooy ogromdgboos(de
C0056LInB0IesIE 00§[g$8Cep) ABeapadEanosdI: So60mEI0decda8sE 32000508
coq$ 8daon: Gloopdi

MAEX 2005 [g§enmencdcdodongadodqodess pouesst 2005ad8a00d spdspvesgpa cvdod:
c00s05:5¢ [gpdeoonCe 20gon [G§w§EEES Fad:q 03E:e300[038/[qds0d 3o8:q [gpSecontest
03630003 /[gpdsud pouesgead.qpe c0od[gsoond pRsloFpiqodypisI:  035:038:08055060
[§8l00p5n conodeo: conodupfglis 3oqEqod[genaopd pedid E::  sdqpSeconaaiyp:
qoo58E[Ba 320000¢] 3003030500:903E Mg’ doCelopE: eop §adlon saielogtowanypigd
602680088 EA00dN AB[gE 3aqpegpdon 0oldl ealopfgse wudep:defGe crgaBel oaMaoonCam:
qPegrad05  $050608EA0pS  ABelopé  MAEX 2005  poeseloplimng  omno&§agpisan:
2600830505 002§ A0S

a00560TB0R[EEsE 30yCyrd[genigsan: 00§[g$0000 edlaza: ooty dgn Gepalgeodepogt
MAEX 220305 Ssieqpraicsist co0csiea0n8godo0nd 0mcu3e0pC: apudicbonddiqits adewnod
33 30p58 MAEX $C cGiel ofcobigp: 02009 000B00pedicd 208 2000igpisC  ABeop,
c005ad[gC:s¢ qpOcSigpieaongadepar conodeuicmnabupe cdomiE:alesst 3oyEqodlgeny
ad0  ofeoqs 3093200800001 003000pedIcS 928 30pdigp: Oepogt  30dZeS
G@0520p5qP: $& 30U GE0HRSYP  ogadieuigtiongps [gSglropgps Bigsegs
28005320300¢ps 63qCeps 3003C0EdGps 308:q5C FaqPegdanedlep 328 3a0p5sgpizadiznot
GE:odel 3203E0CHgPa onepioCadudonsapudyps 3aepfaps SEEaqEoowgpis 8EEaqedlodqpsd
OloCaogdi

00900l300d  3eogeogesesqpl  ;[oFoosieSesqpr PP SAQodomogps  0Scobigp:
(00808006 03c0eadE:Ffg: 200500dese000pd 08500bis¢ Fo[Fondioscobigp: 3201%208) |
3203E0CHgPa m§co§edomgps eapoyCoollogeusoy (coonfieoepyp:) | Sacpboolyps 2360
2000006006ps  GogqpisC  emqiCBoscobigps 36qPod:  3cRORGaIgP  ZaEaoyps
(@30S0:p0d) ezasqCyps 60000500 qpisE MAEX $& 0050000580005 safgnrongp: 3adl3a08
c05cs:gConod8eps  pon3ee0Camindiog  3cpbpEodEesond  cpudicdamiade  c8odsn
oI&od:qepdi

MAEX & 0§0c0&:353,.08 0068:qiCa 0ndeunodgie v0lg) 0$008:3:0d:00p5 w09 wdlaE:
005qe) §7:c0pb206omedodB 8odsnoEadiqilepd MAEX 320305 sacpbopdeusesonqpis
G&iel  038:q)09e3305038§ongRe3a0305  CNoSELKBLIGSE Iy Cqodlgengs: (030
omRpudfgls 6oo05usglisC =08qC[REgp: 690nEQeS 0088doopSI0ScoGEidt00pd
00900l332: GE0dgEdeo$ER) BroopSaimaloygeqp: [§0eo§Eaopd vpdoopd [gendad vad
egpEfoades c83250laogdi

79



é‘:‘. MAAE,LXM CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
[E§in finfiah (8) ff: voieod il

Q0560298300006 ©p52000 Bsyieepang a3ewrad engbmaq 0pdigdiaag Juwpod vdrbegeaag

2o elgodgfas 02808 Boupod ageecdlgs ma3gfgticfnd eBo0pdi L9edanndd

020300 oIS 383200591000 Godet 0Gangboopl qIerg (comadlatist qoplts) ojo?

§00d00x[E: ol eENSAFOdEPIsE 030DBeden  cvndesmCeumadfglist oSS

qopaCazan: 0n§00050c00dgE:e§dl

(@) B WedIS 33 0pdigpidad &3S qOgUS[glieqd (Bowpod) Biresg
(030005) Biieqeanq StomE3: 035:03G:002:8qS (Bewpod) Fgces (Bewpod)
qod§00me0:S (936090d) SaEsalqodaugs aRelpeusmadgt:s

(9)  ©32083Cep pusaypis PBp305dlm

(0)  00d8:00de00d :20pdsE ©UP0DTD MAEX 6l 326p0sE cu3ad[gt:s

(@)  6goos (98ewpad)egamest 008§8:09080000 CoaSEEmE (Gomadep (a3ewr0d) 20833005
[gieoodead 20§o0pd) saepyp: odgc:

(c) oecgmcsmgSendlsCongppded(at: (puwilgien§ea Boninyodgeond omaozaoyt:
[45¢2 eecpadidmag on§eon vgods condesontaeus(gts)

(0) 20¢eaqpoopd condesonlaapeaen 00§8:s¢ CLNdEeCEL:O[[E:a0PS 20Ceagd 20pd
2§§[g620pd 2:[gE cvndesmntogobieuaadlglist 0dagdis) omosusgts

(0) Jjp0deu3ad[gts ©uIaHOS FagPieq gt gEE{gEomgreusmadgts

c005eaoE0gRdgPiEaDs H:q@oep§qpa(adewrad) o30denzapudgps §Eeoqpoownist

§E&aqpilodgp:ad coodeaonogod: cu3ad[gls(adewrad) conddqualgts olgepdadl

coodeaonogodieomdgl:  (Jewpod)  cuodSdaupal:  WOHIROSD:agrS§GraopdeadlogE

c0056a00EonEBi0pdgiodsm: 8deseagendeodel gEfggd quageRd [gboloogd

d3[g¢ 3dlEmiengPgronodeng o c00620056056a0MEadEsSPiEa0dt0pd: GeonEgd

q@éll

MAEX 2000 8¢ $¢ 630000095 0ndomnjoyp: Sxgieqradlep cundesmtogpds cusmadgtaoopd

3§),8885¢ 6320038 (& $& 588E6D [46EHVES: 632000095 b9 cHBuedstalot:

o3 32600:30505002:§A00p51 CLEBEeEBLLI0d EdodYEIe I6[gEaes3IY:00  Glod)
208e0598§ 036ad:qdepdn coodeamneoadlgliel esndmude qdgudqEdem: 30933(g

c0pba38: od:ongEpd[gddloogdi

o1c50008:qCs (a30upod) 29 (a3eupod) 2ve oduden: CdYoIBELNED 2aR0d GINGSA

Ge0nCgodagPiE: c00598EGe§dl

()  Baseep 30 Em0[god 006903 egPoBq (a3ew0d) egpauly (a3eurod) qfif: [§820pd
Basoepmoopaalgodaaoged  mlgfsacpimaesiaE  soecloyeg  0oddoddep  Goelgyl

C00568008(Be0rdd) epdoodyerg [gpdenaad[gla cuimedes ma3gfgt: (a3eupod)
SalREQRLE RS

80



'l
' .' ’ MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES

[ s (8) 3 i bl

008 0500:05p5:32q WOCEOGP: GeONEGEOYNI§0Pd SaBiqzaepaqps esa:qCyp:
(8300705)  B3udeERLdPd  ec[regoddOEp Guselgel CV5EEE  (Bewpod)
Géoo&{"cpﬁ Epﬁeozs@&@&n 603398q$ ooo%@@ﬁzl (0%,90?05) m&:cp&:@&m

(0) 020800005358 30p0:gpde  Gueadglio0pd  Bigmeqemag oplgcd  §feS
egPauty) co:adgllgdelopt: BBagodst (986e0rod) 032000§rgedsE LS quafgts

(@) 020800 LS 323 30pdgPide 33[gSICRSIMIGE Bigeqezag SooYEeRlgod §§eS
egpeoly cu:md[gtlydelopt: BagedsE  (Bewpod) 2B20OFAEd$E  CLadEEOE
0gds(a300p05)epbo0dqeoga: CONddqLEE:

(c)  codeu:duglges [GE:e0§2000 (Bewrd)ogpdasag o3€opaopd safgioSoods
32 [§6:afepod[gts

(0)  9u0la3: JEee05608§Ea0d [grodgordqdaoogE dotgt:s

MAEX 2005 [g8wp eerpadiondesC pues|ggrsqodypisng poes oy¢ooda8opst p8ogad 20pd
agdlSiaqpiodoon  6eonlgodogiepdlgddlaopdi  orodmedel  [Bonlgllggede§od  ©pdaod
aqalSsaqiody) [giopden3ad(gt: elggoll

MAEX  3003053000000060:6509qPis¢  GEel  035:q|00e300503E8Qonygpiencgnd  conddaos
candogesé  moyqodfgongel  ddmppen  [JooComnagudgls eoonndapdigtist
328qCH[gCqp: 6e008godes 0m008§Aloopdn aBBeenlqodes 085006:03E:0005 Lo9Rdlas:
0odge] §9:00pd206oed05eqB: AB3003C: ABodsnoyCodigs =0 wogudlesE ooy
oooggps 6ol edlodaged§oopd Bewrcd Fesadlodogt edledladomn §Ea00bup coflgEupsolgt:
(930005) 25200008[gEsgPagOlon 00dedEp Fep§odad saadeuizaciopilogriaedi

0090083 GBI ©pdoopdoscodiad opdimbisng 3ee:uRC:dqed[dd: vesoms
[gieodefomrEs colepidlon 2acpde 00o5udadpbeacd saeqEureacntgndagniepd [gddloopdi

00960l w803 gEsuC:onllygodypisConny 08c0d: 3:d: 1| M§COEdomENd: | 0gEd:eLERCE:
0930300: $¢ Bi:e6p80d005qP:ad [g&eocoiqedi

085008:32000qP:5C  Fo[grraacpdo0wngpiEm: 8050052000 ECEEDRE LoPRdlss: GrooyC
co&lopreosgigp: dofeanngadepdgbiloondi cogedasm: cvndeoy 3eomEaecond eedtaeqg
DOYOd  CVOSGoSoGsgPeE:  Ous  spoyCootlopeudgliqps  sadlsmieagPeny  [gieedepd
[§8820p51 condeuicnddopest saoqqodgergypisé 0dagdig) opgadel (1306 gbimdy
qpeae pgdsE Bigeqeang 90055050q05Geopd LgRd: Gusgtiongps MScofodomgp: $&
Begsoodgpiad 208enqPoopd 3203E: s005305 saadeuiggp: GeonEgodaedi

3oS0m 208, 0Eqp:00pd MAEX 6l poesst 0qCoodadlep c8ads0q50m08dagpest 0dagqdioopd
wggdasyr @Sl omojopgfar $¢ oBof omofopgoopd apgail MBiqibgesaabogt
§eseoeqnd  5:00dqepdl  206oaodqodgps  S(OIgYodgpisC  celgfidodigqpaa:
2005838ep 326p§| (a8ewr0d) e6ea0aepdqo0d c80ae) cud8E Alaogdi

81



é‘:‘. MAAE,LXM CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
fn st () 45 il
0godcuboopd 200056gi06selopEiadEep 3afpipadyp:
32068008306pgq|020p0 GE:odel cpdesiomosypisa: AfodomgP:aalgd go:psind Gaonleod
§popE 3006000 goSrRbE) FandegiodielopE:dCep 3alojoRgP: quSEDI
MAEX 2005 0393 3303000 quafgtseil orSaqen§odsan: oqjdeedi
ol 206e00C2PRI0 | Igesonladodom/mep§gId qpropd MAEX &l :29600¢
26p§|g)030[gdopdieomazageaontandom/maepfgogpisa|gdropdicomt:  gdigbiond
68008Qo5nq05oopd 3a8lope
N0 2[00 Q&gdqp: [BeaCaupas B=ba0pbur MAEX o magesonlsoepdqd b
30d0m0 Gegieg:38Can0pd sadlogt

20pdo0:g{op $¢ apde§ieeontgadlgl:adlep cpdodndspdigp:
MAEX 200 BsgoieepepdesieaontgodepogE MAEX 6 moojdugmesé  88ael  cuspdio
quSomglqpsal  mopdigrigpimaed  AB3cdgefeoseg 2005 3a0fEdonigEongpest
000CS:00003CPORE  Gas|SisC  0pSs6:00059005q0dgP:0Rd Sl 00oBwo LS  (B)
303 2opdegpisC  O3CRESC  [grsosgqufeogsl  3aofpdonglops:  saglanee
38ucudeooqpgs 32000 30jpdonglion $C Ro[piationdqdad ceonlgodlgl: «3Eep
00500:006505:4P203 qIeade[gCegddloopd
o 38¢odesdlgged
Dodonghiopse  pOohiepboplgbicibep  cpbopiopbapdigpiel  epbgadqobaopd
(afepronspdi320dgE 0c22030gE)
"90050609" 8920p5¢0
(») dfodomi 209eeCaepqqId  (Bewpod) MAEX 6 038:q0g¢qoond qudungtyps
(0083:qCszmnes[9E)
(0) g6l 328:0080:8000:0
() &l 308000800061 0I05305[ECdqop  (AGewpad) 88 cveIZIEAgPEd
aofgodatiioops vpeodeatlatiang,
(?) g&:sE GGsel 328:0060:3000:90 20 Edo2gE 00 PPESSISC 300005 §eoon wpboopd
EMeed(0305§056a0500d:e0mE s 9305305¢) GoodLpdeomE:)
(®)  MAEX ol aB8:q|08E§00pd qudomg (opga [96eo) 1 adopell condes0dd mrgad 0od99
(Bowpdh) mfgpsongd  0b9eopE  wooplegsme (030505  GadcopdicomEs  a305805¢)
600500p0:60m¢E:) 309000 3EBEY 20 Edengl 00 PSS 330005 qfesopad adadoopdi

82



1)
3%4= MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

\..j [ i (6)45: ol o
"03e05opgaR” 98o0pden MAEX (0900p05)3803 opgadyp: 3p00e 30505300: jo ep9Csss §¢
qpeads §0 PPE5E: quiomgpeant 3EadEa00d mgaBad adoopd
"oB§:q10[gCs” aPoopde GEiopgdsE 0baqdie ooaeedtep $EpOes: copbuody SBEep
oOlagpiqiead[gtast 20dqodqodgPiqeadepaRE  AB0d§ed  eaddcopdicomE: 93008054
6005005078 (R&:3:8E20p) §62eP003 ado0pdi
"o8§:q108¢500pd gudSunq” edoopden
(m)  MAEX 0o0pdquSumegal of) ep9CssisC 3200053302 0305056005050 93058054
60050056078 3EBCTI 2Be0d 9705358 6 GE2080s: 035:q 08¢0 guSungCevrcdur
e@:@oﬁooosé]oo safr.i“:@o&ﬂu
(®) 3803 opgad e o€ B5:q68E9Con
"o§o0:05 co€aofepepsadifapiqoonpdesearsaep” 83a0p0en
() MAEX

(®) MAEX 6 00deen0dd  opgdl 20a0d  opgadood ooy §&  cdf§esg
200560080005005gp: P 0RE  egLiwoleandropd:  woegpdgudgEdeg 8803 opodeag o
320330009(gjc002000) e

(0) 8303 opodmg e wo9gPOgEdgEmgREBED gt & apgaBopE  880Y
opgiqpiapbe 1 afoupod S50} Spbest GEal sxafrdengtiiopapie cB3:qIohtq appd
"oreaRgP:Ep0e” 8320006 MAEX $¢ 880361 conde33059¢p: (§3dm)

"308:0000:8000:0” 93200060 podisE  ©Ogdig ABopel  3B6eoonCEdI  aos0digp
egeonzoza0diqp coCdl (9Bewrdd) wumsdloononds 820003 cwlsde =qCigpis Soo

033loEo005u

"sp0]oenigbiiop ” eoopden

() 8303 mgaBel dfodomi sagesctalfodom/saepdqogps  agesonlsaepdqd Bevpod
0382968005 quSongEyp:

(®)  83c3orgaBel Sl§odomi sagesontadodom/mepqogps  3geaomepdgd Bewrdd
cB3:q58E205 §bomqtapist coadeEapqp:
"w0rdo0:gbiiopstoobobiocobgoilabiadoopder oigritey qpbglst wofrdengt fop
o33a(o3r: Pe[gpCigondqied o3edoopd

"cr6cEiee00Cgodgs"ada0pden

(0)  oDGe;E 33600005350 GuZRO[E: a30upod qualgt:

(®)  306C:3[gdypeam: 238:0n[g8a 9Sgod[gtiss saeaiqgcs

83



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

\..j fn oo () 3: i il
(0)  ofesontagp: 6u3ad[gts Buupod quagts
()  3MedogdyP: 000560[E: a3ewrad vudugts
©  g8lalgS: Beopod gllgsafal:

(©) 008 Beqp OG00dm03E: Ge00CgEda0d [gdeol weeonlgrdaopd [gdeo |
0305§05(3B0pod) 9905805¢) CloCoopdlgdee saajrop crdes: cwbesm[ge: (a30wr0d) saojEon
§C:84q684 000C 00pbeocEE:s (powd qBEYEG0RS [o3p:d 0009 90 de)N

J ewoxoqepbadipdspbigp:

DOYPd0gCHop $¢ SCEee00EgIdePaRE 8803 trgBypiErtem 6305l (WEdiRssES:
qPP22203E: Ie0mEI0p5eHGa0EgedazReRS [gBolad

(0) opdogl §opade ©da00d 0odms (aBuwpod) oSeeonlyobdeesa: 0uduroond
dlogli aagphieg: sorfrdenigiiiop wopodoogh fepipficdady cpgrdigazrsde qopd
MAEX & 200fpBigisC  cpsodie  qulomqlypisl  sofpdiigp:  $8s00edeoqds
$E:000qpg[p0aepdn 00500000 GRlsSisC 0568008 ©2§0da00 50508 20 EdO:gCH oD
00pod20Dd  3fPpded0de  wPCogpsSisC 000005  ogpicoan 92800030000
F2QONIDVNGPIRE 5360933009053 M§00d0oNg 0§53 B=O]Ed 3600805
eedlgqed 0gpd: deacnteepod§epd =2§8sE codielopC: ©ododigpia? coRd: LHPGIESEa0D
GQlgSs (9360r0d) svas(ngieg 200500depoRt copdagtiopiongupdi

(0)  mofpdooigliop 05 opodoppofeupod opesnlqepr  eepliqepogt  mppdig:
ojpoe0igliicy 00ps3ongl MPrpdirasy egrgimsiigegsde qupg MABK o 0pbiist
ppcdie  qudomgiepial  mofpligigpr  sbgogedeoat  §Eapdgap:  [grdaeps
0005m§(Be0pod) 0856e0nCeel GeEss: (90ewrad) x§odoopd =ofEden:glion ©uPoda0d
H[P:080qpe¢ 206epCiz2005(gd2000 385ad: egigss (9Bewrad) secniegaond wspdicoa

(0) 200 pdo2:gE8oncd 0gdiga&ialiqp: (Bewpod)  caqdiquaaiqp: 6eonEged §pagt
2265292005 3o00:0p 0GRO:BEBERD Fa[gp: clggtad dodigts FBoJely saoqpeordescnt cde

FBoely §S:congp: BEp 208qEden ((QadO0Y eplgodel co§d:008gmm: cogengHaopdur
0pe00ln  C0059§E0RS) g §§add egrapodediodeqr §ScongPisC  0305056dqeRd
GOIBYRERd VXM 3: 3O0p FE020$o0Pd BEII: GREIRNS30RE: FHO[§OPd
Boenqoel esep 30p0dmRE:s¢ qpdgudgEdst 03a5p8¢1 200538ep  dobieuigfiagpisi
qooo8gp:3 226[gde) 9009005qeRdI

(©0) 0005m&(Bewrdd) 086e0nEgaopd ofpdongliop cdatamn q§8E[B: safep: ooodwo
RORG 0pliqpisl §liopppediah ofgd3bolo mofpdedigd  §ioged Pefpligono:
wqoecnbaepdiqd  $¢ oogegmaepigibol $68:p: ol giigqedaopd 88dkel fehBigiag
06§:05093203C: 3833 000dME (Bewrdd) 0sesontasnt quaSEaodizanydoglios $&
3266pC:m0000 [gIpdepd eergSiaa: 2005005epopt 226p02e60R:033a0g058m: M&0cd0omsg
0§93 32qp53209051 A3320505qPsE 33600:8056wd[gg|dgPEza: copdagtiopion: qepd

84



1)
362 MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U fn oo () 3: i il
o1 [g§copbopooblabipd sponpSigiabiadlep cpbapipbapdip:
()  303do2g¢don $¢ 6CE0503E[FEN? 6320053 2203E: sajpeaonsd[gr:dCaopd

(0) =§pmox: o 1 oJpdoglon $C  ECEEA3C[insBi000d e d:
omqliodeaniconeon MAEX  8Ee3Caoqonsdel o pSCsSisC 00005

$lctevpicata Heatyatl

() 3a§gseon 1 2ofpdoglion $C  cOCE0003E[EEB000  egnodeds
oqlodea0i00%eon  MAEX  8E3Caoqonsdsl o qpSCsSiemnadSB:

000,000,000/~ 036 $¢ 320005360008

() 3o§jp3200: P 1 POYpd0:gEn & VGCEREMEPE: 0088200050 000,000,000/

06 GEM05EAgP,6o0N3§|RRo0:

(®)  320§pdongloond celgpliy Fagjrmeen: 200900d[gtiem: 0= 0 .ESC ooely:pd
[g$00p5 93:0066) 20CenqPaopbun vrsoa0pd 3203E: [4EeoE0pd

Q 00

(0)  32§jp3p00: (0) OYpdogtn $¢ ECsweeonEgnd 8803 matiobemrbucdel [p3oaE

BeaRIe>qoRaepd

(@) 3§peeon () =07pdongldan $& rdcsweemntgndd 8803 oogtiodenrdeodel

[PBooCatlgqrdaepapectch  djecsdmageantaepiiqibst oxepoee:  saepigociel  [PFoot

2¢[gar5q0pqepddd: 8803 eglodendeodel 0d:0md(36 [4Scop5o9:a069a3 duaqepdi

(€) oz (p) ofpdoglfon $E pdcsweemntgndd 8803  ogliodendeod

(ofopod)  avqeacnbaepigld  $¢ ogoes saepiigoodel [PRootatlggedaupas eapeRd

600500p5: 8803 g E:00 GrHeo3El 29:0B[3E [4E0R593:0069a3 durqepdi

(©)  gC:0060750032005 0 dengEfonst 6e0nEgrd:00MECEgPR a6

[g$c0pbad0006p0RE CLEdYE:§a0d =oegdlgE ceonEgad8Eaotdi 2c0ndaRE Gudlgooieon

00000:000505:0 2800 3gIEdGPsEEpd ©gEiod 60050082000 2005e3C0p) 2eqE0RA503

326[ged20pd 20505320005qPig¢ ceogod §E2005

(0) MAEX 6l 2qC:085Co0m0ee:cr5005 0qL:0060560383: 3600009300y [§deosEopd

20056880005 20008:32910530005 sz (SR a300gEsE 30 E005e8E00 K8IES

oe[pleg s ©05008:00Ea05:086:000fqepdl  celgpligpizan:  ooqEiogiepagt

oQrgSimdgag> 2230  2e30l  saefgdsan:  seooncdmaclgdeoepd  Zfgrooadeaod

2600005320003q:030] ©05000E 0gC2038: o E0pd

(@)  220]do0gE§onsE dcSieemnqody madEmeen: FiadiE: [gScopdadoodfgl: $&

:00p0[g[a:ee00Egodepogd

(0) sgeeonlmepqé  (Bewpdd) ooameg sepqd 200 Felgplig dadgdage
FOJE0053EW [gdesdlon (aewpod) medgErepdonqs 0o8ag8aopd =oq§gdesdmn
[g$c0p5o3:a08[gless  3200p9ggcs ¥OCcE0dmI: 0gti0de0de0d g (a3ewrod)

PPCe 0008600009 320§E005ed38a000 Be[pliqopt doCfgls ©§oopd Zafgn:
6025008 328,08 0068:8:0 caonCgrdeepdi

85



1)
3%4= MAEX CORPORATE GOVERNANCE POLICIES, PRINCIPLES & GUIDELINES
MYANMAR AGRO EXCHANGE PUBLIC LTD.

=02
U fn oo () 3: i il

()  22000q ogE:00605603 328,088 (9Bewrcd) seedlgmeepd gt 0oEogtideon
0068:8:0005 300po00583E2005 egpEiaart dofdlon 08292005 aBe[piast 0dagdeq
[9$c0p5 93:008[gE:¢ 200005[g[gE: vSec§:00zE doesmtyrdfgt:e eepllmadaepd

G coodesdonlglgls

MAEX 20p5 o0moeepomncosaogl: o0j:d00:988ay & c0Ocsi0b03Cglsgpisa:  38a3e

$60050000  328qCoen0R¢  coddesdonllyaepdn 32933 BafEdengliop  0od8oopd: 0o

oCeepodop)  opdonglon  $C  wOCcS:nOadE[gligpremigpindiel  90EOICiS e
(990528, 61 20860252008 935052005 3203E:) 00cdew>E[gaedi

86



	MAEX - C G - Cover page - Copy
	CORPORATE  GOVERNANCE  POLICIES,  PRINCIPLES  &  GUIDELINES ( English and Myanmar Version)

